
Educational Consultants (ECs):
2020 Professional Development Courses for UP lecturers

The Education Consultancy Unit provides institution-wide priority courses to enhance teaching, learning and assessment. For 
more information regarding the courses, please contact the head of this unit, Dr Sanet Haupt (sanet.haupt@up.ac.za or x4285). 
These hybrid courses will each require participants to do some preparation in advance, participate in a contact session, and 
complete activities afterwards. Hereafter you will receive a letter of completion. The following institution-wide priority courses will 
be offered in 2020:

Topics Contact session 
duration

Contact person 2020 dates

T1: Learning Theories in the Digital Age 2 hours Adriana Botha Any time (online course)

T2: Inquiry-based Learning (IBL) 3 hours Carol Gossmann 2/3  17/3  13/8  30/9

T3: Video as a tool for Student Engagement 3 hours Dr Irene Lubbe 25/2  12/5  28/7  15/9

T4: Open Educational Resources (OER) 2 hours Dr Marius Pienaar Any time (online course)

C1: Curriculum Transformation 4 hours Dr Sanet Haupt On request

C2: Developing Study Guides 2 hours Faith Mathibedi 23/1  28/2  3/6  23/7

A1: Designing Accountable Assessment 4 hours Marena Lotriet 13/2  20/4  24/8  5/10

A2: Design Rubrics 3 hours Elmien van Amerom 17/2  22/4  26/8  7/10 

A3: Design Objective Assessments 5 hours Dr El-Marie Mostert 18/2  24/4  19/5  27/8  8/10

Other training:
• Tutor training (online course): Dr Ina Louw (course 

coordinator)
• Academic induction programme for new appointees: Carol 

Gossmann (course coordinator)

Suggested order of the courses

T1: Learning Theories

C2: Developing 
Study guides

A1: Accountable 
Assessment

A2: Design Rubrics

A3: Design Objective 
Assessments

T3: Video as a tool for 
Student Engagement

T4: Open Educational 
Resources (OER)

T2: Inquiry-based 
Learning (IBL)

C1: Curriculum 
Transformation

No prior courses needed

Registration for courses (use UP portal)
1. Log in to the UP portal (if you need help, please contact the IT Helpdesk 

at 3051/help@it.up.ac.za)
2. Scroll to the Human Capital Management (HCM) System portlet and 

click on Self-service for Personnel (Leave, claims, personal info etc.) 
HCM Homepage.

3. Click on the Employees work centre link.
4. Click on the Perform/Develop tab on the panel on the left-hand side of 

the screen.
5. Click on Development Request.
6. Select In-house programmes from the pull-down list next to Learning 

Strategy.

7. Click on Search by Course Name, type clickUP and/or click on Search.
8. Click on View Available Sessions.
9. Select the session that you would like to attend by clicking on the 

session number – make sure you book for the correct date.
10. Read the applicable information and click on Continue.
11. Complete the comments field if necessary and click on Submit – all 

your personal details will be captured automatically.
12. For manual registrations/cancellations of courses contact: 

upstafftraining@enterprises.up.ac.za



Outcomes of the courses

T1: Learning Theories (online course)
The aim of this course is to introduce learning theories for 
the digital age and demonstrate how they can inform and be 
integrated into teaching and learning. Participants will be able 
to:
• identify four perspectives on learning based upon 

theoretical principles;
• link the facilitation methods associated with each theory; 

and
• implement the facilitator’s and students’ role for each 

theory.

T2: Inquiry-based Learning (IBL)
The aim of this course to enable participants you to explore 
Inquiry-based Learning (IBL) as a teaching and assessment 
strategy and its implications for their own practice. Participants 
will be able to:
• contextualise IBL as a teaching and assessment strategy;
• analyse inquiry-based frameworks; and
• plan an inquiry-based project.
• video as a tool for student engagement

T3: Video as a tool for Student Engagement
This course has a specific focus on enhancing student 
engagement (in a synchronised and asynchronised way) by 
making use of video. Participants will be able to:
• differentiate between various uses of video in the higher 

education setting;
• debate the importance of using video for student 

engagement;
• utilise appropriate video-based platforms to create student 

engagement activities and assignments;
• use, adapt or create a rubric to assess a video-based student 

activity or assignment; and
• create a flipped teaching, learning and assessment session 

using video as the teaching tool.

T4: Open Educational Resources (OER) (online)
The overall aim of this course is to enable participants to 
harness the potential of open education in pursuit of their own 
teaching. Participants will be able to:
• develop open licensing content; and
• understand the five R’s of OER: Retain, Reuse, Revise, Remix, 

and Redistribute. 

C1: Curriculum Transformation
The aim of the course is to create awareness and get ‘buy-in’ 
for the UP Curriculum Transformation Framework. Participants 
will be able to:
• identify day-to-day actions that all staff need to undertake 

to contribute towards the four drivers of curriculum 
transformation:
� responsiveness to social context;

� epistemological diversity;
� renewal of pedagogy and classroom practices; and
� an institutional culture of openness and critical reflection 

by engaging academics and support staff.

C2: Developing Study Guides
The aim of the course is to provide guidance in the development 
or evaluation/review of a Study Guide (SG) that promotes the 
learning process, guides and supports students’ learning as 
well as serve as a planning guide for the lecturer. Participants 
will be able to:
• Develop or evaluate and improve their own SG.

A1: Accountable Assessment
Lecturers will be introduced to basic concepts and principles, 
with the view of planning for accountable assessment and 
reflecting on current assessment practices in their respective 
modules. Participants will be able to:
• discuss the role of assessment in higher education;
• apply basic principles of assessment in planning and 

designing assessment opportunities;
• use the NQF level descriptors to pitch assessment 

opportunities appropriately;
• define basic assessment criteria for an assessment task;
• critically reflect on an assessment opportunity;
• draw up an assessment plan for a module; and
• know where to find relevant national; and university 

policies.

A2: Design Rubrics
The aim with this course is to upskill lecturers in designing 
effective rubrics for assessment purposes at module level. 
Participants will be able to:
• select the most appropriate rubric for the assessment 

purpose in mind;
• design a rubric; and
• evaluate the quality of a rubric according to the principles of 

clarity and fairness. 

A3: Design Objective Assessments
The aim of the course is to provide lecturers with the necessary 
skills to develop objective items, within the requirements of 
the UP policy on assessment. Participants will be able to:
• include objective assessment in their assessment plan 

according to the UP policy;
• apply the principles of writing good and valid objective 

items to assess specific knowledge and skills;
• determine the level of items according to Bloom’s taxonomy;
• discuss the role technology can play in administering 

objective assessment for formative and summative 
assessment; and

• interpret statistical data.


