LAUNCH OF THE EDP PROGRAMME: UNIVERSITY OF PRETORIA 


BY DEPUTY NATIONAL COMMISSIONER STANDER:  6 MARCH 2009 
PROFESSOR KUYE, 

THE DIRECTOR OF THE SCHOOL OF PUBLIC MANAGEMENT AND ADMINISTRATION AT THE UNIVERSITY OF PRETORIA,

PROFESSOR FOURIE FROM THE UNIVERSITY 0F PRETORIA 

DR MALA SINGH, THE EXECUTIVE DIRECTOR - HUMAN RESOURCE MANAGEMENT FROM THE UNIVERSITY OF SOUTH AFRICA,

DIVISIONAL AND PROVISIONAL COMMISSIONERS OF THE SOUTH AFRICAN POLICE SERVICE,

MR MARSHALL RAPIYA, 

OUR DISTINGUISHED GUESTS OF THE EXECUTIVE PUBLIC MANAGEMENT DEVELOPMENT PROGRAMME CERTIFICATE,

MEMBERS OF THE MEDIA 

DISTINGUISHED GUESTS 

LADIES AND GENTLEMEN

“WE MUST BE SILENT BEFORE WE CAN LISTEN, WE MUST LISTEN BEFORE WE CAN LEARN, WE MUST LEARN BEFORE WE CAN PREPARE, WE MUST PREPARE BEFORE WE CAN SERVE, WE MUST SERVE BEFORE WE CAN LEAD”.  WITH THESE WISE AND VERY PERTINENT WORDS FROM William Arthur Ward, I WANT TO GREET YOU THIS MORNING.

IT IS INDEED A PRIVILEGE TO BE REPRESENTING THE ACTING NATIONAL COMMISSIONER OF THE SOUTH AFRICAN POLICE SERVICE, COMMISSIONER TIM WILLIAMS AT THIS AUSPICIOUS EVENT. 

THE SOUTH AFRICAN POLICE SERVICE, PARTICULARLY TOP MANAGEMENT PRIDES ITSELF IN EDUCATING, ELEVATING AND EMPOWERING ITS PERSONNEL. I AM MOST CERTAINLY OVERJOYED BY YET ANOTHER SUCCESSFUL TRAINING AND DEVELOPMENT PROGRAMME.

OVER THE PAST FEW MONTHS THESE LEARNERS WERE EXPOSED TO A VARIETY OF MODULES THAT INCLUDED:

· STRATEGIC CAPABILITY AND LEADERSHIP

· RESEARCH METHODOLOGY

· PROGRAMME AND PROJECT MANAGEMENT

· PUBLIC SECTOR FINANCIAL MANAGEMENT

· COMMUNICATION

· HUMAN RESOURCE MANAGEMENT SKILLS

· CHANGE MANAGEMENT

ONE OF THE OUTCOMES OF THIS PROGRAMME IS TO DEVELOP THE CURRENT INCUMBENTS OF MANAGERIAL POSITIONS WITH THE NECESSARY SKILLS AND TOOLS TO ENHANCE THEIR CAPABILITY AND CAPACITY TO PERFORM THEIR DUTIES BETTER. IT ALSO ALLOWS THEM TO BE BETTER EQUIPPED FOR THE BROADER EMPLOYMENT MARKET FOR TOP EXECUTIVES.

THE MANAGEMENT OF THE SOUTH AFRICAN POLICE SERVICE ALSO RECOGNIZES AS ANOTHER OF THE AIMS OF THIS PROGRAMME TO ESTABLISH A POOL OF COMPETENT AND CAPABLE CANDIDATES TO FORM PART OF THE SUCCESSION PLANNING OF THE DEPARTMENT.

PLEASE ALLOW ME TO GIVE YOU A SHORT OVERVIEW NOT ONLY ON THE PROGRAMME BUT ALSO ON THE EXPECTATIONS OF THE NATIONAL COMMISSIONER OF THE SOUTH AFRICAN POLICE SERVICE WITH REGARD TO THIS DEVELOPMENT PROGRAMME.

THE SOUTH AFRICAN POLICE SERVICE IS AN INTEGRAL PART OF THE GOVERNMENT’S STRATEGY OF “NATION AND INSTITUTION- BUILDING”. THE INCREASED FOCUS ON PUBLIC-PRIVATE PARTNERSHIPS IN THE INTEREST OF “BUILDING BRAND SOUTH AFRICA” IS TESTIMONY TO THIS.

DELIVERY IN ALL SPHERES OF GOVERNMENT, CIVIL SOCIETY AND BUSINESS INDICATES THE NEED TO BUILD AND INCREASE THE CAPACITY OF LEADERS AND MANAGERS, THEREFORE WE AS A DEPARTMENT HAVE TAKEN OUR QUEUE FROM THIS DIRECTIVE TO ENHANCE AND DEVELOP THE CAPACITY AND CAPABILITY OF THE SENIOR MANAGERS OF THE SOUTH AFRICAN POLICE SERVICE.

ON THIS PROGRAMME OF 22 LEARNERS WE HAVE, AND I AM GLAD TO REPORT, WOMEN AND MEN THAT FORM PART OF THE SENIOR MANAGEMENT OF THE SOUTH AFRICAN POLICE SERVICE. THIS GROUP OF LEARNERS INCLUDES PROVINCIAL AND DIVISIONAL COMMISSIONERS. THESE OFFICERS FORM PART OF THE MANAGEMENT FORUM OF THE SA POLICE SERVICE. FURTHER AS PART OF THIS GROUP WE HAVE PROVINCIAL MANAGEMENT, STATION COMMISSIONERS; OF SOME OF THE LARGER CLUSTERS OF POLICE STATIONS FROM AROUND SOUTH AFRICA AS WELL ASSISTANT COMMISSIONERS FROM NATIONAL HEAD OFFICE.

I MUST ALLUDE TO THE TRIPARTITE PARTNERSHIP THAT MADE THIS PROGRAMME A REALITY. PLEASE ALLOW ME TO CONGRATULATE AND SALUTE PROF KUYE AND HIS TEAM FROM THE SCHOOL OF PUBLIC MANAGEMENT AND ADMINISTRATION AT THE UNIVERSITY OF PRETORIA FOR THEIR INVESTMENT AND CONTRIBUTION TO THE REALIZATION OF THE VISION OF GOVERNMENT TO BUILD A MANAGEMENT CAPACITY FOR THE GOVERNMENT OF SOUTH AFRICA TO BETTER THE LIVES OF ALL IN THIS COUNTRY. WITH THIS STIRLING PROGRAMME YOU HAVE HELPED TO INTRODUCE AND ENFORCE THE CONCEPT OF A CULTURE OF LIFE LONG LEARNING IN TO THE SA POLICE SERVICE.

TO OLD MUTUAL WHICH HAS FUNDED THIS PROGRAMME, YOUR PARTNERSHIP AND EFFORT HAS ENFORCED AND PROVED THE VISION OF GOVERNMENT OF PUBLIC-PRIVATE PARTNERSHIP TO BE HEALTHY AND FEASIBLE. YOU HAVE WITH THIS PARTNERSHIP INVESTED IN THE CAPACITY OF THE MANAGEMENT AND MANAGERS OF NOT ONLY THE LARGEST GOVERNMENT DEPARTMENT BUT ALSO INVESTED AND ASSISTED IN THE SAFETY AND SECURITY AND THE FIGHT AGAINST CRIME IN OUR COUNTRY.

A CONTINUED PARTNERSHIP, SUCH AS THE ONE WE HAVE WITH THE UNIVERSITY OF PRETORIA CAN ONLY SERVE TO FURTHER ENHANCE THE QUALITY OF MANAGEMENT WITHIN THE SAPS AND THE HIGHEST QUALITY OF SERVICE WE ALWAYS ENDEAVOR TO PROVIDE.

TODAY MARKS THE SUCCESSFUL END OF A PUBLIC MANAGEMENT DEVELOPMENT PROGRAMME OF THE 22 SENIOR OFFICERS OF MANAGEMENT. I AM AWARE OF THE GRUELING TASKS THAT THESE OFFICERS UNDERWENT, TASKS WHICH THEY DILIGENTLY COMPLETED IN THE MIDST OF THEIR EVER CHALLENGING DAY TO DAY DUTIES. COLLEAGUES, YOU SHOULD BE PROUD OF YOURSELVES FOR THIS ACHIEVEMENT AS WE AT TOP MANAGEMENT ARE INDEED VERY PROUD.

TODAY YOU CAN CELEBRATE A JOB WELL DONE AND BE PROUD RECIPIENTS OF A WELL EARNED AND WELL DESERVED CERTIFICATE. 

YOU WILL RECALL I STARTED OF THIS ADDRESS WITH AN APPROPRIATE SAYING BY WILLIAM ARTHUR WARD. WELL, YOU REMAINED SILENT AND LISTENED, YOU LEARNT AND PREPARED, YOU HAVE PROVEN THAT YOU CAN SERVE AND THE TIME HAS COME TO LEAD. I HAVE UTMOST FAITH THAT YOU WILL DO EVERYTHING IN YOUR POWER TO ACHIEVE THE LATTER.

I THANK YOU 
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