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1.1 According to the Constitution for Student Governance the Executive Committee of a Faculty House typically consists of the following:

1.1.1	Compulsory Portfolios:

(i) Chairperson
(ii) Deputy Chairperson
(iii) Secretary / Administrative Officer
(iv) Treasurer
(v) Academic Officer (to link with Class Representatives)

1.1.2	Additional Portfolios may be added.

1.2	A minimum number of five and a maximum number of 12 committee members per Faculty House will be allowed.
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2.1	The Faculty House Executive Committee must be democratically elected each year.

2.2		Elections should be conducted as stipulated by the Department of Student Affairs (DSA).

2.3	Ideally, the Faculty House Committee must be composed in such a way that it reflects the demographics of the student population of the University.
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3.1	Candidates must be registered students in the Faculty concerned and must have obtained an average GPA of 60% in the semester preceding the election to be eligible for nomination. 

3.2	Elected Faculty House Executive Committee members must maintain this academic average as a minimum throughout their term of office. This must be monitored by the Faculty House Guardian and the DSA through the Coordinator: Faculty Houses.
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The term of a Faculty House Executive Committee should run concurrently with that of other house committees such as Day House Executive Committees and Residence House Committees. This allows for proper transition and training before the end of the academic year. A term will conclude on 31 August and a new term will start on 1 September.
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[bookmark: _GoBack]5.1	The DSA is responsible for ensuring that Faculty House Executive Committees receive basic leadership orientation and training.

5.2	The DSA should liaise closely with the Faculty to facilitate the interaction between Faculty House Executive Committees, class representatives, Faculty Sub-Houses in the Faculty and the Faculty’s representatives on the Student Leadership Forum and the Academic portfolio holders on the Student Representative Council.
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6.1	Faculty Sub-Houses elect their committees in accordance to their own constitution, which must be aligned with their Faculty House constitution.  

6.2	Where a Faculty Sub-House constitution is not aligned with the Faculty House constitution or where the election procedures are dictated by the DSA, Faculty Sub-House election procedures can be aligned without amending their constitutions.

6.3	Elections should take place between May and the end of July every year – with due consideration of the examination period and winter recess.

6.4	A Faculty Sub-House term of office is from August in one year to July of the next year.  
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7.1	The SRC Academic representatives are responsible for developing, organising and facilitating a thorough and extensive training programme for all Faculty Sub-Houses.

7.2	This should occur on a suitable date at the beginning of the term of office.  

7.3	The Academic Sub-council remains jointly responsible, through their SRC representatives, to ensure that all Faculty Sub-House executive members are trained equitably and adequately. 

7.4	Faculty Houses should supplement this generic training by the SRC with additional training to improve the specific functionality of their own Faculty Sub-Houses.

7.5	Faculty Houses will remain responsible for measuring the progress and deriving the training requirements of their Sub-Houses as well as the allocation of funds towards these training sessions. 
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8.1	All student leaders serve on a voluntary basis. 

8.2	Instead of honoraria, Faculty House Executive Committee members receive an annual stipend as recognition of their contribution to student life and towards covering certain expenditures. 

8.3	The specific amount will be determined by the Department of Student Affairs by 1 September each year.

8.4	Faculty Sub-house committee members do not receive honoraria or stipends.
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9.1	The operational budgets of Faculty Houses may, although not necessarily, include funds for the reimbursement of expenses such as UP blazers, House Committee uniforms, cell phone air time, fuel, leadership camps and tickets to a limited number of organized student life events in accordance with the budget for a specific financial year, which budget must be approved by the Coordinator: Faculty Houses. 

9.2	The necessary approval must be obtained from the Faculty House Chairperson, Treasurer and Coordinator, after which original supporting documents must be submitted to TuksToonbank for reimbursement.
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	Faculty House Executive Committee members who have served the house with distinction for more than six months are eligible to recognition of their leadership from the DSA as well as the SRC.

[bookmark: _Hlk121993193][bookmark: _Hlk121993194][bookmark: _Hlk121993195][bookmark: _Hlk121993196][bookmark: _Hlk121993197][bookmark: _Hlk121993198]

Annexure D to the Organised Student Life Policy


Annexure D to the Organised Student Life Policy

2


image1.png
A4

UNIVERSITEIT VAN PRETORIA
UNIVERSITY OF PRETORIA
YUNIBESITHI YA PRETORIA




