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Thinking the twenty-first 

century: what does it 

mean to be human? 

By Malcolm McIntosh 

A lifetime spent criss-crossing the planet 

speaking, researching and writing, making 

films, advising governments, corporations and 

the United Nations - and also often just 

hanging out watching the world go by - has 

not taught me about the differences between 

us, although there are some and they are 

often pointed and sharp, but about what binds 

us together. I have learnt about our 

commonality and the journey we are all on. I 

have learnt about evolution, adaptation and 

learning.  

I have learnt that the things that fundamentally 

change the world are ideas, institutions and 

technologies. In the modern world these are 

as likely to be spread by corporate interests 

as any other vehicle. Corporations have 

become, at the moment, the modus operandi 

– a common way of making things happen, 

but not the only way. Social media may be the 

way many people – but not all – consume 

their day and it is thought of as all-consuming 

and liberating, but it is possible to wonder if it 

is just a medium which is now dominated by 

profit-making interests. It is a technology 

which connects us globally and gives us 

 

access to ideas, but which also subverts us 

into increased consumption. We live in an era 

of mass, cheap, easily accessible technology 

and ideas. Everything is marketised, 

commoditised and objectified, including how 

to save the world and how to destroy the 

Earth.  

My new book, Thinking The Twenty-First 

Century: ideas for the new political economy 

(Greenleaf Publishing early 2015) discusses 

five systems change that involve shifts in 

global consciousness. This is not revolution: it 

is evolution, adaptation and learning.  

Revolutions are rarely just that, but, looked at 

from a later time and with a longer 

perspective, look like perturbations in a 

flowing river, or inevitabilities in the passage 

of time. So the five systems changes that this 

book claims to be ineluctable are not 

necessarily discrete and this book does not 

claim one over another as the main field of 

progress. They are as interconnected as they 

are sub-sets of each other. 

The Albert Luthuli Centre for Responsible Leadership aims to develop a new 
generation of responsible leaders, shaping local and international business practices 
and policies in support of social and environmental justice 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

The five systems changes discussed in 

Thinking The Twenty-First Century: ideas for 

the new political economy are: globality and 

Earth-awareness; rebalancing science and 

awe; peacefulness and the feminisation of 

governance; re-organising; and, evolution, 

adaptation and learning.  

Individual lives matter and one of the moral 

purposes of life is to extend sympathy and 

empathise with our fellow human beings, but it 

is the collective in the grand sweep of history 

that is most interesting to study. For one 

individual is merely a part of a greater whole, 

part human, part Earthly, part cosmic.   

There are two issues at the heart of this book. 
First, how do we see the world now? In other 
words, what does it mean to be human now 
that we know what we know? Second, how 
are we organised as humans in our various 
groupings and how do these groupings, mobs, 
or organisations, reflect where we have 
arrived so far? Who are we and how do we 
know each other? 

DERICK’S UPDATE  

 

 

 

Same old same old… 

By Prof Derick de Jongh 

Daily we are seduced by companies painting 
a grand picture of all the ‘good stuff’ they are 
doing for the preservation of our future. We 
applaud their responsibility in the name of a 
better future. But we use the same old 
examples of companies doing the same old 
‘good stuff.’ This constant resort to the same 
old references worries me deeply and I cannot 
help but think we are fooling each other. 

November saw the 2014 G20 Summit, held in 
Brisbane, Australia. Heads of state from 
around the world not surprisingly agreed on 
the need for a focus on massive world 
economic growth. Pressing issues like climate 
change and sustainability seems to have been 
completely absent, with Australian Prime 
Minister Tony Abott saying he didn’t want the 
agenda cluttered by subjects that would 
distract from the ‘vital area of economic 
growth.’   

But a focus on economic growth is exactly 
what we don’t need Mr Abott.  

The outcomes of the Summit affirm that world 
leaders have fallen, yet again, into the same 
old trap, where the sole focus is boosting the 
world economy for financial gain. While I don’t 
dispute there are companies with a broader 
focus that are acting responsibly, we cannot 
continue to rely on these few as our constant 
point of reference. We keep referring to the 
likes of Woolworths and Nedbank as 
responsible. Indeed they are, but in the 
greater scheme of things, their influence is 
marginal, far outweighed by companies solely 
focused on maximising their profit.  

The inertia is such that we are still trapped in 
the neo-liberal economic paradigm, whether 
we like it or not. This fools’ paradise we find 
ourselves in is raw, primative and it is deeply 
discomforting. For too long we have held onto 
the same mistaken idea that economic growth 
is going to solve our problems. 

Imagine if, from a gathering of the most 
powerful people in the world, a strong 
normative story was told, a story about the 
world we need to create. Just imagine.  
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This fools’ paradise needs a new wave of 
people who will not look away in the face of 
total desperation, but come up with bold 
solutions. We need a wave of leaders that are 
radical, transformational and dare I say, 
revolutionary.  

And I firmly believe the power for this 
revolution lies in universities. Universities 
such as ours have the power to reach at least 
45 000 students daily. Even if just 1% could 
be influenced to think differently from the 
same old, that’s 450 students that get totally 
transformed. That’s 450 serious agents for a 
better world.  

Universities need to realise this fundamental 
purpose and rise to the occasion. Universities 
need to encourage students to tell a different 
story, far removed from the stories told in 
fools’ paradise about the same old same old. 

I am proud to be associated with the Albert 
Luthuli Centre for Responsible Leadership 
who takes a specific position in all of this. We 
know why we exist and we refuse to be known 
for the “same old same old…” 

 ALCRL hosts Paul Druckman and has a 
duel 

Earlier in 2014, the ALCRL hosted a 
roundtable discussion with the theme 
“Conventional thinking  vs Integrated 
Thinking: A duel.” CEO of the International 
Integrated Reporting Council, Paul Druckman 
was among the well-known and respected 
leaders in the business profession. Druckman 
reminded delegates of the important fact that 
true integrated reporting is impossible without 
integrated thinking. 

The event also critically evaluated business 
degrees in South Africa, constructively 
questioning whether universities adequately 
equip students with the knowledge and skills 
to solve complex business problems related to 
social and environmental issues. Judge 
Mervyn King concluded the evening with a 
message on the necessity of change for the 
business world and confirmed that changes to 
curricula are indeed essential. He also 
acknowledged the leading role that the 
ALCRL plays in being first to offer a 
Postgraduate Programme in Integrated 
Reporting and also for its leadership in 
researching the field of integrated reporting. 

 

Members of the ALCRL and delegates attending the 
roundtable discussion 

 

 

Highlights for 2014 

 Prof de Jongh appointed Adjunct 
Professor in Australia 

Prof Derick de Jongh was appointed as 
Adjunct Professor at the Asian Pacific Centre 
for Sustainable Enterprise (APCSE) at Griffith 
University, Australia. His term is from 31 July 
2015 to 31 July 2017. de Jongh will teach in 
the MBA programme, specifi-cally focusing on 
the Responsible Leadership and Change 
module. Principal and Vice Chancellor of 
Griffith, Prof Ian O’Conner, commended de 
Jongh’s leadership and standing in the 
professional community, as well as his 
willingness to always engage with students. 
This appointment is also a great opportunity 
for international research collaboration for the 
ALCRL. 



 

 

 

 

 

  

A convergence of disciplines 

By Louise de Bruin 

The ALCRL hosted its 3rd International 
Conference on Responsible Leadership this 
November, with the theme, Bridging science, 
business and politics: The role of responsible 
leadership in creating the necessary 
transitions to a sustainable global economy. 

The Centre realises that responsible 
leadership draws from a variety of academic 
disciplines and so aims to hold a position 
whereby it leads the debate in bridging 
science, business and leadership. The 
conference served as an opportune starting 
point for this endeavour, with an international 
pool of delegates from diverse fields sharing 
their insight over the two-day conference. 

Reflecting on the social, environmental and 
economic challenges of today, it is clear the 
world is in desperate need of radical 
transformation. Without leadership, however, 
transformation towards a sustainable world 
where these problems become something of 
the past is certainly not possible.  Director of 
the ALCRL, Prof Derick de Jongh says, ‘It is 
time for a mutual re-education, a long overdue 
convergence in who we are and what we 
know.’ 

This re-education demands different 
questions to be asked and calls for 
businesses to redefine their purpose. The 
business mind-set needs to a focus of 
creating products that are necessary, not 
desirable. International Executive Director of 
Greenpeace, Dr Kumi Naidoo, bluntly reminds 
us that we don’t have a planet B. The call for 
a new movement of leadership that strives to 
be the best for the world, rather than the best 
in the world has never been more necessary.  

Despite the richly diverse group of people 
speaking at this year’s conference, a common 
theme was shared by all, namely the 
imagination of a better world. Imagine a world 
where competition and greed could be 
replaced with collaboration and harmony. This 
imagination will only be realised through 
leadership that measures success holistically 
and in the long term. 

Prof Sandra Waddock imagined a world 
where people studied business for world 
benefit and not individual gain. Prof Pedro 
Tabensky contemplated the ethical leader and 
how the whole person becomes involved, 
noting that ‘it is not enough to change 
people’s minds. Teaching ethics in an 
intellectual way won’t lead to ethical 
behaviour.’ Marius Oosthuizen shared insight 
into mechanisms for responsible strategic 
leadership, highlighting the importance of 
constructing shared knowledge. Prof Lorenzo 
Fioramonti reminded delegates to always look 
at the bigger picture, which includes 
recognising economies and economic 
systems as ‘social constructs.’  

Perhaps the call for this new movement of 
responsible leadership comes in the CEO of 
the Endangered Wildlife Trust, Yolan 
Friedmann’s identification of what makes a 
great leader. She regards a great leader as 
someone who can convince us why 
something matters by getting people to buy 
into a vision. This form of leadership is 
concerned with integration and shared impact, 
something today’s leaders are not too familiar 
with. This form of leadership inspires people 
to take action so that the imagination of a 
better world becomes a possible reality. 

 

Avuwa, UP’s cultural group, concluded the successful event 
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We speak to 

postgraduate students 

about IR, leadership and 

high-in-the-sky ideals  

Celiwe Yethu Mhlongo is a vibrant junior 
researcher officer in integrated reporting, 
under the supervision of Pieter Conradie at 
the ALCRL. Mhlongo holds an honours 
degree in internal auditing and is currently 
busy with the Postgraduate Diploma in 
Integrated Reporting (PGDIR) through the 
Centre.   

What should the approach be to 
companies that are reluctant to take on IR? 

Scare tactics! People are living in complete 
ignorance, oblivious of the scary truths. Eyes 
need to be opened to the true realities we are 
facing. Industrial companies particularly need 
to realise they are not islands, and the major 
destruction they cause is having a devastating 
impact on the environment and people living 
in the affected areas. 

I also think there is a greater need for 
academia and the private sector to come 
together. The trend that the private sector’s 
voice is regarded more viable than academia 
needs to change. Eskom and other for-profit 
organisations, for example, will rather believe 
a report by PWC than UP. Companies need to 
not only start listening to the research, but 
also applying it. 

What are your views for going forward? 

There is still so much work that needs to go 
into this concept, for example whether the 
reporting process or the report itself must be 
assured. Assuring the process and the report 
will of course be very expensive. I would 
argue the process should rather be assured 
because if the process adheres to the 
principles, then surely the report will be 
assured.  

Makhosazan Lunga is a dynamic woman, full 
of ambition and a drive to make a positive 
change. Not only is she a mother of three, she 
also works at a market research company. 
With a background in economics, journalism 
and organisational leadership, Lunga hopes to 
one day run a NGO that focuses on 
empowering pregnant women. While she 
knows all too well the heavy demands of 
being a mother, her empathy for single 
pregnant women deepened while volunteering 
at a women’s clinic in the USA. She learnt a 
lot from their non-profit sector, particularly 
their methods of fundraising, building 
sustainable networks and offering services 
that go beyond just counselling. 

In your opinion, do you think our leaders 
are sufficiently facing things like the 
sustainability challenges?  

The journey has begun, but we still have a 
long way to go. It is high time for the 
realisation that their decisions have an overall 
impact on the broader society, rather than just 
their businesses. Leaders need to step up and 
be real about what’s happening. 

What are some of the values that South 
African leaders are lacking, if any? 

Accountability and honesty. Leaders today 
lack the values they grew up with. One of the 
biggest challenges our country face is finding 
ways to revive these so-called basic values of 
bygone years. As a mother, one of my biggest 
tasks is to teach my children how to become 
responsible people, to instil in them the 
fundamental values needed to become 
responsible. Looking at our leaders today, I 
often wonder, once values are ingrained, how 
can you ensure they are not stripped by 
society? 
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Hailing from the Kingdom in the Sky, Letuka 
Moorosi describes himself as a ‘professional 
mining guy.’ It was during his MBL that a 
sparked interest in the evolution of theories of 
leadership developed, which lead him to enrol 
in the ALCRL’s MPhil in Responsible 
Leadership. Moorosi has great praise for the 
course thus far and says it’s certainly meeting 
his expectations. 

Is it fair to say that a basic fundamental 
flaw in society is greed? 

A dominant paradigm making society’s 
operation worse remains the neo-liberal 
market. Tension remains between the people 
who want to bring about change and those 
benefitting from the status quo. The more I 
have the less I care about others. This tension 
needs to be broken. 

So how do we break this tension? 

South Africa has a unique make-up. As a 
society we are still trying to find ourselves. 
The element of trust remains absent and we 
are still trying to understand each other. I am 
not sure if we even know where we are going. 
Former president Thabo Mbeki had an idea, 
but it was too high pitched. His language was 
not understandable and ultimately led to his 
demise, but Mbeki had something other 
leaders lack, vision.  

An obstacle South Africa faces is that 
common values are not shared, so how can 
valuable fundamentals be established? 
Perhaps in two or three generations’ time, 
when racial barriers have been dismantled, 
we will have some sort of common point of 
departure, but for now, challenge remains.  

This is why South Africa needs responsible 
leadership. We need to stop doing things for 
self- interest and gain. The mantra, ‘Let’s loot 
while we have the opportunity’ must end. 

And the light shines at the end of the tunnel, 
particularly with institutions like UP that are 
delivering courses of this nature. 

Eunette Beukes is a woman that doesn’t 
allow the unfamiliar to stand in her way. While 
Beukes doesn’t have a background in 
business, she holds a Masters degree in legal 
philosophy and criminal law and in between 
her PGDIR, she is completing a fashion 
degree at LISOFF. While she plans to finish 
her articles next year, she has big ideas for 
using this diploma in community upliftment 
and job creation. She believes through 
creative forms of work and a mind shift 
towards a holistic way of thinking, current 
challenges of unemployment can be 
improved. 

As a non-economic student, how do you 
find the IR course? 

If you are open minded and dedicated, and do 
not see IR purely as a ‘BCom thing’, but rather 
in multidisciplinary light, it becomes 
interesting.  

Sometimes people with a business 
background struggle a bit more with the 
holistic notions of IR because they were 
trained to think in a single line. IR is a bit 
‘dirty,’ you have to deal with people, feelings 
and nature, and in so doing you have to 
sometime admit that people are not perfect. 

While the concept behind IR is certainly 
important to a sustainable future, how is 
the gap going to be bridged for it to 
become implementable? 

The reality is a bit of a conundrum because 
the big question is how do you get the ‘top 
guys’’ buy-in? Well-to-do businesses might 
have the resources, but they are often very 
set in their ways. I guess if IR hopes to be 
realised, it is dependent on top leadership 
driving the process. The gap can only be 
bridged with a change in the way these 
organisations think. Open dialogues, 
addressing multidisciplinary elements of the 
organisation, need to become the focus.  

I think the focus should be shifted onto 
integrated thinking, rather than on producing 
an integrated report, at least as a starting 
point.  
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From left to right, Celiwe Mhlongo, Makhosazan Lunga, Letuka Moorosi, Eunette Beukes and Alan Childs 

 

How do we make the mind shift? 

We need to revive the ideals of uBuntu, but 
we are still caught up in a capitalist mode of 
thinking. This can only be broken at the level 
of education. And the education system itself 
needs to be revised and adapted. Businesses 
degrees don’t encourage students to think 
creatively.  As someone coming from a 
different field, this is strange to me. We were 
encouraged to take subjects like philosophy 
so that we could learn to think and analyse 
critically, engaging in theories that challenge 
our thinking, culture and upbringing. Imagine if 
some integrated reporting subjects could be 
taught at an undergraduate level. Imagine the 
effects that could have. 

Alan Childs is a Dutch Reformed Minister at 
Universiteitsoord NG Kerk and his focus areas 
include his biggest passion, working with 
students, and initiating community 
development projects. In between establishing 
congregations abroad, he also did his MBA, 
focusing on strategy and marketing. He is 
currently completing his PhD through the 
ALCRL. Childs highlights the accommodation 
of this multidisciplinary centre for its open-
mindedness to accommodate someone like 
him… 

Tell us a little bit about your study 

My study observes the changes in the socially 
responsible leadership values of commerce 
students involved in service learning. It 
involved about 60 entrepreneurship 
undergraduate students who partnered with 
micro-enterprises in the CBD of Pretoria. 

 

Previous international studies found that 
economics students’ value sets failed to 
develop as much as students from other 
faculties. Through service learning, I hoped 
students would become more altruistic.  

Interestingly, their exposure to community 
service made students realise their ability to 
be a positive change to someone else’s well-
being. I think there would be great value in 
extending service learning across the entire 
Business Faculty. 

What are some of the values that you saw 
develop among students? 

Change agent: their realisation that they can 
effect positive social change. This is a 
fundamental realisation because if people 
don’t take responsibility to be a positive 
change agent, the other values are not going 
to be of any impact.  

Citizenship: their realisation that they are part 
of a community and so take responsibility for 
their role in the group. They don’t ‘pass the 
buck’, but ‘the buck stops with them.’ 

Commitment: their realisation that a leader 
has to commit. This is a realisation that 
commitment does not mean until something 
better comes along, or until things get tough. 



  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Future Leadership 

By Muzi Kuzwayo 

I have witnessed an incredible amount of 
change. I’ve witnessed the fall of an evil 
system that many thought invincible. I saw 
hope wither away during many winters of 
despair. I also saw it blossom again, not 
because the times were any better but 
because optimism is like a dormant seed in 
the core of every man or woman, ready to 
sprout and flourish when touched the right 
way. 

In my journey of life, with its valleys and 
peaks, I learnt that barriers – no matter how 
high, wide or fierce, whether physical or 
mental can be overcome.  

I can confirm that Africa is on a trajectory to 
greatness; that the difficult times we 
encounter today are nothing but the requisite 
resistance a bird needs to gain flight.  

I lived the first twenty-six years of my life 
under apartheid, a system rooted in Nazism 
and bent on dehumanising people. 
Surprisingly, we’re encouraged to forgive and 
forget the past system yet Germany 
celebrated the fall of the Berlin Wall, and the 
British celebrated the end of World War One 
which happened a century ago. We don’t want 
to build a Republic of Selective Amnesia but a 
Republic of South Africa with good leadership 
that will make us rise above and beyond our 
terrible history. Chief Albert Luthuli said, “Let 
my people go,” and we must be happy that we 
reached the place our forebears wished for 
us. 

As we discover every day, it is no utopia and 
at times we may find that the reality is much 
harsher than what we hoped for. No, there are 
no streets of gold and those dining at the 
tables are filling their stomachs and their 
pockets at the same time with no regard for 
the poor. This is the time, more than any 
other, to create credible institutions to develop 
leaders who are more concerned about the 
whole of society and not just themselves and 
their families. It is time to develop a leadership 
that responds to the times. A leadership that 
lives and breathes sustainability, one that will 
create a sustainable environment, which is the 
only true legacy that we can leave behind for 
our children and their children’s children. 

Institutions such as the Albert Luthuli Centre 
for Responsible Leadership have a 
continental duty to ensure that the “Age of 
Stupidity” is kept at bay by vociferously 
rebelling against bad leadership and 
unashamedly supporting great leadership. A 
stance of that nature will ensure that the 
incredible change that we've experienced in 
the last twenty years is never reversed. It will 
make sure that we take to the stars and take 
our people and country to heights previously 
unimaginable. 
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The IR Expert speaks 

The ALCRL’s expert on IR, Pieter Conradie, 
shares in his area of expertise, as well as his 
gripes with the deep-seated dishonesty of the 
world. He recognises power as the ultimate 
driving force in business and notes that 
business will do anything to sustain their 
power. However, businesses will also not be 
able to sustain themselves on this current 
path, he says, which is why a new mode of 
operation is imperative. 

Why does IR matter? 

Because it encourages people to think about 
their own definitions of what is real. It 
encourages people to find their own truths. I 
am excited that from 2015, the ALCRL will be 
teaching an IR module to undergraduate 
BCom students and this gives me hope.  

What have the years you’ve spent in this 
field shown you? 

Problems can be treated in two ways, either 
by treating the symptoms or by treating the 
causes. IR treats the symptoms. Treating the 
cause is through the way people are 
educated. There are challenges in teaching 
people about new ideals, especially 
postgraduate students because their ideas of 
the world and how things should be have 
already been determined. At a postgraduate 
level, career choices have already been made 
and definitions of what is real have already 
been affirmed. There is only a small likelihood 
that minds will change. So I am very excited 
that next year we will be ‘treating the cause’ to 
undergraduate students. 

Why will businesses not be able to sustain 
themselves? 

Because whether we like it or not, things are 
changing. Prioritising financial profit at the 
expense of everything else is time-bound. 
Founding Director of the Asia Pacific Centre 
for Sustainable Enterprise at Griffith 
University, Australia, Prof Malcolm McIntosh 
also said so. The feminisation of business is 
underway. 

  

So how does that position you?  

The only thing I can do, in the work I do, is 
spread the truth – as I see it. Ultimately what I 
spread is what I read, which is mainly from the 
critical school of thought. While this school of 
thought may not always have the solutions 
readily at hand, at least it doesn’t create false 
impressions. It says we need to change our 
views and business patterns. My focus is to 
create an environment where solutions can 
emerge. And the feedback from students is 
positive. Perspectives are broadening. 

Share a bit of your journey up to this point 

From an early age, I realised there is an 
underlying greed to everything which made 
me feel completely disconnected to the world. 
There’s an internal compass that directs all of 
us. How we resonate internally is ultimately 
where we will end up. Over time, I have come 
to grips with these disconnects and now I am 
able to focus on creating an environment that 
allows people to think out of the box. 

Malcom McIntosh reminded us at this year’s 
conference that people generally want to be 
good. They want to be ethical and do good 
things with their lives. They just get influenced 
sometimes and get off track, but people are 
not inherently bad. And this makes sense to 
me. This is why I believe in IR and what the 
ALCRL stands for. 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I think, therefore I am, 

South Africa 

By Louise de Bruin 

2014 was anything but uneventful in South 
Africa. We watched the fall of a sporting hero. 
We read how our president abused millions of 
public funds for personal gain. We sat in 
darkness because power stations were 10 
years behind their scheduled date of 
completion. Parliament was anything but a 
house of order and dignified discussion. The 
ANC-led tripartite alliance dismantled. And 
South Africa’s rhinos were poached into the 
thousands for the satisfaction of individuals’ 
senseless greed.  

Reflecting on these issues beckons the 
question where were the leaders? Leadership 
today seems to lack a focused vision to make 
this country better. Accountability and integrity 
are foreign concepts to those in power who 
are asked to fix their mistakes and do the right 
thing. It’s unclear whether opposition leaders 
have a defined purpose or whether their 
tactics to win popularity are steeped in the 
public’s emotion against what the ruling party 
is doing wrong.  

Hitler said, ‘what luck for rulers that men do 
not think.’ Do our leaders rely too heavily on 
emotion to win favour? Are the problems our 
country faces addressed with too much 
emotion rather than rational thought? 

 

 

Theodore Adorno said both intelligence and 
emotion are necessary to make judgement 
about right and wrong. Rational thinking 
needs to return to the fore so that we are able 
to rise up and become the incredible nation 
we can be. 

We need a new wave of leaders that will not 
only rely on emotion, but also on intelligence. 
Descartes said, ‘It is necessary that at least 
once in your life you doubt, as far as possible, 
all things.’ We need a new wave of leaders 
that will encourage the masses to think, to 
question, to doubt, and then to believe in an 
ideal.  

The ALCRL encourages critical thinking, while 
not repelling the emotion that derives from this 
process. The events hosted by the Centre this 
past year encouraged people to ask a 
different set of questions, questions that 
address why something matters. In a time 
where our future is at stake, let us go into a 
new year with our thinking caps on so that 
one day, our children’s children will not 
ashamedly ask us, ‘What were you thinking? 
Were you thinking at all?’ 
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What did you do? 
 
 
it’s 3:23 in the morning 
and I’m awake 
because my great great grandchildren 
won’t let me sleep 
my great great grandchildren 
ask me in dreams 
what did you do while the planet was plundered? 
what did you do when the earth was unraveling? 
 
surely you did something 
when the seasons started failing? 
as the mammals, reptiles, birds were all dying? 
 
did you fill the streets with protest 
when democracy was stolen? 
what did you do 
once you knew? 

 
Drew Dellinger 

 
 

 

South African artist, Jean Theron 

Louw’s reflection of Drew 

Dellinger’s poem, Hieroglyphic 

Stairway. 

An old man sits on a park bench, 

reading, seemingly peaceful. Does 

Oupa Carlos reflect upon how he 

and his peers have managed to 

cause the degeneration of the 

planet? A dove perches on the 

bench – symbolic of the spirit. The 

golden colours allude to constant 

truths, transparency symbolises the 

fleeting nature of humanity. 


