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MSocSci Industrial Sociology and Labour Studies
(Coursework) (01253030)

Duration of study 2 years
Total credits 180
Contact Prof CM Tshoaedi malehoko.tshoaedi@up.ac.za +27 (0)124203111

Admission requirements

- An honours degree in Sociology Industrial Sociology or a directly related social science is required.
- A minimum average of at least 70% for this degree is needed.

Additional requirements

It is only possible to choose Sports Psychology as an option if the candidate complies with the prerequisites as
set out by the head of department.

Other programme-specific information

- Choose either SOC 830 or SOC 862 as core modules.

- Choose one elective module.

- SOC 830 and SOC 862 can only be chosen as an elective when not already selected as a core module.
- Not all modules are offered in any given year. Contact the programme manager in this regard.
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Curriculum: Year 1
Minimum credits: 90

Core modules

SOC 812 Advanced research methodology
Select One of the following:

SOC 830 Conflict management in the workplace
SOC 857 Globalisation and development
Elective modules

Select One of the following:

SOC 830 Conflict management in the workplace**
SOC 857 Globalisation and development**

SOC 858 The sociology of South Africa

SOC 859 Identity, culture and society

SOC 860 Civil society and the state

SOC 862 Sociology of work and organisations
**When not already selected as a core module.

Core modules

Advanced research methodology 812 (SOC 812) - Credits: 30.00
Managing conflict in the workplace 830 (SOC 830) - Credits: 30.00
Globalisation and development 857 (SOC 857) - Credits: 30.00

Elective modules

The sociology of South Africa 858 (SOC 858) - Credits: 30.00
ldentity, culture and society 859 (SOC 859) - Credits: 30.00

Civil society and the state 860 (SOC 860) - Credits: 30.00
Sociology of work and organisations 862 (SOC 862) - Credits: 30.00
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Curriculum: Final year

Minimum credits: 90

Core modules
Mini-dissertation: Sociology 895 (SOC 895) - Credits: 90.00

The information published here is subject to change and may be amended after the publication of this information. The
General Regulations (G Regulations) apply to all faculties of the University of Pretoria. It is expected of students to
familiarise themselves well with these regulations as well as with the information contained in the General Rules section.
Ignorance concerning these regulations and rules will not be accepted as an excuse for any transgression.

University of Pretoria Yearbook 2017 | www.up.ac.za | 01:34:53 21/04/2024 | Page 3 of 3


https://www.up.ac.za/faculty-of-education/yearbooks/2017/HUM-faculty/PG-modules/view/SOC 895
https://www.up.ac.za/faculty-of-education/yearbooks/2017/rules/view/REG
https://www.up.ac.za/faculty-of-education/yearbooks/2017/rules/view/RUL
https://www.up.ac.za/yearbooks/home

