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The Albert Luthuli Centre for Responsible Leadership aims to develop a new generation of responsible
leaders, shaping local and international business practices and policies in support of social and
environmental justice.
The ALCRL’s strengths lie in its ability to harness the academic integrity of a variety of academic
disciplines, reaching across areas such as economic and management sciences, environmental
sciences, natural sciences, law, engineering and humanities, to name a few. Its legitimacy lies in its
ability to respond to key issues in the field of corporate responsibility and responsible leadership.
For more information, visit the Albert Luthuli Centre for Responsible Leadership’s website:
http://www.up.ac.za/the-albert-luthuli-centre-for-responsible-leadership

Integrated reporting academic programmes
The Post Graduate Diploma in Integrated Reporting (PGDIR)
(UP Course code: 07220025)

The ALCRL has established a formal Postgraduate Diploma in Integrated Reporting (PGDIR). The
PGDIR is a one-year, part-time academic programme, consisting of five modules from different
academic disciplines, including Strategic Communication Management, Strategic Management,
Contemporary Management and Leadership; Integrated Reporting Frameworks and Integrated
Reporting Assurance.
The PGDIR has been designed to accommodate graduates from a wide variety of academic
backgrounds. The focus on the multidisciplinary nature of integrated reporting is a primary
imperative to ensure that the PGDIR prepares students for the multifaceted challenges that
integrated reporting is aiming to address.

Short Courses in Integrated Reporting (Enterprises: University of Pretoria)

From 2017 onwards, students can opt to either register for all five modules in one year in terms of
the PGDIR at UP, or any of the stand-alone subjects can be done as a short course. The PGDIR and
short course students will attend the same lectures and write the same exam, but by selecting the
short course option, students can choose to do any one of the modules, and not enrol for all five
modules in one year as per the PGDIR.
This option will provide students with more flexibility, especially for those who have limited time
available for studies, due to work and family responsibilities. Students can therefore spread their
studies over a longer period of time. This route is however more expensive as the short courses
are administered through Enterprises at UP.
If a student wishes to stagger his/her studies over more than one year and still wants to acquire
the PGDIR, these short courses can articulate into credit bearing modules that can be applied to
the PGDIR. It should be noted that only 50% of the credits for the PGDIR can be earned in this
manner; the other 50% should still be earned through regular enrolment for the PGDIR. It would
therefore be possible for a student to enrol for any one of the modules in 2017; another module in
2018 and register for the PGDIR in the third year but then only do the remaining three modules.
Should a student opt to only do a number of the modules as short courses and not enrol for
the PGDIR, the student will still earn a certificate of successful completion if the student passes
the module.
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I think the whole concept of responsible citizenship for people and for
business was really awakened in me, and it’s something I’m much more
passionate about today, than I was before.

- Elana du Plessis (PGDIR Alumni)

Evolution of qualifications in Integrated Reporting

In 2016, the International Integrated Reporting Council (IIRC) released the <IR> Competence Matrix.
According to the IIRC, the
“ <IR> Competence Matrix has been developed to help organizations identify the knowledge, skills and
behaviours they need to adopt Integrated Reporting and realize its benefits.”
From 2017 onwards, the PGDIR will incorporate the learning outcomes as incorporated in the <IR>
Competence Matrix. These learning outcomes will also be integrated into the Integrated Reporting
Frameworks, and Integrated Reporting Assurance modules.
To accommodate the learning outcomes per the <IR> Competence Matrix, the Integrated
Reporting Frameworks module will be increased to 40 credits, and will consequently stretch over
both the first and second semester.
The additional time allocated to the Integrated Reporting Frameworks module will also allow for a
more comprehensive exploration and understanding into the information needs of the providers
of financial capital, also commonly referred to as investors.
The ALCRL believes that these changes to the PGDIR will ensure that the programme remain
internationally relevant within the rapidly evolving field of integrated reporting.

Presentation model

In 2017, the short courses and the PGDIR will be presented in blocks. This will make it possible for
people all over South Africa and the rest of Africa to travel to the University of Pretoria to attend
the classes. There will be three blocks (from Thursday to Saturday) in the first semester (between
February and May 2017) and another three blocks in the second semester (between July and
November 2017). Exams for the three modules of the first semester will take place in June and
exams for the second semester in November. This will amount to a fourth block for each semester.
Specialist practitioners will present topics within the PGDIR curriculum, including visiting scholars
from other Universities and sustainability and integrated reporting professionals from the
private sector.
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1st Semester
Contemporary Management and Leadership
(OBS 700)

Strategy

Measurement

• How do world views
influence strategy
formulation?

• Long-term value
• Corporate reputation

Stakeholder
Engagement

Leadership

• Social & economic
theories
• Accountability?

• Leadership models
• Non-traditional
leadership
• Governance

Integrated Reporting Frameworks
(OBS 702)

Strategy

Measurement

• Materiality & strategy
• Risk management

• Frameworks,
guides & laws
• Measurement &
forward looking info

Stakeholder
Engagement

Leadership

• Human & social
capital
• Information needs
of investors

Strategic Management
(SBE 700 )

Strategy

Measurement

• Primary focus of
this module

• Strategy as
practice

Stakeholder
Engagement

Leadership

• Strategy context
• Environmental
scanning

• Rethinking strategy
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• Business case for
integrated reporting
• Buy-in for ESG agenda

2nd Semester
Strategic Communication Management
(SKO 781)

Strategy

Measurement

• Strategic corporate
communication &
strategic alignment

• Long-term value
• Corporate reputation

Stakeholder
Engagement

Leadership

• Stakeholder
theory

• Long-term value
• Ethics
• Corporate trust

Integrated Reporting Frameworks
(OBS 702)

Strategy

Measurement

• Materiality & strategy
• Risk management

• Frameworks,
guides & laws
• Measurement &
forward looking info

Stakeholder
Engagement

Leadership

• Human & social
capital

Integrated Reporting Assurance
(OBS 701)

Strategy

Measurement

• Assurable?

• Are all IR
measurements
assurable?

Stakeholder
Engagement

Leadership

• Assurance of
stakeholder
engagement process

• Governance issues
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• Business case for
integrated reporting
• Buy-in for ESG agenda

Subject areas within PGDIR
Course

Description

Credits

Link to integrated
reporting

Strategic
Management

Strategic Management analyses
the combination of competitive
strategies and business approaches
that organisations can employ to
satisfy customer needs, achieve
organisational objectives and
compete successfully in a dynamic
business environment.

20

<IR> aims to provide
information on the
strategic intent of an
organisation. This
module provides the
basic building blocks
to reconsider strategy
formulation within an
<IR> context.

Strategic
Communications
Management

The objective of this module is to
conceptualise the role of corporate
communication in the strategic
decision- making process. It
also addresses the overlapping
and complementary areas of
communication management
with other fields of study in the
management sciences.

20

Management of stakeholder relationships
and the engagement
of stakeholders
is an integral part
of the integrated
reporting process.

Contemporary
Management and
Leadership

The purpose of the module is to
firstly situate <IR> within the broader
discourse of sustainable development
and to secondly, focus on the type of
leadership that is required to realise
sustainable development.

20

The module provides a
broader philosophical
understanding of the
challenges that <IR>
will have to overcome
to flourish within the
current economic
paradigm.

Integrated
Reporting
Frameworks

The most prevalent reporting
frameworks that currently affect
integrated reporting practice will be
considered in this module. Through
the process of action learning,
students will acquire the knowledge
and skills to implement basic reporting
principles within an organisation. A
secondary aim of this module will be
to create a platform where students
can learn to apply the skills obtained in
the other subject areas of the Diploma
within an integrated reporting context.

40

The reporting frameworks that inform
integrated reporting
will be discussed in
this subject.

Integrated
Reporting
Assurance

The value of an integrated report is
directly dependent on the quality
of the information. By viewing <IR>
through the lens of an assurance
provider, students will attain the
proficiency to prepare information
in an integrated report of a sufficient
quality to withstand the scrutiny of
external assurance.

20

An understanding of
assurance principles
provide students
with the knowledge
to prepare robust
integrated reports.
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Short courses and information
The table below presents the names of the short course modules in the left-hand column and also
illustrates to which PGDIR module they are linked.
EUP short course

PGDIR

Course in Strategic Management

SBE 700 Strategic management

Course in Integrated Reporting Frameworks

OBS 702 Integrated Reporting Frameworks

Course in Contemporary Management
and Leadership

OBS 700 Contemporary Management
and Leadership

Course in Integrated Reporting Assurance

OBS 701 Integrated Reporting Assurance

Course in Strategic Communication
Management

SKO 781 Strategic Communication
Management

The advantages of following the short course route for a prospective PGDIR
are as follows:
•
•
•

By attending the relevant short courses, of which the contact sessions are structured over
block days, a participant to the PGDIR will receive a more in-depth and practically orientated
learning experience compared to similar programmes offered by other institutions.
By attending corresponding short courses before actually registering for the formal PGDIR
programme, a student can stagger his or her studies, taking into account employment and
personal circumstances.
According to the selection criteria for admission to the PGDIR programme, preference will be
given to delegates who have successfully completed relevant corresponding short courses.

*Terms and conditions: Only 50% (60 credits) of the PGDIR can be earned through short course attendance.

Closing Dates for Applications:
PGDIR: 31 October 2016 • Short Courses: 25 January 2017

The PGDIR really stretched me — it made a huge difference in my life.
The way I look at things.

- Gerdileen Taylor (PGDIR Alumni)
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Important Dates for 2017
1st Semester
Block 1
Block 2

9 — 11 February 2017
9 — 11 March 2017

Block 3

11 — 13 May 2017

Exams

8; 10; 12 June 2017

Block 1

20 — 22 July 2017

Block 2

28 August — 2 September 2017

Block 3

12 — 14 October 2017

Exams

9; 11; 13 November 2017

2nd Semester

Administrative Enquiries (Faculty Administration)
Mrs Elma Carelsen
Email
elma.carelsen@up.ac.za

Enquiries for the Short Courses
Samedah Davis
Enterprises: Senior Coordinator:
Email
samedah.davis@enterprises.up.ac.za
Telephone 012 434 2562 / 083 302 4278

Other Enquiries
Ms Rene Swart
Senior Researcher: Integrated Reporting
Albert Luthuli Centre for Responsible Leadership
Email
Rene@up.ac.za
Telephone 012 420 6442

