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Faculty of Economic and Management Sciences

Welcome to the Faculty of Economic and Management Sciences

The Faculty of Economic and Management Sciences is one of the largest Faculties at the University of Pretoria.
The Faculty aims to continuously strengthen its position as the leading institution in the fields of economic,
financial and management sciences through its academic and research excellence. At the same time the Faculty
remains committed to delivering competent, creative, responsible and productive citizens - the “Thought
Leaders” of the University of Pretoria and South Africa’s future business leaders.

Faculty requlations and information

The regulations for the degrees published here are subject to change and may be amended after the publication
of this information.

The General Academic Regulations and General Student Rules apply to all faculties and registered students of
the University, as well as all prospective students who have accepted an offer of a place at the University of
Pretoria. On registering for a programme, the student bears the responsibility of ensuring that they familiarise
themselves with the General Academic Regulations applicable to their registration, as well as the relevant
faculty-specific and programme-specific regulations and information as stipulated in the relevant yearbook.
Ignorance concerning these regulations will not be accepted as an excuse for any transgression, or basis for an
exception to any of the aforementioned regulations.

Undergraduate degree programmes
Admission to undergraduate study
Refer to General Academic Regulations G1 to G3.

Specific admission requirements are listed under the relevant programmes in the yearbook.

The Senate may limit the number of students allowed to register for a degree programme. The Dean concerned
may determine the number of students admitted taking into consideration the registration realisation rate from
the students who qualify for admission.

Renewal of registration

1. Candidates for the BCom and BAdmin degrees who have not passed at least 60% of the modules enrolled for
in a particular year of study at the end of an academic year, should apply for readmission to the degree
programme.

Refer to General Academic Regulation G3.2 as well as the Economic and Management Sciences (EMS)
Faculty website at https://www.up.ac.za/faculty-of-economic-and-management-
sciences/article/2538078/current-students.

2. If a student passed less than the required 60% of the credits required for a particular year of study, they will
not be readmitted to the Faculty of EMS. Such a student may, however, apply in writing to the EMS Appeals
Committee to be readmitted conditionally provided they submit convincing documentary evidence to support
the application for readmission.

3. The EMS Appeals Committee may set further conditions with regard to the student's academic progress and
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may also deny an application for readmission.

Permission to complete one year or two semester modules on third-year level at another institution

1. Permission may be granted to a student with a limited number of outstanding modules to complete one year
or two semester modules on third year level at the University of South Africa (Unisa) with the proviso that the
module content is similar to the module(s) offered at UP.

2. This concession can only be granted if the student failed the applicable outstanding module(s) at UP and will
be in a position to comply with all the requirements of the degree by passing the module(s) at Unisa.

3. Such a concession will only be valid for one year. If the module(s) are not completed successfully, an
extension will not be granted.

4. A written application must be submitted to the Head: Student Administration before the closing date for
module changes.

Application of amended programme regulations and validity of modules
Refer to General Academic Regulation G5.

1. Subject to transitional measures approved by the Faculty, a student must complete their degree in
accordance with the regulations that were applicable when they first registered for a specific field of study or
specialisation.

2. If a student interrupts his or her studies or changes a field of study or specialisation, the regulations for the
applicable year in which studies are resumed, or the field of study is changed, apply.

3. A student who fails to renew their registration for a degree or a module within five years of first registration
for the degree will need to apply for re-registration as outlined in General Academic Regulation G3.

4. The validity of previously passed modules expires if a student fails to renew their registration for an
incomplete degree within five years of first registration for the degree. Refer to General Academic Regulation
G8.3.

Concurrent registration for two fields of study
Refer to General Academic Regulation G6.

Minimum study periods and requirements for bachelor's degrees

Periods of attendance and credits for modules which a student obtained at the University and which did not form
part of the requirements for a degree already conferred on a student, may be accepted by the faculty’s
admissions committee for a bachelor’s programme. The student must also comply with the stipulations in G7.2.1
and G8.1. Refer to General Academic Regulation 8.4.

Transferring students from other institutions
Refer to General Academic Regulation G9.

NB: Candidates who are still registered at another university must submit an academic record of their studies to
the faculty as soon as possible after their final examinations. The closing date for these applications is 30
September.

The applications of candidates who have previously been registered at another tertiary institution are considered
by the Admissions Committee of the Faculty on the basis of their Grade 12 results and tertiary academic
achievements. An academic record, as well as the final school-leaving results, is required for such applications.

For detailed information refer to the EMS Transfer Guide available on the EMS Faculty website.

Recognition of modules
Refer to General Academic Regulations G8 and G9.

Credit for modules passed at other institutions is restricted to first-year (100-level) modules, provided that the
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date of the student's National Senior Certificate with admission to degree studies becomes effective before 2
April of the academic year in which such a module was completed.

Requirements for admission to examinations, promotion to a subsequent year of study or in a
module as well as attendance modules
Refer to General Academic Regulations G10 - G14.

Admission to examinations

1. A student is admitted to an examination only if the lecturer of that module in consultation with the head of the
department, certifies that the student has prepared themselves satisfactorily by due performance in their
work and has fulfilled the attendance requirements. Class attendance in all modules and for the full duration
of all programmes is compulsory for all students.

2. A student may be refused admission to the examination or promotion to a subsequent year of study if they fail
to fulfil the attendance requirements. Class attendance of all modules and for the full duration of all
programmes is compulsory for all students.

3. In exceptional cases, where it is deemed appropriate, the dean of a faculty may excuse a student from
attending all or part of a module.

4. The minimum semester mark required for a student to be admitted to an examination in any module is 40%.

5. The examinations for first-semester modules take place in July, while all other examinations (second-semester
modules and year modules) take place in November/December. Refer to General Academic Regulation G12.

Year, semester and quarter marks and repeating of modules.
Refer to General Academic Regulation G11.

Repeating of modules
Passed modules may only be repeated once under the Commerce Special Programme. Refer to General
Academic Regulation G11.2.2.

Assessment
Refer to General Academic Regulation G12.

Pass requirements

A final mark of at least 50% is required to pass a module. The year or semester mark must contribute 40%-60%
and the examination mark must contribute 40%-60% of the final mark. Deviations from this rule can be approved
by the Dean. The formula that is used to determine the final mark will be provided in the study guide of the
module.

Perusal and remarking of examination scripts
Refer to General Academic Regulation G14.

After an examination, departments give feedback to students about the framework that was used by the
examiners during the examination. The way in which feedback is given, is determined by the heads of
department. Students may apply for the remarking of an examination paper after perusal and within 14 calendar
days of commencement of lectures in the next semester. The prescribed fee has to be paid. The paper will then
be remarked by an examiner appointed by the head of the department.

Supplementary examinations
Refer to General Academic Regulation G12.3.

1. Supplementary examinations in first-semester modules take place after the July examinations, while those in
second-semester and year modules take place after the November/December examinations.

2. A student may be admitted to a supplementary examination in a module, in cases where
i. a final mark of between 40% and 49% has been obtained, or
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ii. a pass mark has been obtained, but the required subminimum in the examination section of the module or
divisions thereof has not been obtained.

3. If the module, in which a final mark of between 40% and 49% has been obtained, is a first-semester module at
100-level, a supplementary examination must be granted. For all other modules, the Department has the
discretion to allow a student to write a supplementary examination.

4. To pass a supplementary examination, a student must obtain a final mark of 50% - the semester or year mark
is not taken into consideration.

5. The highest final percentage a student can obtain in a supplementary examination is 50%.

6. Special supplementary examinations are not arranged for students who are unable to write the examination
for whatever reason, at the scheduled times.

7. Supplementary examinations cover the same subject matter as was the case for the examinations.

Special examinations
Refer to General Academic Regulation G12.4.

A student who is prevented from writing the standard examination due to illness or other qualifying
circumstances including religious objections, may be granted permission by the Dean (or representative) to write
a special examination in the particular module(s).

An application to write a special examination, accompanied by supporting documentation in the form of a
medical certificate issued by a registered medical practitioner in the case of illness (see Section A21 for more
information on medical certificates), or appropriate supporting documents in the case of other qualifying
circumstances (see Section A22 for more information on affidavits), accompanied by a letter of motivation, must
be submitted to the Dean in the prescribed manner, within three days of the date of the particular examination
that was not written. If an application could not be submitted on time, a late application supported by the
required documentation and a valid reason or motivation for the late application must be submitted to the Dean
for consideration. The special examination due to illness or other qualifying circumstances will be conducted
during the official scheduled supplementary examination period as determined by the University and will be the
only alternative opportunity for the student to write. Additional supplementary examinations will therefore not be
available.

An application for a special examination due to religious objections must be accompanied by supporting
documentation in the form of a letter from the relevant church, congregation or religious leader that confirms
that the student is an active member of that church, congregation, or religious group and that the date needs to
be sanctified based on the tenets of that religion. The application must be submitted to Student Administration at
least two weeks prior to the relevant date with a written request to be excused from such academic obligations.

The special examination due to religious objections will be conducted during the official scheduled
supplementary examination period as determined by the University and will be the only alternative opportunity
for the student to write. Additional supplementary examinations will therefore not be available.

Chancellor’s examinations
Refer to General Academic Regulation G12.5.

1. A student registered for a BCom or BAdmin degree programme and who complies with all the requirements of
the degree, with the exception of a limited number of modules, or the equivalent thereof, may be admitted to
the Chancellor’'s examination for the module(s) concerned at the end of the following semester or earlier.
Refer to the EMS Special Examination Rules for Undergraduate degrees at: https://www.up.ac.za/faculty-of-
economic-and-management-sciences/article/2538078/current-students.

2. A student only qualifies for the Chancellor’'s examination if he/she was admitted to and sat for the prescribed
examination in the final (preceding) examination period.
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. If the Chancellor’s examination is conducted before 31 January, such a student must not register again for the

module/s concerned and the examination is treated as a supplementary examination.

If the Chancellor's examination is conducted after 31 January, the student must register again for the
module/s concerned and a semester mark, examination mark and final mark must be obtained in an
appropriate manner. In such a case, the result of the examination will not be taken into consideration with a
view to the graduation ceremonies in March/April.

. All the regulations applicable to a supplementary examination, also apply to the Chancellor’'s examination

Refer to General Academic Regulation G12.3.

Degree conferred with distinction
Refer to General Academic Regulation G15.3.

1.

3.

A degree may be awarded with distinction provided the candidate meets the following criteria:
i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of EMS s, other

faculties and from other universities who still complete their bachelor degrees within three years (including
the years registered for the other degree and credits transferred and recognised with the exception of a
student who was registered at another faculty/university for a maximum of one year and obtained a GPA of at
least 85% per year for the BCom degree and a CGPA of at least 85%; and

The GPA will not be rounded up to a whole number.

Postgraduate degree programmes
Refer to General Academic Regulations G16 to G55.

General selection principles for postgraduate study

1.

In the Faculty of EMS, all postgraduate applicants are subject to a selection process which differs from
department to department and will be published in the departmental brochures and on the departmental
webpages.

. The selection of students is based on the content of and performance in the prior degree, bridging
arrangements (where required), academic merit, prior work experience and research ability (For more detail,
please refer to the departmental postgraduate selection criteria on the departmental website).

. The HOD in consultation with the departmental Postgraduate Selection Committee reserves the right to
request students to write an admission examination or to prescribe additional admission requirements or
additional modules when deemed necessary (For more detail, please refer to the departmental postgraduate
selection criteria).

. The admission of students to a qualification is subject to available supervisory capacity in the field of
specialisation in the relevant department and the department has the right to limit the number of students
per year. The maximum number of students to be admitted per year will be published on the departmental
website.

. Research proposals for master’s and doctoral applicants should be in line with the research focus of the
Department which is published on the departmental website.

. Only applicants who comply with the requirements set out in this document will be considered for selection.
However, the attainment of these requirements does not guarantee admission to a programme as only a
limited number of students can be accommodated.

. Consideration will be given to the diversity of students in accordance with the University admission strategy.
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8. Incomplete applications and applications that are received after the closing date will not be considered for
selection.

9. Any false information provided by a student in his/her application will result in the elimination of the
application.

10. Selected applicants must return the acceptance form and pay the prescribed deposit, within 30 days from
receiving the letter of admission. Applicants who comply with the minimum requirements but are not
selected, will be placed on a waiting list and will be considered for admission when space becomes available.

11. A dean may, on the recommendation of the Faculty Postgraduate Committee, cancel the registration of a
student if the student fails to comply with the minimum requirements determined by the faculty board - on
condition that a student may request that the dean reconsider the decision in terms of the set procedures.
The general rule is that a doctoral student must complete their studies within three years, with a possible
limited fixed extension, after first registering for the degree.

Renewal of registration
Refer to General Academic Regulations G18, G32 and G44.

Students of the University are registered for one year of study, or for a shorter period determined in general or in
specific cases by the Council. After a year or period of study has expired, students wishing to continue their
studies at the University must renew their registration and pay such fees for renewal of registration as are
prescribed by the Council from time to time.

Re-registration for an honours degree or a postgraduate diploma is permitted only if the student has passed at
least the equivalent of four semester or two-year modules in a particular year of study - on condition that faculty
boards may stipulate other requirements for progress that students must comply with in order to be readmitted.

Subject to exceptions approved by the Dean, on the recommendation of the head of the department, a student
may not sit for an examination for a postgraduate qualification more than twice in the same subject. This applies
to modules as well as the dissertation.

Recognition of modules passed at this university

If a student wishes to continue their studies after an interruption, the Dean, on the recommendation of the head
of the department may require that such a student repeat certain modules already passed or that supplementary
work in these modules be undertaken with a view to the continuation of their studies. Refer to G23 and G35.

Periods of attendance and credits for modules which a student obtained at the University and which did not form
part of the requirements of a degree already conferred on a student, may be accepted by the Dean in
consultation with the head of the department concerned, for an honours degree, provided that the student
complies with the stipulations in G23.

Submission dates for examination purposes

The electronic copy of a dissertation/thesis must be submitted to the Head: Student Administration accompanied
by all the relevant documents, before or on 31 August for the Autumn graduation series and before or on 31
March for the Spring graduation series. Failure to comply with these closing dates may result in the process not
being successfully completed before the cut-off date for the next graduation series.

Degree with distinction

In order to be awarded a postgraduate degree/diploma with distinction, a student must meet the following

criteria:

Honours degree/Postgraduate Diploma

- Obtain a Grade Point Average of at least 75% including at least 75% for the research component in the case of
an Honours degree.

- Complete the degree/diploma within the minimum prescribed period.
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- Only the final mark of the first attempt to pass the modules or dissertation will be considered.
- The GPA will not be rounded up to a whole number.

Master’s degree

- Obtain a Cumulative Grade Point Average (CGPA) of at least 75% as well as at least 75% for the mini-
dissertation in the case of a coursework Master's degree or 75% for a research Master's degree.

- Complete the degree within a maximum period of two years.

- Only the final mark of the first attempt to pass the modules or dissertation will be considered.

- The CGPA will not be rounded up to a whole number.

General
The Dean has the right of authorisation regarding matters not provided for in the General Academic Regulations
or in the Faculty regulations.
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Undergraduate Degree

BAdmin specialising in Public Management and International Relations
(07131175)

Minimum duration of

study 3 years

Programme information

This programme is directed towards the study of Public Administration that will equip the candidate for a career
in the broad public sector. Candidates will gain in-depth knowledge of certain administrative and management
practices in the South African and international public sectors. Emphasis is placed on the three spheres of
government with reference to aspects such as resources management, international administration and
management, policy, accountability and ethics, the role of the state, intergovernmental relations and
administrative justice.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124 .

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or
English First Additional Mathematics or Mathematical Literacy APS
Language
NSC/IEB NSC/IEB
5 Mathematics 3 or
Mathematical Literacy 4 28

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.
Applicants with qualifications other than the abovementioned should refer to the International
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undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Other programme-specific information
Note: See the alphabetical list of modules for prerequisites of all modules.
Language (German, English, French, Arabic, Mandarin, Russian, Spanish)

Please note: Candidates who did not obtain at least 4 (50-59%) in Mathematics in Grade 12, or who did not pass
Statistics 113, 123, may not include EKN 120, 214, 234, 310, 320 and STK 110, 120 in their curriculum. Refer also
to faculty prerequisites for these modules.

Specialisation modules for this degree are PAD 312 and 322

"Major subject"

To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that only two 14-week modules, or the equivalent thereof, that are not preceded by the 100-
and 200-level modules, may be taken for degree purposes. In other words, at least four 14-week modules must
be taken at 300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-
level only.

Promotion to next study year
Renewal of registration, exclusion, dismissal and deregistration of modules
Refer to General Academic Regulations G3 and G4.

1. A student must pass at least 60% of the official credits listed for a year level of study for a three-year
programme.
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2. If a student has passed less than the required minimum of 60% of official credits, he/she will not be
readmitted to the Faculty of Economic and Management Sciences. Such a student may apply in writing to the
EMS Appeals Committee to be readmitted conditionally - with the proviso that the Appeals Committee may
set further conditions with regard to the student's academic progress.

3. The EMS Appeals Committee may deny a student's application for readmission. A student whose studies have
been suspended because of his/her poor academic performance has the right to appeal against the decision of
the EMS Appeals Committee.

4. If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the
Admissions Committee. If not, his/her studies will be suspended.

5. A student must be able to complete the programme for which he or she is re-registering, within the prescribed
minimum period (years = N) plus one year (N+1).

6. A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in a module (if applicable) if he/she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction

a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

c. The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

Curriculum: Year 1
Minimum credits: 120

* The admission requirement for EKN 120 is at least 60% in STK 113 and STK 123 or Maths Grade 12 symbol 4. If
EKN is included, STK 113 and 123 must be chosen as elective modules for students who do not comply with the
Gr 12 requirement. Alternatively, students who do not comply, must register for BDO 121.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00
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Core modules

Industrial and organisational psychology 121 (BDO 121) - Credits: 10.00
Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Public administration 112 (PAD 112) - Credits: 10.00

Public administration 122 (PAD 122) - Credits: 10.00

Politics 101 (PTO 101) - Credits: 24.00

Public resource management 110 (PUF 110) - Credits: 18.00

Elective modules

German for beginners 104 (DTS 104) - Credits: 24.00
English 110 (ENG 110) - Credits: 12.00

English for specific purposes 118 (ENG 118) - Credits: 12.00
English 120 (ENG 120) - Credits: 12.00

French for beginners 104 (FRN 104) - Credits: 24.00
Informatics 112 (INF 112) - Credits: 10.00

Statistics 110 (STK 110) - Credits: 13.00

Statistics 113 (STK 113) - Credits: 11.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 123 (STK 123) - Credits: 12.00

Curriculum: Year 2
Minimum credits: 141

On second year level, students should choose either Political Science or International Relations.

Core modules

International relations theory and international organisation(s) 210 (IPL 210) - Credits: 20.00
Foreign policy analysis and diplomacy 220 (IPL 220) - Credits: 20.00

Communication management 281 (KOB 281) - Credits: 5.00

Public administration 212 (PAD 212) - Credits: 16.00

Public administration 222 (PAD 222) - Credits: 16.00

Political science 210 (STL 210) - Credits: 20.00

Political science 220 (STL 220) - Credits: 20.00

Elective modules

Industrial and organisational psychology 214 (BDO 214) - Credits: 16.00
Industrial and organisational psychology 224 (BDO 224) - Credits: 16.00
Economics 214 (EKN 214) - Credits: 16.00

Economics 234 (EKN 234) - Credits: 16.00

Public management 210 (OPB 210) - Credits: 22.00

Public Law 210 (PBL 210) - Credits: 10.00

Public Law 220 (PBL 220) - Credits: 10.00

Curriculum: Final year
Minimum credits: 140

On third year level, students should choose either Political Science or International Relations.
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Core modules

International political economy 310 (IPL 310) - Credits: 30.00
Security and strategic studies 320 (IPL 320) - Credits: 30.00
Public administration 312 (PAD 312) - Credits: 20.00

Public administration 322 (PAD 322) - Credits: 20.00

Political science 310 (STL 310) - Credits: 30.00

Political science 320 (STL 320) - Credits: 30.00

Elective modules

Industrial and organisational psychology 319 (BDO 319) - Credits: 20.00
Industrial and organisational psychology 329 (BDO 329) - Credits: 20.00
Economics 310 (EKN 310) - Credits: 20.00

Economics 320 (EKN 320) - Credits: 20.00

BCom 3-year programme (07130222)

Minimum duration of

study 3 years

Programme information

The programme is aimed at the training of students in the Economic and Management Sciences, but it does not
lead to a specific vocational outcome. However, students are able to compile their own curricula with a view to
work opportunities in all sectors.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 4 30

Life Orientation is excluded when calculating the APS.
Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.
Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
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Please note that meeting the minimum academic requirements does not guarantee admission.
Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules they intend
taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.
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Other programme-specific information

Please note:

- FRK 122 is a terminating module. If FRK 122 is selected, a candidate will not be able to continue with Financial

Accounting at the 200- and 300- level. Also note that FRK 121 may be a prerequisite for a number of other
modules (e.g. BEL 200), and it is the responsibility of the candidate to ensure that he/she makes the
appropriate choice between FRK 121 and 122.

- FBS 212 and 222 are terminating modules. Candidates will not be able to continue with Financial management

at 300-level.

- BER 210 and 220 may not be included in the same curriculum as KRG 110, 120.
- OBS 310 may not be included in the same curriculum as BDO 319, 329 for degree purposes.
- STK 120 is a terminating module. If STK 120 is selected, a candidate will not be able to continue with Statistics

at the 200- and 300- level.

Please consult the alphabetical list of modules for prerequisites of all applicable modules.

Specialisation modules: Any prescribed modules at 300-level which is preceded by the appropriate modules at
200-level.

Only two 14-week modules or one year module that are not preceded by the 100- and 200-level modules, may be
taken for degree purposes. In other words, at least four 14-week modules must be taken at 300-level that are
preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1.

In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

. A student will be deemed to be in the second or final year once they enroll for any module in any of these

levels of study.

. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year

level, they will not be readmitted to the Faculty of Economic and Management Sciences. Such a student may
apply online via the official Appeals System to the EMS Appeals Committee to be readmitted conditionally -
with the proviso that the Appeals Committee may set further conditions with regard to the student's academic
progress. The Committee may deny a student's application for readmission. If an appeal has been rejected by
the EMS Faculty Appeals Committee, a student is able to escalate their appeal to the Senate Review
Committee on Readmission.

If a student has been readmitted conditionally, their academic progress will be monitored after the first
semester examinations to determine whether they complied with the requirements set by the EMS Appeals
Committee. If not, their studies will be suspended.

. A student may be refused admission to the examination, or promotion to a subsequent year of study or

promotion in a module (if applicable) if they fail to fulfil the attendance requirements. Class attendance in all
modules and for the full duration of all programmes is compulsory for all students.
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Pass with distinction
a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

o

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 120

Students who did not obtain at least an achievement level 5 (60 - 69%) in Grade 12 Mathematics, must register
for STK 113 and 123. Once the aforementioned modules are passed, credit for STK 110 will be granted but STK
120/121 must still be passed additionally.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 121 (FRK 121) - Credits: 12.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00
Communication management 182 (KOB 182) - Credits: 5.00
Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 122 (STC 122) - Credits: 13.00

Statistics 110 (STK 110) - Credits: 13.00

Statistics 113 (STK 113) - Credits: 11.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 123 (STK 123) - Credits: 12.00

—_— o~ o~ —~
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Elective modules

Industrial and organisational psychology 121 (BDO 121) - Credits: 10.00
Marketing management 120 (BEM 120) - Credits: 10.00

Informatics 112 (INF 112) - Credits: 10.00

Commercial law 110 (KRG 110) - Credits: 10.00

Commercial law 120 (KRG 120) - Credits: 10.00

Curriculum: Year 2
Minimum credits: 138

Fundamental modules
Introduction to moral and political philosophy 252 (FIL 252) - Credits: 10.00

Core modules
Business law 210 (BER 210) - Credits: 16.00
Business law 220 (BER 220) - Credits: 16.00

Elective modules

Business accounting 200 (BAC 200) - Credits: 32.00

Industrial and organisational psychology 214 (BDO 214) - Credits: 16.00
Industrial and organisational psychology 224 (BDO 224) - Credits: 16.00
Taxation 200 (BEL 200) - Credits: 32.00

Consumer behaviour 212 (BEM 212) - Credits: 16.00

Integrated marketing communications 224 (BEM 224) - Credits: 16.00
Economics 214 (EKN 214) - Credits: 16.00

Economics 224 (EKN 224) - Credits: 16.00

Economics 234 (EKN 234) - Credits: 16.00

Economics 244 (EKN 244) - Credits: 16.00

Financial management 212 (FBS 212) - Credits: 16.00

Financial management 222 (FBS 222) - Credits: 16.00

Internal auditing 200 (IAU 200) - Credits: 32.00

Business management 210 (OBS 210) - Credits: 16.00

Business management 220 (OBS 220) - Credits: 16.00

Statistics 210 (STK 210) - Credits: 20.00

Statistics 220 (STK 220) - Credits: 20.00

Curriculum: Final year
Minimum credits: 120

Elective modules

Labour law 311 (ABR 311) - Credits: 20.00

Labour relations 320 (ABV 320) - Credits: 20.00

Business accounting 300 (BAC 300) - Credits: 40.00

Industrial and organisational psychology 319 (BDO 319) - Credits: 20.00
Industrial and organisational psychology 329 (BDO 329) - Credits: 20.00
Taxation 300 (BEL 300) - Credits: 40.00

Marketing research 314 (BEM 314) - Credits: 20.00

Marketing management 321 (BEM 321) - Credits: 20.00

Economics 310 (EKN 310) - Credits: 20.00
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Development economics 315 (EKN 315) - Credits: 20.00

Economics 320 (EKN 320) - Credits: 20.00

Economics 325 (EKN 325) - Credits: 20.00

Internal auditing 300 (IAU 300) - Credits: 40.00

Business management 310 (OBS 310) - Credits: 20.00

Business management 330 (OBS 330) - Credits: 20.00
International business management 359 (OBS 359) - Credits: 20.00
Statistics 310 (STK 310) - Credits: 25.00

Statistics 320 (STK 320) - Credits: 25.00

BCom 4-year programme (07139923)

Minimum duration of

study 4 years

Programme information

The programme is aimed at the training of students in the Economic and Management Sciences who do not meet
the prescribed admission requirements for the BCom three-year degree programme. The Bachelor of Commerce
four-year programme has lower entrance requirements than the Bachelor of Commerce three-year programme,
but has an initial foundation year added to the curriculum; followed by the three mainstream years of the BCom
(3-year) programme. This programme provides students with the opportunity to pursue a career in commerce.
The four-year Bachelor of Commerce programme is presented at the Hatfield Campus.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

4 3 26

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.
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International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students is the same as the above.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules they intend
taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information

Students seeking to transfer to any other BCom degree programme within EMS may apply only after successfully
completing both the foundation year and the second year (first mainstream year) of this programme.
Additionally, the transfer application must meet the criteria outlined in the EMS Transfer Guide, which is updated
annually on the EMS website.

Promotion to next study year

According to General Academic Regulation, G3 students have to comply with certain requirements as set by the
Faculty Board.

1. Students enrolled in the BCom four-year programme must meet the following academic requirements to be
promoted to the first mainstream year (Second year of the programme):
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Prerequisites for Semester progression:

Successful completion of all first-semester modules is mandatory for continuation into the second
semester. Failure to pass any of the following modules will result in the student being unable to proceed to
the second semester and subsequent deregistration from the programme:

* Financial Accounting (FRK 133) - prerequisite for FRK 143

* Business Management (OBS 133) - prerequisite for OBS 143

* Basic Business Mathematics (BAM 133) - prerequisite for STK 143

* Statistics (STK 133) - prerequisite for STK 143

Prerequisites for progression to next year:

Students must pass all the discipline-specific modules during the foundation year for continuation into the
second year of the programme. These modules include:

* Financial Accounting: FRK 133 and FRK 143

* Business Management: OBS 133 and OBS 143

* Basic Business Mathematics: BAM 133

* Statistics: STK 133 and STK 143

2. Subsequent to the foundation year (mainstream years): In order to register for the next year of study a student
must pass at least 66% of the official credits listed for a year level of study for a four-year programme.

3. A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in a module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in all
modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction
a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within four years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. An extended degree will only be awarded with distinction to students who complete their extended bachelor
degrees within four years.

¢. The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 84

Ph 1: Foundation r
Students must pass all the discipline specific modules during Phase 1 to continue to Phase 2.
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Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 133 (ALL 133) - Credits: 6.00
Academic literacy for Economic and Management Sciences 143 (ALL 143) - Credits: 6.00
Academic orientation 120 (UPO 120) - Credits: 0.00

Core modules

Basic business mathematics 133 (BAM 133) - Credits: 8.00
Financial accounting 133 (FRK 133) - Credits: 8.00
Financial accounting 143 (FRK 143) - Credits: 8.00
Business management 133 (OBS 133) - Credits: 8.00
Business management 143 (OBS 143) - Credits: 8.00
Statistics 133 (STK 133) - Credits: 8.00

Statistics 143 (STK 143) - Credits: 16.00

Curriculum: Year 2
Minimum credits: 106

Phase 2: Mainstream Year 1

Core modules

Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 121 (FRK 121) - Credits: 12.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00
Communication management 182 (KOB 182) - Credits: 5.00
Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 110 (STK 110) - Credits: 13.00

Statistics 120 (STK 120) - Credits: 13.00

Elective modules
Industrial and organisational psychology 121 (BDO 121) - Credits: 10.00
Marketing management 120 (BEM 120) - Credits: 10.00

Curriculum: Year 3
Minimum credits: 138

Phase 2: Mainstream Year 2

Fundamental modules
Introduction to moral and political philosophy 252 (FIL 252) - Credits: 10.00

Core modules

Business law 210 (BER 210) - Credits: 16.00

Business law 220 (BER 220) - Credits: 16.00
Communication management 281 (KOB 281) - Credits: 5.00
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Elective modules

Business accounting 200 (BAC 200) - Credits: 32.00

Industrial and organisational psychology 214 (BDO 214) - Credits: 16.00
Industrial and organisational psychology 224 (BDO 224) - Credits: 16.00
Taxation 200 (BEL 200) - Credits: 32.00

Consumer behaviour 212 (BEM 212) - Credits: 16.00

Integrated marketing communications 224 (BEM 224) - Credits: 16.00
Economics 214 (EKN 214) - Credits: 16.00

Economics 224 (EKN 224) - Credits: 16.00

Economics 234 (EKN 234) - Credits: 16.00

Economics 244 (EKN 244) - Credits: 16.00

Financial management 212 (FBS 212) - Credits: 16.00

Financial management 222 (FBS 222) - Credits: 16.00

Informatics 214 (INF 214) - Credits: 14.00

Informatics 225 (INF 225) - Credits: 14.00

Informatics 261 (INF 261) - Credits: 7.00

Business management 210 (OBS 210) - Credits: 16.00

Business management 220 (OBS 220) - Credits: 16.00

Public administration 212 (PAD 212) - Credits: 16.00

Public administration 222 (PAD 222) - Credits: 16.00

Statistics 210 (STK 210) - Credits: 20.00

Statistics 220 (STK 220) - Credits: 20.00

Curriculum: Final year
Minimum credits: 120

Phase 2: Mainstream Year 3

- Students must complete sufficient elective modules from the list provided to ensure that these add up to 120
credits bearing in mind prerequisites for third year modules.

- The equivalent of four 14-week modules at 300-level preceded by the corresponding levels on 100 (if offered on
100-level) and 200-level must be passed. A maximum of two 14-week semester modules on 300-level may also
be chosen from the following modules:

- Labour law 311 (ABR 311);

- Labour relations 320 (ABV 320);

- International business management 359.

Elective modules

Labour law 311 (ABR 311) - Credits: 20.00

Labour relations 320 (ABV 320) - Credits: 20.00

Business accounting 300 (BAC 300) - Credits: 40.00

Industrial and organisational psychology 319 (BDO 319) - Credits: 20.00
Industrial and organisational psychology 329 (BDO 329) - Credits: 20.00
Taxation 300 (BEL 300) - Credits: 40.00

Marketing research 314 (BEM 314) - Credits: 20.00

Marketing management 321 (BEM 321) - Credits: 20.00

Economics 310 (EKN 310) - Credits: 20.00
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Development economics 315 (EKN 315) - Credits: 20.00
Economics 320 (EKN 320) - Credits: 20.00

Economics 325 (EKN 325) - Credits: 20.00

Business management 310 (OBS 310) - Credits: 20.00
Business analytics 370 (OBS 370) - Credits: 20.00

BCom in Accounting Sciences (07130045)

Minimum duration of

study 3 years

Programme information

This degree programme (that is only presented on a full-time basis) is the specialised bachelor's degree for
candidates who are preparing for the relevant qualifying examinations of the South African Institute of Chartered
Accountants (SAICA).The programme BCom (Accounting Sciences), together with (the full-time) Postgraduate
Diploma in Accounting Sciences is accredited by SAICA as part of its education requirements for the chartered
accountant qualification.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics

Language APS
NSC/IEB NSC/IEB

5 6 34

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students
A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
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registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Other programme-specific information

The specialisation modules on first to third year for the degree BCom (Accounting Sciences), may only be taken
by students who are selected for this degree.

Note: If second-year modules clash with first-year module periods, students are advised not to register for those
second-year modules as class attendance is compulsory.

Specialisation modules: BUS 300, FDM 300, GOA 300, RRP 300 and TXA 301.

Curriculum: Year 1
Minimum credits: 155

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 126 (ALL 126) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Business acumen 100 (BUS 100) - Credits: 40.00
Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial decision-making 120 (FDM 120) - Credits: 12.00
Informatics 112 (INF 112) - Credits: 10.00

Informatics 183 (INF 183) - Credits: 3.00

Business management 114 (OBS 114) - Credits: 10.00
Financial reporting 100 (RRP 100) - Credits: 20.00
Statistics 122 (STC 122) - Credits: 13.00

Statistics 110 (STK 110) - Credits: 13.00
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Curriculum: Year 2
Minimum credits: 152

Fundamental modules
Professional ethics 221 (BPE 221) - Credits: 6.00

Core modules

Business acumen 200 (BUS 200) - Credits: 20.00

Financial decision-making 200 (FDM 200) - Credits: 24.00
Governance and assurance 200 (GOA 200) - Credits: 14.00
Human resource management 220 (HRC 220) - Credits: 10.00
Informatics 264 (INF 264) - Credits: 8.00

Commercial law 201 (KRG 201) - Credits: 24.00

Financial reporting 200 (RRP 200) - Credits: 20.00

Taxation 201 (TXA 201) - Credits: 14.00

Applications in data science 212 (WST 212) - Credits: 12.00

Curriculum: Final year
Minimum credits: 146

Core modules

Business acumen 300 (BUS 300) - Credits: 21.00

Financial decision-making 300 (FDM 300) - Credits: 30.00

Governance and assurance 300 (GOA 300) - Credits: 20.00

Informatics 324 (INF 324) - Credits: 15.00

Design thinking and business innovation 317 (OBS 317) - Credits: 10.00
Financial reporting 300 (RRP 300) - Credits: 30.00

Taxation 301 (TXA 301) - Credits: 20.00

BCom specialising in Agribusiness Management (07130092)

Minimum duration of

study 3 years

Programme information

The purpose of this degree programme is to train students in the field of Economics and Business management
as applied to the agricultural and agribusiness sector. The degree prepares students for management careers in
agricultural sales and marketing, brokerage, market research, international market development, finance, public
relations, food manufacturing and distribution, and agricultural-input industry.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025
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The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 5 30

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.
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Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information
Note: See the alphabetical list of modules for the prerequisites for all modules.

# FRK 122 is a terminating module. Candidates will not be able to continue with Financial accounting in the
second or third year.

Specialisation modules: LEK 310, 320, 410.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1. In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

2. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any
module in any of these levels of study.

3. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year
level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 26 of 592


https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

'

&

ﬂ UNIVERSITEIT VAN PRETORIA

0 UNIVERSITY OF PRETORIA
YUNIBESITHI YA PRETORIA

A 4

4. If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

5. A student whose studies have been suspended because of his/her poor academic performance has the right to

appeal against the decision of the EMS Faculty Appeals Committee.

6. A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction
a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

c. The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 120

Fundamental credits = 14
Core credits = 106

Students who did not obtain at least a symbol 5 (60-69%) in Mathematics in the final NSC (or equivalent) must
first pass Statistics 113 and 123. STK 110 will be credited but students still need to pass STK 120 or STK 121.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Marketing management 120 (BEM 120) - Credits: 10.00
Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00
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Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00

Communication management 182 (KOB 182) - Credits: 5.00
Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 110 (STK 110) - Credits: 13.00

Statistics 120 (STK 120) - Credits: 13.00

Curriculum: Year 2
Minimum credits: 132

Fundamental credits = 10
Core credits = 122

Fundamental modules
Introduction to moral and political philosophy 252 (FIL 252) - Credits: 10.00

Core modules

Business law 210 (BER 210) - Credits: 16.00

Business law 220 (BER 220) - Credits: 16.00

Economics 224 (EKN 224) - Credits: 16.00

Economics 244 (EKN 244) - Credits: 16.00

Financial management 212 (FBS 212) - Credits: 16.00

Financial management 222 (FBS 222) - Credits: 16.00

Introduction to agricultural economics 210 (LEK 210) - Credits: 14.00
Agricultural economics 220 (LEK 220) - Credits: 12.00

Curriculum: Final year
Minimum credits: 124

Core credits = 92
Elective credits = 32

Core modules

Economics 310 (EKN 310) - Credits: 20.00

Economics 320 (EKN 320) - Credits: 20.00

Agricultural economics 310 (LEK 310) - Credits: 16.00

Agricultural economics 320 (LEK 320) - Credits: 20.00

Agricultural market and price analysis 331 (LEK 331) - Credits: 16.00

Elective modules

Agricultural economics 315 (LEK 315) - Credits: 16.00
Introduction to resource economics 324 (LEK 324) - Credits: 16.00
Agricultural economics 332 (LEK 332) - Credits: 16.00

BCom specialising in Business Management (07130068)

Minimum duration of

study 3 years
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Programme information

The purpose of the BCom (Business Management) programme is to empower students as responsible
entrepreneurs, business managers and leaders that create shared value in an innovative manner by equipping
them with the knowledge, skills and attributes for critical thinking. Although this package is intended to serve as
a foundation for further study, and for the corporate environment, it also enables graduates to establish their
own enterprises and to manage it.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and will have to pass this module in order to be awarded their
degrees.Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in
English First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and
therefore do not have to register and pass this module to complete their degrees. Students who achieved 69%
and below in English Home Language (a C and below), and 79% and below in English First Additional Language (a
B and below) have to register for ALL 124 and will have to pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 4 30

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer tothe International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
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Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information

Note: See the alphabetical list of modules for prerequisites of all modules.

# FRK 122 is a terminating module. Candidates will not be able to continue with Financial Accounting in the
second or third year.

# FBS 212 and 222 are terminating modules. Candidates will not be able to continue with Financial management
at 300-level.

Specialisation modules: OBS 310, OBS 330

Major subject
To be considered a major subject the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that the following modules which are offered at 300-level only, are also considered major
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subjects: OBS 359 and OBS 370.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1.

In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

A student will be deemed to be in the second, third or a more senior year once he or she enrols for any
module in any of these levels of study.

. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year

level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

A student whose studies have been suspended because of his/her poor academic performance has the right to
appeal against the decision of the EMS Faculty Appeals Committee.

A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction

a.
i
.
ii.

C.
d.

A degree may be awarded with distinction provided the candidate meets the following criteria:

Completes the degree within three years;

Obtains a Cumulative Grade Point Average (CGPA) of 75%;

Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic

and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

The GPA will be not be rounded up to a whole number.

Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 120
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Fundamental credits = 14
Core credits =104

Additional information

- Students who obtained at least a symbol 5 (60-69%) in Mathematics in the final NSC (or equivalent) will be
admitted to STK 110 and STK 120; all other students must first pass Statistics 113 and 123. STK 110 will be
credited but STK 120 still needs to be passed.

- In order to register for STK 110, a student must have at least 5 (60-69%) in Mathematics in the Grade 12
examination. Candidates who do not qualify for STK 110 must register for STK 113 and STK 123.

- In order to register for STK 120, a student must comply with the following prerequisites: STK 110 or both STK
113 and STK 123 or both WST 133 and WST 143 or STK 133 and STK 143. FRK 122 is a terminating module.
Candidates will not be able to continue with Financial Accounting in the second or third year.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Marketing management 120 (BEM 120) - Credits: 10.00
Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00
Communication management 182 (KOB 182) - Credits: 5.00
Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 110 (STK 110) - Credits: 13.00

Statistics 113 (STK 113) - Credits: 11.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 123 (STK 123) - Credits: 12.00

Curriculum: Year 2
Minimum credits: 148

Additional information
FBS 212 and 222 are terminating modules. Candidates will not be able to continue with Financial management at
300-level.

Fundamental modules
Responsible management 214 (OBS 214) - Credits: 10.00

Core modules

Consumer behaviour 212 (BEM 212) - Credits: 16.00
Business law 210 (BER 210) - Credits: 16.00

Business law 220 (BER 220) - Credits: 16.00

Financial management 212 (FBS 212) - Credits: 16.00
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Financial management 222 (FBS 222) - Credits: 16.00

Business management 210 (OBS 210) - Credits: 16.00

Design thinking and business innovation 211 (OBS 211) - Credits: 16.00
Business creation 212 (OBS 212) - Credits: 10.00

Business management 220 (OBS 220) - Credits: 16.00

Curriculum: Final year
Minimum credits: 125

Core modules

Industrial and organisational psychology 319 (BDO 319) - Credits: 20.00
Marketing research 314 (BEM 314) - Credits: 20.00

Business management 310 (OBS 310) - Credits: 20.00

Business management 330 (OBS 330) - Credits: 20.00

International business management 359 (OBS 359) - Credits: 20.00
Business analytics 370 (OBS 370) - Credits: 20.00

Responsible leadership 371 (OBS 371) - Credits: 5.00

BCom specialising in Econometrics (07130012)

Minimum duration of

study 3 years

Programme information

The purpose of this qualification is to provide graduates with knowledge on the working of economics and
economic policy in South Africa and the foundations of econometric models. After completing this programme,
candidates will be able to do a prognosis, analysis and forecast of the South African economy.

This degree will provide the graduate with the necessary practical skills for using economic and econometric
models that management or government can apply in policy. Candidates will be able to do basic statistical
analyses of economic trends and to apply the necessary computer and communication skills.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and will have to pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level
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English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 6 32

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.

Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.
2. A module that has already been passed may only be repeated with the approval of the Dean.
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It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information

Note: See the alphabetical list of modules for prerequisites of all modules.

#

FRK 122 is a terminating module. Candidates will not be able to continue with Financial accounting in the

second or third year.
Specialisation modules: EKN 310, 320, 315, 325.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed

module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311

(ABR 311), Labour relations 320 (ABV 320), and International business management 359 and 369 (OBS 359 and
369); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level

modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
requirements of the applicable regulations.

Promotion to next study year
According to General Academic Regulation G3 students have to comply with certain requirements as set by the

Faculty Board.

1. In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

2. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any
module in any of these levels of study.

3. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year
level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

4., If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

5. A student whose studies have been suspended because of his/her poor academic performance has the right to

appeal against the decision of the EMS Faculty Appeals Committee.
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6. A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction
a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

c. The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 133

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00

Business management 114 (OBS 114) - Credits: 10.00
Mathematical statistics 111 (WST 111) - Credits: 16.00
Mathematical statistics 121 (WST 121) - Credits: 16.00
Calculus 114 (WTW 114) - Credits: 16.00

Mathematics 124 (WTW 124) - Credits: 16.00

Curriculum: Year 2
Minimum credits: 149
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Core modules
Economics 214
Economics 224

EKN 214) - Credits: 16.00

EKN 224) - Credits: 16.00
Economics 234 (EKN 234) - Credits: 16.00
Economics 244 (EKN 244) - Credits: 16.00
Informatics 264 (INF 264) - Credits: 8.00
Communication management 281 (KOB 281) - Credits: 5.00
Mathematical statistics 211 (WST 211) - Credits: 24.00
Mathematical statistics 221 (WST 221) - Credits: 24.00
Linear algebra 211 (WTW 211) - Credits: 12.00
Calculus 218 (WTW 218) - Credits: 12.00

—~ o~ o~ o~

Curriculum: Final year
Minimum credits: 134

Core modules

Economics 310 (EKN 310) - Credits: 20.00
Development economics 315 (EKN 315) - Credits: 20.00
Economics 320 (EKN 320) - Credits: 20.00

Economics 325 (EKN 325) - Credits: 20.00

Multivariate analysis 311 (WST 311) - Credits: 18.00
Stochastic processes 312 (WST 312) - Credits: 18.00
Time-series analysis 321 (WST 321) - Credits: 18.00

BCom specialising in Economics (07130052)

Minimum duration of

study 3 years

Programme information

The purpose of this qualification is to provide graduates with knowledge on the working of economics and
economic policy in South Africa and the influence exerted on it by the global economy and general markets
conditions, related to government policy and regulation. This programme will provide students with the
necessary theoretical and applied principles of the instruments and effects of economic policy, such as fiscal
policy, monetary policy and labour policy. Graduates will be able to do a prognosis and analysis of the South
African economy and therefore be able to advise management in the private as well as public sectors.
Candidates will also be provided with the necessary statistic, computer and communication skills.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025
The admission requirements below apply to all who apply for admission to the University of Pretoria with a
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National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 5 32

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.
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Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information
Note: See the alphabetical list of modules for prerequisites of all modules.

# FRK 122 is a terminating module. Candidates will not be able to continue with Financial accounting in the
second or third year.

Specialisation modules: EKN 310, 320, 315, 325.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1. In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

2. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any
module in any of these levels of study.

3. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year
level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.
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4. If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

5. A student whose studies have been suspended because of his/her poor academic performance has the right to
appeal against the decision of the EMS Faculty Appeals Committee.

6. A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction
a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

c. The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 137

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00

Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 122 (STC 122) - Credits: 13.00
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Statistics 110 (STK 110) - Credits: 13.00
Statistics 121 (STK 121) - Credits: 13.00
Mathematics 134 (WTW 134) - Credits: 16.00
Linear algebra 146 (WTW 146) - Credits: 8.00
Calculus 148 (WTW 148) - Credits: 8.00

Curriculum: Year 2
Minimum credits: 151

Fundamental modules
Introduction to moral and political philosophy 252 (FIL 252) - Credits: 10.00

Core modules

Business law 210 (BER 210) - Credits: 16.00

Business law 220 (BER 220) - Credits: 16.00

Economics 214 (EKN 214) - Credits: 16.00

Economics 224 (EKN 224) - Credits: 16.00

Economics 234 (EKN 234) - Credits: 16.00

Economics 244 (EKN 244) - Credits: 16.00

Communication management 281 (KOB 281) - Credits: 5.00
Statistics 210 (STK 210) - Credits: 20.00

Statistics 220 (STK 220) - Credits: 20.00

Curriculum: Final year
Minimum credits: 130

Core modules

Economics 310 (EKN 310) - Credits: 20.00
Development economics 315 (EKN 315) - Credits: 20.00
Economics 320 (EKN 320) - Credits: 20.00

Economics 325 (EKN 325) - Credits: 20.00

Statistics 310 (STK 310) - Credits: 25.00

Statistics 320 (STK 320) - Credits: 25.00

BCom specialising in Financial Management Sciences (07130206)

Minimum duration of

study 3 years

Programme information

The purpose of this qualification is to equip students with detailed comprehensive knowledge and specific skills in
a number of fields in the Financial Sciences which can be applied in private as well as the public sector. It
provides learners with vocational training which prepares them to write the qualifying examinations of a number
of professional qualifications in the Financial Sciences.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.
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Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 5 32

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2026: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.

Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based

on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students
A returning student is a student who, at the time of application for a degree programme is/was a registered

student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
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programmes for which they apply.
Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules they intend
taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information
Note:

- Please refer to the individual modules for prerequisites.

- At 300-level, any three of the following must be taken as majors: Business accounting (BAC), Financial
management (FBS), Internal auditing (IAU) (IOK) or Taxation (BEL).

- Financial management 210 and 220 are required to take Financial management as a major in the third year.
Financial management as a major is a prerequisite to apply for admission to the BComHons (Financial
Management Sciences) degree.

- Internal auditing as a major is a prerequisite to apply for admission to the BComHons (Internal Auditing)
degree.

Specialisation modules: FBS 310, 320, BAC 300, IAU 300, BEL 300

Students that wish to register for all four modules on third year level need to have a GPA of at least 60% for the
four modules (Business Accounting, Auditing, Financial Management or Taxation) on second year level.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
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requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1.

In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any

module in any of these levels of study.

. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year

level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

. A student whose studies have been suspended because of his/her poor academic performance has the right to

appeal against the decision of the EMS Faculty Appeals Committee.

. A student may be refused admission to the examination, or promotion to a subsequent year of study or

promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction

a.
i
.
ii.

C.
d.

A degree may be awarded with distinction provided the candidate meets the following criteria:

Completes the degree within three years;

Obtains a Cumulative Grade Point Average (CGPA) of 75%;

Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic

and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

The GPA will be not be rounded up to a whole number.

Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 120
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Students can choose either STK 120 or STC 122 provided they meet the prerequisites.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial management 121 (FBS 121) - Credits: 10.00
Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 121 (FRK 121) - Credits: 12.00
Informatics 112 (INF 112) - Credits: 10.00

Informatics 183 (INF 183) - Credits: 3.00
Communication management 184 (KOB 184) - Credits: 5.00
Business management 114 (OBS 114) - Credits: 10.00
Statistics 122 (STC 122) - Credits: 13.00

Statistics 110 (STK 110) - Credits: 13.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 121 (STK 121) - Credits: 13.00

Curriculum: Year 2
Minimum credits: 178

Fundamental modules
Introduction to moral and political philosophy 251 (FIL 251) - Credits: 10.00

Core modules

Business accounting 200 (BAC 200) - Credits: 32.00
Taxation 200 (BEL 200) - Credits: 32.00

Business law 210 (BER 210) - Credits: 16.00

Business law 220 (BER 220) - Credits: 16.00

Financial management 210 (FBS 210) - Credits: 16.00
Financial management 220 (FBS 220) - Credits: 16.00
Internal auditing 200 (IAU 200) - Credits: 32.00
Informatics 264 (INF 264) - Credits: 8.00

Curriculum: Final year
Minimum credits: 120

Core modules

Business accounting 300 (BAC 300) - Credits: 40.00
Taxation 300 (BEL 300) - Credits: 40.00

Financial management 310 (FBS 310) - Credits: 20.00
Financial management 320 (FBS 320) - Credits: 20.00
Internal auditing 300 (IAU 300) - Credits: 40.00
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BCom specialising in Human Resource Management (07130144)

Minimum duration of

study 3 years

Programme information

The purpose of this package is to equip learners with the required knowledge and practical skills to effectively
manage human resources in any organisation. These include: perception (study, research); evaluation (appraisal,
measuring, selection, placing, problem identification); optimal utilisation and influencing (change, training,
development, motivation, negotiation and management) of human behaviour in its interaction with the
environment (physical, psychological, social, organisational) as it manifests itself in the world of work.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 4 30

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer tothe International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students
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A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information
Note: See the alphabetical list of modules for prerequisites of all modules.

FRK 122 is a terminating module. Candidates taking this module will not be able to continue with Financial
accounting in the second or third year.

OBS 310 may not be included in the same curriculum as BDO 319, 329 for degree purposes.
Specialisation modules: BDO 319, 329, 373, OBS 310.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
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module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1.

In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

A student will be deemed to be in the second, third or a more senior year once he or she enrols for any
module in any of these levels of study.

If a student has passed less than the required minimum of at least 60% of the official credits listed for a year
level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

. A student whose studies have been suspended because of his/her poor academic performance has the right to

appeal against the decision of the EMS Faculty Appeals Committee.

A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction

a.
i.
.
iii.

(@]

A degree may be awarded with distinction provided the candidate meets the following criteria:

Completes the degree within three years;

Obtains a Cumulative Grade Point Average (CGPA) of 75%;

Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic

and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

. The GPA will be not be rounded up to a whole number.
. Exceptional cases will be considered by the Dean.
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General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 120

Students who did not obtain at least a symbol 5 (60-69%) in Mathematics in the final NSC (or equivalent) must
first pass Statistics 113 and 123. STK 110 will be credited but students still need to pass STK 120 or STK 121.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Industrial and organisational psychology 121 (BDO 121) - Credits: 10.00
Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00

Communication management 182 (KOB 182) - Credits: 5.00
Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 110 (STK 110) - Credits: 13.00

Statistics 113 (STK 113) - Credits: 11.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 123 (STK 123) - Credits: 12.00

Curriculum: Year 2
Minimum credits: 120

Fundamental modules
Introduction to moral and political philosophy 252 (FIL 252) - Credits: 10.00

Core modules

Industrial and organisational psychology 214 (BDO 214) - Credits: 16.00
Industrial and organisational psychology 224 (BDO 224) - Credits: 16.00
Industrial and organisational psychology 272 (BDO 272) - Credits: 14.00
Business law 210 (BER 210) - Credits: 16.00

Business law 220 (BER 220) - Credits: 16.00

Business management 210 (OBS 210) - Credits: 16.00

Business management 220 (OBS 220) - Credits: 16.00

Curriculum: Final year
Minimum credits: 148
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Core modules

Labour law 311 (ABR 311) - Credits: 20.00

Labour relations 320 (ABV 320) - Credits: 20.00

Industrial and organisational psychology 319 (BDO 319) - Credits: 20.00
Industrial and organisational psychology 329 (BDO 329) - Credits: 20.00
Human Resource practices 371 (BDO 371) - Credits: 12.00

Industrial and organisational psychology 372 (BDO 372) - Credits: 16.00
Industrial and organisational psychology 373 (BDO 373) - Credits: 20.00
Business management 310 (OBS 310) - Credits: 20.00

BCom specialising in Information Systems (07130173)

Minimum duration of

study 3 years

Programme information

Informatics studies the application and use of the computer and information systems within the organisation. Our
students’ strength lies in their broad background of the economic and management sciences, which implies that
the world of business is nothing sinister to them. The use of information technology by organisations is growing
exponentially and new, more complex and challenging applications are explored and developed on a daily basis.
It has the benefit that, in addition to the work of informatics specialists being extremely interesting, there will
only be a very small chance that they will ever be without work.

The Informatics specialist has the knowledge to analyse the information needs of organisations, be that
businesses, government departments, non-profit organisations or any other group where information is crucial.
They not only analyse the needs but then address those needs by designing and implementing information
systems. Information systems nowadays refer to computer-based systems (including mobile applica-tions) which
store and manipulate data such that people can understand, use, interpret and make decisions based on the
information.

The BCom (Informatics) programme at UP is the only degree in South Africa that is internationally accredited by
the Accreditation Board for Engineering and Technology (ABET) of the USA.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 5 30

Life Orientation is excluded when calculating the APS.
Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.
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Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.

Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based

on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students
A returning student is a student who, at the time of application for a degree programme is/was a registered

student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Other programme-specific information
Please note:

- Elective modules can only be taken if they can be accommodated in the class, test and examination timetables.
At year-level two students select two 14-week modules or the equivalent (at least 32 credits) of the same
subject and continue with this subject on year-level three by selecting two 14-week modules or the equivalent
(at least 40 credits).

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1. In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.
2. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any
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module in any of these levels of study.

3. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year
level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

4. If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

5. A student whose studies have been suspended because of his/her poor academic performance has the right to
appeal against the decision of the EMS Faculty Appeals Committee.

6. A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in a module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction
a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

c. The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 165

Students who obtained at least a symbol 5 (60-69%) in Mathematics in the final NSC (or equivalent) will be
admitted to STK 110 and STK 120; all other students must first pass Statistics 113 and 123. STK 110 will be
credited but STK 120 still needs to be passed.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00
Academic information management 121 (AIM 121) - Credits: 4.00
Academic literacy for Information Technology 121 (ALL 121) - Credits: 6.00
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Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Economics 110 (EKN 110) - Credits: 10.00
Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 121 (FRK 121) - Credits: 12.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 112 (INF 112) - Credits: 10.00
Information systems 113 (INF 113) - Credits: 10.00
Informatics 154 (INF 154) - Credits: 10.00
Informatics 164 (INF 164) - Credits: 10.00
Informatics 171 (INF 171) - Credits: 20.00
Informatics 183 (INF 183) - Credits: 3.00

Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 122 (STC 122) - Credits: 13.00

Statistics 152 (STC 152) - Credits: 6.00

Statistics 110 (STK 110) - Credits: 13.00

Statistics 113 (STK 113) - Credits: 11.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 121 (STK 121) - Credits: 13.00

Statistics 123 (STK 123) - Credits: 12.00

P —
~_— O~ ~— ~— ~— ~—

Elective modules
Marketing management 120 (BEM 120) - Credits: 10.00

Curriculum: Year 2
Minimum credits: 147

Core modules

Business law 210 (BER 210) - Credits: 16.00

Business law 220 (BER 220) - Credits: 16.00

Informatics 214 (INF 214) - Credits: 14.00

Informatics 225 (INF 225) - Credits: 14.00

Informatics 261 (INF 261) - Credits: 7.00

Informatics 271 (INF 271) - Credits: 14.00

Informatics 272 (INF 272) - Credits: 14.00
Community-based project 201 (JCP 201) - Credits: 8.00
Applications in data science 212 (WST 212) - Credits: 12.00

Elective modules

Business accounting 200 (BAC 200) - Credits: 32.00

Taxation 200 (BEL 200) - Credits: 32.00

Consumer behaviour 212 (BEM 212) - Credits: 16.00

Integrated marketing communications 224 (BEM 224) - Credits: 16.00
Internal auditing 200 (IAU 200) - Credits: 32.00

Business management 210 (OBS 210) - Credits: 16.00
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Business management 220 (OBS 220) - Credits: 16.00
Statistics 210 (STK 210) - Credits: 20.00
Statistics 220 (STK 220) - Credits: 20.00

Curriculum: Final year
Minimum credits: 120

Core modules

Informatics 315 (INF 315) - Credits: 15.00
Informatics 324 (INF 324) - Credits: 15.00
Informatics 354 (INF 354) - Credits: 15.00
Informatics 370 (INF 370) - Credits: 35.00

Elective modules

Business accounting 300 (BAC 300) - Credits: 40.00
Taxation 300 (BEL 300) - Credits: 40.00

Marketing research 314 (BEM 314) - Credits: 20.00
Marketing management 321 (BEM 321) - Credits: 20.00
Internal auditing 300 (IAU 300) - Credits: 40.00

Business management 310 (OBS 310) - Credits: 20.00
Business management 330 (OBS 330) - Credits: 20.00
Statistics 310 (STK 310) - Credits: 25.00

The science of data analytics 353 (STK 353) - Credits: 18.00

BCom specialising in Investment Management (07130205)

Minimum duration of

study 3 years

Programme information

The purpose of this degree programme is to expose students, specialising in Investment management, to the
theoretical principles and practical application of investment decision-making at a high level. A multidisciplinary
approach is followed and financial, economic and statistical principles are incorporated with the aim of improving
the investment decision-making process. This well-structured degree has an analytic and scientific basis and is
aimed at enabling students to cope with the demands of a rapidly changing local and international investment
environment.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.

Admission requirements
Important information for all prospective students for 2026

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.
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Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 6 34

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2026: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.
1. A student may not take more than the prescribed number of modules per semester unless permission has
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been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information
Note: See the alphabetical list of modules for prerequisites of all modules.

- To continue with IVM 200, a student must pass Financial accounting 111, 121, Statistics 110, 122 and
Economics 110, 120.

Specialisation modules: VM 300.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1. In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

2. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any
module in any of these levels of study.

3. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year
level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

4, If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

5. A student whose studies have been suspended because of his/her poor academic performance has the right to
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appeal against the decision of the EMS Faculty Appeals Committee.

6. A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction
a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

c. The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 125

Students can choose either STK 120 or STC 122 provided they meet the prerequisites.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial management 121 (FBS 121) - Credits: 10.00
Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 121 (FRK 121) - Credits: 12.00
Informatics 112 (INF 112) - Credits: 10.00

Informatics 183 (INF 183) - Credits: 3.00

Commercial law 110 (KRG 110) - Credits: 10.00
Business management 114 (OBS 114) - Credits: 10.00
Statistics 122 (STC 122) - Credits: 13.00
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Statistics 110 (STK 110) - Credits: 13.00
Statistics 121 (STK 121) - Credits: 13.00

Curriculum: Year 2
Minimum credits: 157

Core modules

Business accounting 200 (BAC 200) - Credits: 32.00
Economics 214 (EKN 214) - Credits: 16.00

Economics 234 (EKN 234) - Credits: 16.00

Informatics 264 (INF 264) - Credits: 8.00

Investment management 210 (IVM 210) - Credits: 16.00
Investment management 220 (IVM 220) - Credits: 16.00
Statistics 210 (STK 210) - Credits: 20.00

Statistics 220 (STK 220) - Credits: 20.00

Curriculum: Final year
Minimum credits: 157

Core modules

Business accounting 310 (BAC 310) - Credits: 20.00
Investment management 310 (IVM 310) - Credits: 20.00
Investment management 320 (IVM 320) - Credits: 20.00
The science of data analytics 353 (STK 353) - Credits: 18.00
Applications in data science 212 (WST 212) - Credits: 12.00

Elective modules

Economics 310 (EKN 310) - Credits: 20.00
Economics 320 (EKN 320) - Credits: 20.00
Statistics 310 (STK 310) - Credits: 25.00
Statistics 320 (STK 320) - Credits: 25.00

BCom specialising in Law (07130152)

Minimum duration of

study 3 years

Programme information

The purpose of this package in law is to provide broad formative education but it does not lead to any specific
career outcomes. The student is, however, enabled to continue with the LLB degree (which is career-specific) or a
BComHons. The skills acquired may be applied in either the private or public sectors.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

| Minimum requirements |
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Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 5 32

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.

Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.
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2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information
Credits will increase if Business accounting is chosen as a major.

Advisory note: BCom (Law)-students whose aim it is to obtain an LLB degree, must note that one of the
requirements for the LLB degree is a language module from the Faculty of Humanities to the value of 12 credits
from the following list: ENG 118, ENG 110, ENG 120.

It is advisable for BCom (Law) students to combine Business management with Economics as a major, Business
accounting with Financial management or alternatively Business accounting with Taxation.

Note: See the alphabetical list of modules for prerequisites of all modules

- FRK 122 is a terminating module. If FRK 122 is selected, a candidate will not be able to continue with
Accounting at the 200- and 300-level. Also note that FRK 121 may be a prerequisite for a number of other
modules (eg FBS 210 and 220) and it is the responsibility of the candidate to ensure that he/she makes the
appropriate choice between FRK 121 and 122.

- BCom Law students will only be allowed to take Financial management 210, 220, 310 and 320 (FBS 210, 220,
310 and 320) if Financial accounting is also taken at 200- and 300-level.

- OBS 124 must be taken as an extra module if OBS is taken at 300-level.

- If Taxation is chosen as a major on final-year level, Business accounting on second-year level (BAC 200) must
be included in the curriculum.

Please note: Students whose aim is to obtain the LLB degree after completion of the BCom in Law degree, is
advised to contact the Student Administration of the Faculty of Law for advice on which additional modules may
be taken whilst doing their undergraduate study. Please note, however, that permission must be obtained from
the Dean of the Faculty of Economic and Management Sciences for extra modules to be taken.

BCom (Law) students who wish to register for additional law modules do so in terms of the Faculty of Law
yearbook of the academic year in which they registered for the first time.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
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requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1.

In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any

module in any of these levels of study.

. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year

level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

. A student whose studies have been suspended because of his/her poor academic performance has the right to

appeal against the decision of the EMS Faculty Appeals Committee.

. A student may be refused admission to the examination, or promotion to a subsequent year of study or

promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction

a.
i
.
ii.

C.
d.

A degree may be awarded with distinction provided the candidate meets the following criteria:

Completes the degree within three years;

Obtains a Cumulative Grade Point Average (CGPA) of 75%;

Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic

and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

The GPA will be not be rounded up to a whole number.

Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 151
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Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00
Academic information management 121 (AIM 121) - Credits: 4.00
English 110 (ENG 110) - Credits: 12.00

English for specific purposes 118 (ENG 118) - Credits: 12.00
English 120 (ENG 120) - Credits: 12.00

Jurisprudence 110 (JUR 110) - Credits: 15.00

Jurisprudence 120 (JUR 120) - Credits: 15.00

Academic orientation 104 (UPO 104) - Credits: 0.00

Core modules

Economics 110 (EKN 110) - Credits: 10.00
Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 121 (FRK 121) - Credits: 12.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00

Business management 114 (OBS 114) - Credits: 10.00
Law of persons 110 (PSR 110) - Credits: 10.00
Roman law 120 (ROM 120) - Credits: 10.00
Statistics 122 (STC 122) - Credits: 13.00

Statistics 110 (STK 110) - Credits: 13.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 121 (STK 121) - Credits: 13.00

Elective modules
Business management 124 (OBS 124) - Credits: 10.00

Curriculum: Year 2
Minimum credits: 124

Core modules

Law of succession 222 (ERF 222) - Credits: 15.00
Specific contracts 220 (KTH 220) - Credits: 15.00
Law of contract 211 (KTR 211) - Credits: 15.00
Consumer protection 220 (VBB 220) - Credits: 15.00

Elective modules

Business accounting 200 (BAC 200) - Credits: 32.00
Taxation 200 (BEL 200) - Credits: 32.00

Economics 214 (EKN 214) - Credits: 16.00

Economics 224 (EKN 224) - Credits: 16.00

Economics 234 (EKN 234) - Credits: 16.00

Economics 244 (EKN 244) - Credits: 16.00

Financial management 210 (FBS 210) - Credits: 16.00
Financial management 220 (FBS 220) - Credits: 16.00
Business management 210 (OBS 210) - Credits: 16.00
Business management 220 (OBS 220) - Credits: 16.00
Statistics 210 (STK 210) - Credits: 20.00
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Statistics 220 (STK 220) - Credits: 20.00

Curriculum: Final year
Minimum credits: 142

Core modules

Law of delict 320 (DLR 320) - Credits: 15.00
Insolvency law 310 (ISR 310) - Credits: 10.00
Entrepreneurial law 320 (ODR 320) - Credits: 12.00
Law of things 310 (SAR 310) - Credits: 15.00
Payment methods 320 (VHD 320) - Credits: 10.00

Elective modules

Business accounting 300 (BAC 300) - Credits: 40.00
Taxation 300 (BEL 300) - Credits: 40.00

Economics 310 (EKN 310) - Credits: 20.00
Development economics 315 (EKN 315) - Credits: 20.00
Economics 320 (EKN 320) - Credits: 20.00

Economics 325 (EKN 325) - Credits: 20.00

Financial management 310 (FBS 310) - Credits: 20.00
Financial management 320 (FBS 320) - Credits: 20.00
Business management 310 (OBS 310) - Credits: 20.00
Business management 330 (OBS 330) - Credits: 20.00
Statistics 310 (STK 310) - Credits: 25.00

Statistics 320 (STK 320) - Credits: 25.00

BCom specialising in Marketing Management (07130162)

Minimum duration of
study

Contact Prof T Maree tania.maree@up.ac.za +27 (0)124203418

3 years

Programme information

This field of specialisation has as its aim the provision of a theoretical foundation of marketing principles
complemented by practical projects. The student will be able to combine practice with theory through integration
and application.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
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here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics

Language APS
NSC/IEB NSC/IEB

5 4 30

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered

student at UP, and wants to transfer to another degree at UP. A returning student will be considered for

admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.
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1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information
Note: See the alphabetical list of modules for prerequisites of all modules.

- FRK 122 is a terminating module. Candidates will not be able to continue with Financial accounting in the
second or third year.

- FBS 212 and 222 are terminating modules. Candidates will not be able to continue with Financial management
at 300 level.

- BEM 256, BEM 356 and BEM 315 are presented exclusively to BCom (Marketing Management) students.

Specialisation modules: BEM 314, 315, 321 and OBS 370

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1. In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

2. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any
module in any of these levels of study.

3. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year
level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.
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4. If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

5. A student whose studies have been suspended because of his/her poor academic performance has the right to
appeal against the decision of the EMS Faculty Appeals Committee.

6. A student may be refused admission to the examination, or promotion to a subsequent year of study or
promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction
a. A degree may be awarded with distinction provided the candidate meets the following criteria:

i. Completes the degree within three years;
ii. Obtains a Cumulative Grade Point Average (CGPA) of 75%;
iii. Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

b. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

c. The GPA will be not be rounded up to a whole number.

d. Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 120

Students who obtained at least a symbol 5 (60-69%) in Mathematics in the final NSC (or equivalent) will be
admitted to STK 110 and STK 120; all other students must first pass Statistics 113 and 123. STK 110 will be
credited but STK 120/STK121 must still be passed.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Marketing management 120 (BEM 120) - Credits: 10.00
Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 66 of 592


https://www.up.ac.za/yearbooks/2025/EBIT-faculty/UG-modules/view/AIM 111
https://www.up.ac.za/yearbooks/2025/EBIT-faculty/UG-modules/view/AIM 121
https://www.up.ac.za/yearbooks/2025/HUM-faculty/UG-modules/view/ALL 124
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UG-modules/view/UPO 107
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UG-modules/view/BEM 120
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UG-modules/view/EKN 110
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UG-modules/view/EKN 120
https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

e
ﬁ UNIVERSITEIT VAN PRETORIA
. UNIVERSITY OF PRETORIA

YUNIBESITHI YA PRETORIA
Q@

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00

Communication management 182 (KOB 182) - Credits: 5.00
Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 110 (STK 110) - Credits: 13.00

Statistics 113 (STK 113) - Credits: 11.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 123 (STK 123) - Credits: 12.00

Curriculum: Year 2
Minimum credits: 138

Fundamental modules
Responsible management 214 (OBS 214) - Credits: 10.00

Core modules

Consumer behaviour 212 (BEM 212) - Credits: 16.00

Integrated marketing communications 224 (BEM 224) - Credits: 16.00
Digital marketing 231 (BEM 231) - Credits: 16.00

Market offering 256 (BEM 256) - Credits: 10.00

Business law 210 (BER 210) - Credits: 16.00

Financial management 212 (FBS 212) - Credits: 16.00

Financial management 222 (FBS 222) - Credits: 16.00

Design thinking and business innovation 211 (OBS 211) - Credits: 16.00
Business management 220 (OBS 220) - Credits: 16.00

Curriculum: Final year
Minimum credits: 120

Core modules

Marketing research 314 (BEM 314) - Credits: 20.00

Personal selling 315 (BEM 315) - Credits: 20.00

Marketing management 321 (BEM 321) - Credits: 20.00

Integrated practical marketing project 356 (BEM 356) - Credits: 20.00
International business management 359 (OBS 359) - Credits: 20.00
Business analytics 370 (OBS 370) - Credits: 20.00

BCom specialising in Statistics and Data Science (07130264)

Minimum duration of

study 3 years

Programme information

Statistics is an independent discipline with interdisciplinary applications. The aim of this programme is to prepare
the candidates in totality with methods that can be applied for the gathering and interpretation of data and
empirical information. Statistics lay the foundation for scientific accountable conclusions, planning and
estimation. Candidates are equipped detailed computer and communication skills throughout the course.
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Statistics is commissioned by all disciplines where it can contribute towards scientific and technological progress,
most notably in data science. This qualification trains a statistician to work in a data science environment.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and will have to pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124.

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics

Language APS
NSC/IEB NSC/IEB

5 5 32

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
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admission based on NSC or equivalent qualification and previous academic performance.
Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules they intend
taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information

- Total credits refer to minimum as required by the programme, but can be more, depending on the elective
modules.

- The only WST module that students are allowed to take along with the STK modules is WST 212.The only STK
modules that students are allowed to take along with the WST modules are STK 320 and STK 353.

- Alternative credits as indicated in brackets are based on choosing WST as a specialisation module instead of
STK, while all elective modules are selected within the Faculty of Economic and Management Sciences.

- Only two 14-week modules on the 300-level, or the equivalent thereof, that are not preceded by the 100- and
200-level modules, may be taken for degree purposes. In other words, at least four 14-week modules must be
taken at 300-level that are preceded by the 100- and 200-level apart from the modules offered only at 200- and
300-level.

- The number of elective modules is influenced by the inclusion of modules from other faculties and their
respective credit values.

With regard to choosing elective modules:

It is recommended that COS 132 be taken as an elective by all students in this programme. Students can then
follow one of the following elective options depending on their specific career requirements. Students must
choose enough credits to make up the minimum credits of the relevant study year, while ensuring prerequisites
for subsequent years are met - it is not necessary for students to take all the modules listed in each stream.
Other options are possible subject to consultation with and approval by the programme coordinator.

1. Mathematical Statistics option with major WST 111, WST 121, WST 211, WST 221, WST 212, WST 311,
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WST 312, STK 320, STK 353:

Year 1: WTW 114 (16), WTW 124 (16)

Year 2: WTW 211 (12), WTW 218 (12) and (WTW 220 (12) or WTW 224 (12)), WTW 221 (12), WTW 264 (12), WTW
248 (12) or three from EKN 214 (16), EKN 234 (16), EKN 224 (16), EKN 244 (16)

Year 3: Choose from WTW 310 (18), WTW 382 (18), WTW 354 (18), WTW 364 (18), WTW 381 (18), WTW 389 (18),
WTW 320 (18), WST 322 (18), EKN 310 (20), EKN 315 (20), EKN 320 (20), EKN 325 (20).

2. Mathematics option with major STK 110, STC 122, STK 210, STK 220, WST 212, STK 310, STK 320, STK 353:
Year 1: WTW 114 (16), WTW 124 (16)

Year 2: WTW 218 (12), WTW 211 (12), (WTW 220 (12) or WTW 224 (12)), WTW 221 (12), WTW 264 (12), WTW
248 (12)

Year 3: Choose four from WTW 310 (18), WTW 382 (18), WTW 381 (18), WTW 389 (18), WTW 320 (18)

3. Economics option with major STK 110, STC 122, STK 210, STK 220, WST212, STK 310, STK 320, STK 353:
Year 1: COS 132 (16), COS 122 (16), COS 151 (8), INF 154 (10), INF 164 (10), INF 171 (20), INF 112 (10)

Year 2: EKN 214 (16), EKN 234 (16), EKN 224 (16), EKN 244 (16), INF 261 (7), INF 264 (8), INF 214 (7)

Year 3: Choose from EKN 310 (20), EKN 315 (20), EKN 320 (20), EKN 325 (20), LEK 310 (16), LEK 320 (20)

4. Informatics option with major STK 110, STC 122, STK 210, STK 220, WST 212, STK 310, STK 320, STK 353:
Year 1: INF 154 (10), INF 164 (10), INF 171 (20), INF 112 (10)

Year 2: INF 272 (16), INF 225 (14), INF 261 (14), INF 214 (14), INF 271 (14), INF 264 (8), INF 272 (14)

Year 3: Choose from INF 315 (15), INF 324 (15), INF 354 (15), INF 370 (35). Note that INF 370 and INF 354 must
be selected together.

5. Investment Management option with major STK 110, STC 122, STK 210, STK 220, WST 212, STK 310, STK
320, STK353:

Year 1: FRK 121 (12) + choose from COS 132 (16), COS 122 (16), COS 151 (8), INF 112 (10), INF 154 (10), INF
164 (10), WTW 114 (16), WTW 124 (16)

Year 2: BAC 200 (32), EKN 214 (16), IVM 200 (32), EKN 234 (16)

Year 3: BAC 300 (20), IVM 300 (40)

Specialisation modules: WST 212, STK 310, 320, 353 or WST 212, 311, 312, 321, STK 320, STK 353.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:

- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.
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. In order to register for the next year of study a student must pass at least 60% of the official credits listed for

a year level of study for a three-year programme.

. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any

module in any of these levels of study.

. If a student has passed less than the required minimum of at least 60% of the official credits listed for a year

level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

. A student whose studies have been suspended because of his/her poor academic performance has the right to

appeal against the decision of the EMS Faculty Appeals Committee.

. A student may be refused admission to the examination, or promotion to a subsequent year of study or

promotion in a module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction

a.
I
.
ii.

C.
d.

A degree may be awarded with distinction provided the candidate meets the following criteria:

Completes the degree within three years;

Obtains a Cumulative Grade Point Average (CGPA) of 75%;

Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic
and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

The GPA will be not be rounded up to a whole number.

Exceptional cases will be considered by the Dean.

General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 135

Please note this degree is a specialization in Statistics and Data Science.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
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Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 121 (FRK 121) - Credits: 12.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 183 (INF 183) - Credits: 3.00

Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 122 (STC 122) - Credits: 13.00

Statistics 110 (STK 110) - Credits: 13.00

Statistics 121 (STK 121) - Credits: 13.00

Mathematical statistics 111 (WST 111) - Credits: 16.00
Mathematical statistics 121 (WST 121) - Credits: 16.00

Elective modules

Operating systems 122 (COS 122) - Credits: 16.00
Imperative programming 132 (COS 132) - Credits: 16.00
Introduction to computer science 151 (COS 151) - Credits: 8.00
Financial management 112 (FBS 112) - Credits: 10.00
Financial management 122 (FBS 122) - Credits: 10.00
Informatics 112 (INF 112) - Credits: 10.00

Informatics 154 (INF 154) - Credits: 10.00

Informatics 164 (INF 164) - Credits: 10.00

Informatics 171 (INF 171) - Credits: 20.00

Calculus 114 (WTW 114) - Credits: 16.00

Mathematics 124 (WTW 124) - Credits: 16.00

Curriculum: Year 2
Minimum credits: 130

Please note this degree is a specialization in Statistics and Data Science.

Core modules

Communication management 281 (KOB 281) - Credits: 5.00
Statistics 210 (STK 210) - Credits: 20.00

Statistics 220 (STK 220) - Credits: 20.00

Mathematical statistics 211 (WST 211) - Credits: 24.00
Applications in data science 212 (WST 212) - Credits: 12.00
Mathematical statistics 221 (WST 221) - Credits: 24.00

Elective modules

Business accounting 200 (BAC 200) - Credits: 32.00
Economics 214 (EKN 214) - Credits: 16.00
Economics 224 (EKN 224) - Credits: 16.00
Economics 234 (EKN 234) - Credits: 16.00
Economics 244 (EKN 244) - Credits: 16.00

~—_ ~— ~— ~—
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Introduction to moral and political philosophy 252 (FIL 252) - Credits: 10.00
Informatics 214 (INF 214) - Credits: 14.00

Informatics 225 (INF 225) - Credits: 14.00

Informatics 261 (INF 261) - Credits: 7.00

Informatics 264 (INF 264) - Credits: 8.00

Informatics 271 (INF 271) - Credits: 14.00

Informatics 272 (INF 272) - Credits: 14.00

Introduction to agricultural economics 210 (LEK 210) - Credits: 14.00
Agricultural economics 220 (LEK 220) - Credits: 12.00

Linear algebra 211 (WTW 211) - Credits: 12.00

Calculus 218 (WTW 218) - Credits: 12.00

Analysis 220 (WTW 220) - Credits: 12.00

Linear algebra 221 (WTW 221) - Credits: 12.00

Techniques of analysis 224 (WTW 224) - Credits: 12.00

Vector analysis 248 (WTW 248) - Credits: 12.00

Differential equations 264 (WTW 264) - Credits: 12.00

( ) -
( ) -
( ) -
( ) -

Curriculum: Final year
Minimum credits: 130

Please note this degree is a specialization in Statistics and Data Science.

Core modules

Statistics 310 (STK 310) - Credits: 25.00

Statistics 320 (STK 320) - Credits: 25.00

The science of data analytics 353 (STK 353) - Credits: 18.00
Multivariate analysis 311 (WST 311) - Credits: 18.00
Stochastic processes 312 (WST 312) - Credits: 18.00

Elective modules

Business accounting 300 (BAC 300) - Credits: 40.00
Economics 310 (EKN 310) - Credits: 20.00
Development economics 315 (EKN 315) - Credits: 20.00
Economics 320 (EKN 320) - Credits: 20.00

Economics 325 (EKN 325) - Credits: 20.00
Informatics 315 (INF 315) - Credits: 15.00

Informatics 324 (INF 324) - Credits: 15.00

Informatics 354 (INF 354) - Credits: 15.00

Informatics 370 (INF 370) - Credits: 35.00
Agricultural economics 310 (LEK 310) - Credits: 16.00
Agricultural economics 320 (LEK 320) - Credits: 20.00
Actuarial statistics 322 (WST 322) - Credits: 18.00
Analysis 310 (WTW 310) - Credits: 18.00

Complex analysis 320 (WTW 320) - Credits: 18.00
Financial engineering 354 (WTW 354) - Credits: 18.00
Financial engineering 364 (WTW 364) - Credits: 18.00
Algebra 381 (WTW 381) - Credits: 18.00

Dynamical systems 382 (WTW 382) - Credits: 18.00

)_
)_
)_
)_
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Numerical analysis 383 (WTW 383) - Credits: 18.00
Geometry 389 (WTW 389) - Credits: 18.00

BCom specialising in Supply Chain Management (07130067)

Minimum duration of

study 3 years

Programme information

The purpose of this option is to equip learners of Supply chain management with the ability to participate in
functional management within an integrated supply chain. This includes the disciplines of supply management,
production and operations management, warehousing, transport management and supply chain strategy.

Students who achieved 70% and above in English Home Language (an A or a B), and 80% and above in English
First Additional Language (only an A) in the NSC (or equivalent) will be exempted from ALL 124 and therefore do
not have to register and pass this module to complete their degrees. Students who achieved 69% and below in
English Home Language (a C and below), and 79% and below in English First Additional Language (a B and
below) have to register for ALL 124 and pass this module in order to be awarded their degrees.

Students who achieved 70% for English at Cambridge A level or AS level will be exempted from ALL 124 .

Admission requirements
Important information for all prospective students for 2025

The admission requirements below apply to all who apply for admission to the University of Pretoria with a
National Senior Certificate (NSC) and Independent Examination Board (IEB) qualifications. Click
here for this Faculty Brochure.

Minimum requirements
Achievement level

English Home Language or

English First Additional Mathematics APS
Language

NSC/IEB NSC/IEB

5 4 30

Life Orientation is excluded when calculating the APS.

Applicants currently in Grade 12 must apply with their final Grade 11 (or equivalent) results.

Applicants who have completed Grade 12 must apply with their final NSC or equivalent qualification results.
Please note that meeting the minimum academic requirements does not guarantee admission.

Successful candidates will be notified once admitted or conditionally admitted.

Unsuccessful candidates will be notified after 30 June.

Applicants should check their application status regularly on the UP Student Portal at click here.

Applicants with qualifications other than the abovementioned should refer to the International
undergraduate prospectus 2025: Applicants with a school leaving certificate not issued by Umalusi (South Africa),
available at click here.

International students: Click here.
Transferring students

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 74 of 592


https://www.up.ac.za/yearbooks/2025/SCI-faculty/UG-modules/view/WTW 383
https://www.up.ac.za/yearbooks/2025/SCI-faculty/UG-modules/view/WTW 389
https://www.up.ac.za/media/shared/368/Faculty%20Brochures/2025/up_fb-ems-2025_devv7_web.zp245863.pdf
https://www.up.ac.za/media/shared/368/Faculty%20Brochures/2025/up_fb-ems-2025_devv7_web.zp245863.pdf
http://www1.up.ac.za
https://www.up.ac.za/students/article/2749263/admission-information
https://www.up.ac.za/international-cooperation-division/article/3005898/international-students
https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

IVERSITEIT VAN PRETORIA
VERSITY OF PRETORIA

UN
UNI
YUNIBESITHI YA PRETORIA

O51

A transferring student is a student who, at the time of applying at the University of Pretoria (UP) is/was a
registered student at another tertiary institution. A transferring student will be considered for admission based
on NSC or equivalent qualification and previous academic performance. Students who have been dismissed from
other institutions due to poor academic performance will not be considered for admission to UP.

Closing dates: Same as above.
Returning students

A returning student is a student who, at the time of application for a degree programme is/was a registered
student at UP, and wants to transfer to another degree at UP. A returning student will be considered for
admission based on NSC or equivalent qualification and previous academic performance.

Note:

- Students who have been excluded/dismissed from a faculty due to poor academic performance may be
considered for admission to another programme at UP, as per faculty-specific requirements.

- Only ONE transfer between UP faculties and TWO transfers within a faculty will be allowed.

- Admission of returning students will always depend on the faculty concerned and the availability of space in the
programmes for which they apply.

Closing date for applications from returning students

Unless capacity allows for an extension of the closing date, applications from returning students must be
submitted before the end of August via your UP Student Centre.

Additional requirements
General Academic Regulations G1 to G15 apply to a bachelor's degree.

1. A student may not take more than the prescribed number of modules per semester unless permission has
been obtained from the Dean.

2. A module that has already been passed may only be repeated with the approval of the Dean.

3. It remains the student's responsibility to ascertain, prior to registration, whether all the modules he/she
intends taking can be accommodated in the class, test and examination timetables.

4. The Faculty of Economic and Management Sciences supports an outcomes-based education system and
places a high premium on the development of specific academic competences. Class attendance of all
modules and for the full duration of all programmes is therefore compulsory for all students.

5. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or the Faculty regulations.

Other programme-specific information
Note: See the alphabetical list of modules for prerequisites of all modules.

FRK 122 is a terminating module. Candidates will not be able to continue with Financial accounting in the second
or third year.

FBS 212 and 222 are terminating modules. Candidates will not be able to continue with Financial management at
300-level.

Specialisation modules: OBS 316 and 326.

"Major subject"
To be considered a "major subject" the equivalent of four 14-week modules, including two at 300-level, must be
passed provided that:
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- a module passed at 300-level shall only be recognised for degree purposes if the corresponding prescribed
module(s) at 200-level has/have been passed, unless the Dean decides otherwise;

- the following modules which are offered at 300-level only, are also considered "major subjects": Labour law 311
(ABR 311), Labour relations 320 (ABV 320), and International business management 359 (OBS 359); and

- only two 14-week modules, or the equivalent thereof, that are not preceded by the 100- and 200-level
modules, may be taken for degree purposes. In other words, at least four 14-week modules must be taken at
300-level that are preceded by the 100- and 200-level, except for modules offered on 200- and 300-level only.

It is thus the responsibility of students to ensure before registration, that their curricula comply with all the
requirements of the applicable regulations.

Promotion to next study year

According to General Academic Regulation G3 students have to comply with certain requirements as set by the
Faculty Board.

1.

In order to register for the next year of study a student must pass at least 60% of the official credits listed for
a year level of study for a three-year programme.

. A student will be deemed to be in the second, third or a more senior year once he or she enrols for any

module in any of these levels of study.

If a student has passed less than the required minimum of at least 60% of the official credits listed for a year
level, he/she will not be readmitted to the Faculty of Economic and Management Sciences. Such a student
may apply in writing to the EMS Appeals Committee to be readmitted conditionally - with the proviso that the
Appeals Committee may set further conditions with regard to the student's academic progress. The
Committee may deny a student's application for readmission.

If a student has been readmitted conditionally, his/her academic progress will be monitored after the first
semester examinations to determine whether he/she has complied with the requirements set by the EMS
Appeals Committee. If not, his/her studies will be suspended.

A student whose studies have been suspended because of his/her poor academic performance has the right to
appeal against the decision of the EMS Faculty Appeals Committee.

. A student may be refused admission to the examination, or promotion to a subsequent year of study or

promotion in @ module (if applicable) if he/ she fails to fulfil the attendance requirements. Class attendance in
all modules and for the full duration of all programmes is compulsory for all students.

Pass with distinction

a.
i.
.
iii.

(@]

A degree may be awarded with distinction provided the candidate meets the following criteria:

Completes the degree within three years;

Obtains a Cumulative Grade Point Average (CGPA) of 75%;

Repeated passed modules will not be considered. The initial pass mark of module will be used when
calculating the GPA.

. A degree will only be awarded with distinction to transferees from other degrees in the Faculty of Economic

and Management Sciences, other faculties and from other universities who still complete their bachelor
degrees within three years (including the years registered for the other degree and credits transferred and
recognised).

. The GPA will be not be rounded up to a whole number.
. Exceptional cases will be considered by the Dean.
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General information

Application of amended programme regulations
Refer to General Academic Regulation G5.

Curriculum: Year 1
Minimum credits: 125

Students who obtained at least a symbol 5 (60-69%) in Mathematics in the final NSC (or equivalent) will be
admitted to STK 110 and STK 120; all other students must first pass Statistics 113 and 123. STK 110 will be
credited but STK 120 still needs to be passed.

Fundamental modules

Academic information management 111 (AIM 111) - Credits: 4.00

Academic information management 121 (AIM 121) - Credits: 4.00

Academic literacy for Economic and Management Sciences 124 (ALL 124) - Credits: 6.00
Academic orientation 107 (UPO 107) - Credits: 0.00

Core modules

Marketing management 120 (BEM 120) - Credits: 10.00
Economics 110 (EKN 110) - Credits: 10.00

Economics 120 (EKN 120) - Credits: 10.00

Financial accounting 111 (FRK 111) - Credits: 10.00
Financial accounting 122 (FRK 122) - Credits: 12.00
Informatics 112 (INF 112) - Credits: 10.00

Informatics 183 (INF 183) - Credits: 3.00

Business management 114 (OBS 114) - Credits: 10.00
Business management 124 (OBS 124) - Credits: 10.00
Statistics 110 (STK 110) - Credits: 13.00

Statistics 113 (STK 113) - Credits: 11.00

Statistics 120 (STK 120) - Credits: 13.00

Statistics 123 (STK 123) - Credits: 12.00

Curriculum: Year 2
Minimum credits: 159

Fundamental modules
Responsible management 214 (OBS 214) - Credits: 10.00

Core modules

Consumer behaviour 212 (BEM 212) - Credits: 16.00
Business law 210 (BER 210) - Credits: 16.00

Business law 220 (BER 220) - Credits: 16.00

Financial management 212 (FBS 212) - Credits: 16.00
Financial management 222 (FBS 222) - Credits: 16.00
Communication management 281 (KOB 281) - Credits: 5.00
Business management 210 (OBS 210) - Credits: 16.00
Supply chain management 216 (OBS 216) - Credits: 16.00
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Business management 220 (OBS 220) - Credits: 16.00
Supply chain management 226 (OBS 226) - Credits: 16.00

Curriculum: Final year
Minimum credits: 140

Core modules

Labour relations 320 (ABV 320) - Credits: 20.00

Business management 310 (OBS 310) - Credits: 20.00

Supply chain management 316 (OBS 316) - Credits: 20.00

Supply chain management 326 (OBS 326) - Credits: 20.00
Business management 330 (OBS 330) - Credits: 20.00
International business management 359 (OBS 359) - Credits: 20.00
Business analytics 370 (OBS 370) - Credits: 20.00
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Postgrad Diploma/Certificate
PGDip in Accounting Sciences (07220136)

Minimum duration of

study 1 year

Programme information

This full-time diploma is the specialised qualification for candidates who are preparing for the relevant qualifying
examinations of the South African Institute of Chartered Accountants and the Independent Regulatory Board for
Auditors. Entrance requirements for the various modules are detailed in the departmental brochure.

Admission requirements

1. Bachelor of Commerce in Accounting Sciences or relevant SAICA accredited degree

2. A weighted average of 57% for Auditing, Financial Accounting, Financial Management and Taxation
at final-year level

3. An average of at least 53% each for Auditing, Financial Accounting, Financial Management and
Taxation at final-year level

Plan-specific admissions requirements:

All final-year modules must have been passed in the same year, directly preceding the postgraduate
enrolment year

Additional requirements

Please note that the Department of Accounting reserves the right to limit the number of students admitted to the
PGDip and CTA programmes, taking cognisance of available capacity in respect of teaching infrastructure and
human resources.

Only selected candidates will be allowed to register for the PGDip.

If there is overlap in the course content of the degree for which the student wishes to enrol, or is enrolled and a
degree already conferred, the Dean will not acknowledge any modules that form part of the degree already
conferred.

Examinations and pass requirements
In calculating marks, General Academic Regulation G26.3 applies.

Subject to the provisions of G26, a head of a department determines, in consultation with the Dean when the
PGDip examinations in his/her department will take place, provided that:

- examinations which do not take place before the end of the academic year, must take place before the closing
date of the special exam period in the beginning of the following academic year, and all examination results
must be submitted to Student Administration before the closing date of submission of marks;

- examinations which do not take place before the end of the first semester, may take place no later than the
closing date of the exam period, and all examination results must be submitted to Student Administration on or
before the closing date of submission of marks;

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
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module;
- supplementary examinations (if granted) cover the same subject matter as was the case for the examinations;
- a student may not enrol for the same module more than once, unless the dean has approved a second
enrolment based on an application supported by a valid reason or motivation. Refer to G18.3

NB: Full details are published in each department's postgraduate information brochure, which is available on the
departmental website.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which is available from the head of department concerned.

Students are required to pass all four modules during the examination or supplementary examination periods in
one academic year to be awarded the PGDip in Accounting Sciences.

Curriculum: Final year
Minimum credits: 120

Core modules

Taxation 705 (BEL 705) - Credits: 40.00

Financial management 705 (FBS 705) - Credits: 40.00
Financial accounting 705 (FRK 705) - Credits: 40.00
Auditing 705 (ODT 705) - Credits: 40.00

PGDip in Economic and Management Sciences option Tourism Management
(07220139)

Minimum duration of

study 1 year

Programme information
Community engagement activities are embedded into the degree programme.

The Dean has the right of authorisation regarding matters not provided for in the General Academic Regulations
or the Faculty regulations.

Admission requirements

1. Relevant bachelor’s degree
2. Weighted average of at least 65% at final-year level

Examinations and pass requirements

1. Students must achieve at least 50% for all the required modules.

2. A maximum of two (2) years will be allowed for the completion of the diploma.

3. In order to obtain the diploma with distinction an average of 75% must be obtained in each of the modules
individually.

The content of each coursework module will consist of formal lectures, assignments and an examination. The
examination may take the form of a written examination or a written assignment and oral examination. The
research methodology module will culminate in a research proposal.

A student will not be allowed to register more than twice for the same module.
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There are no supplementary examinations for any of the modules.

Curriculum: Final year
Minimum credits: 120

The total number of credits for elective modules must be 50.

Core modules

Responsible tourism management 708 (TBE 708) - Credits: 20.00
Destination management 709 (TBE 709) - Credits: 25.00

Travel management 710 (TBE 710) - Credits: 25.00

Elective modules

Managing tourism 777 (EFK 777) - Credits: 20.00

International Communication management 780 (IKO 780) - Credits: 25.00
Human computer interaction 703 (INF 703) - Credits: 15.00

Corporate communication 781 (KPK 781) - Credits: 30.00

Analytical decision-making 785 (OBS 785) - Credits: 15.00

Development communication 780 (OWK 780) - Credits: 20.00

PGDip in Economics and Management Sciences option Digital Innovation
(07220143)

Minimum duration of

study 1 year

Programme information

The duration of the programme is 12 months. The programme is presented by means of contact sessions and
online delivery.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant bachelor's degree
2. A weighted average of at least 60% at final-year level

Additional requirements

1. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or Faculty Regulations.

2. Only selected candidates will be allowed to register for a Postgraduate Diploma.

3. The department concerned reserves the right not to present a programme during a specific period or to limit
the number of candidates admitted.

4. The presentation of the programme is subject to the admission of a minimum number of candidates.

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 81 of 592


https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/TBE 708
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/TBE 709
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/TBE 710
https://www.up.ac.za/yearbooks/2025/HUM-faculty/PG-modules/view/EFK 777
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/IKO 780
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/INF 703
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/KPK 781
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/OBS 785
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/OWK 780
https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

'

&b

ﬂ UNIVERSITEIT VAN PRETORIA

0 UNIVERSITY OF PRETORIA
YUNIBESITHI YA PRETORIA

A 4

Examinations and pass requirements

An examination is written in each of the modules and a minimum of 50% should be obtained in each of the
modules to pass.

There are no supplementary examinations in this programme.
In calculating marks, General Academic Regulation G26 applies.

Subject to the provisions of G26, a head of a department determines, in consultation with the Dean when the
examinations for the Postgraduate Diploma in his/her department will take place, provided that:

1. examinations for the Postgraduate Diploma which do not take place before the end of the academic year,
must take place no later than 18 January of the following year, and all examination results must be submitted
to the Student Administration by 25 January; and

2. examinations for the Postgraduate Diploma which do not take place before the end of the first semester, may
take place no later than 15 July, and all examination results must be submitted to the Student Administration
on or before 18 July.

- examinations for the Postgraduate Diploma which do not take place before the end of the academic year, must
take place before the closing date of the special exam period in the beginning of the following academic year,
and all examination results must be submitted to Student Administration before the closing date of submission
of marks; and

- examinations for the Postgraduate Diploma which do not take place before the end of the first semester may
take place no later than the closing date of the exam period, and all examination results must be submitted to
Student Administration on or before the closing date of submission of marks.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the head of department concerned.

Pass with distinction

The Postgraduate Diploma is conferred with distinction if an average of at least 75% for all the modules is
obtained.

Curriculum: Final year
Minimum credits: 120

Core modules

Capita selecta (Disruptive technologies) 700 (INF 700) - Credits: 15.00
Research report 702 (INF 702) - Credits: 30.00

Human computer interaction 703 (INF 703) - Credits: 15.00
Management of ICT projects 705 (INF 705) - Credits: 15.00
Management of information systems 706 (INF 706) - Credits: 15.00
Special topic 707 (INF 707) - Credits: 15.00

Information communication 700 (INY 700) - Credits: 15.00

PGDip in Entrepreneurship (07220133)

Minimum duration of

study 1 year
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Programme information

The duration of the programme is 12 months. The programme is presented by means of online delivery and
contact sessions. During each semester, there will be two contact sessions of one day each. Attendance of these
contact sessions is compulsory.

Admission requirements

1. Relevant bachelor's degree
2. A weighted average of at least 65% at final-year level

Additional requirements

The relevant head of department may recognise modules completed in respect of an uncompleted MPhil degree
in Entrepreneurship in partial or full fulfilment of this Postgraduate Diploma.

1. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or Faculty Regulations.

2. Only selected candidates will be allowed to register for a PGDip (Entrepreneurship).

3. The Department concerned reserves the right not to present a programme during a specific period or to limit
the number of candidates admitted.

4. The presentation of the programme is subject to the admission of a minimum number of candidates.

Students need continuous access to the internet to enrol and complete this postgraduate diploma.

Other programme-specific information
The programme will be presented as follows:
Block A: New Venture Planning (Cultivating an African Entrepreneurial Mind-set) consisting of:

- ENP 702 Introduction to entrepreneurship
- ENP 703 Creativity and innovation

Block B: New Venture Management (early stage) (Managing for Growth)

- ENP 701 Small business management
- NME 700 Business plan

Examinations and pass requirements
Refer to General Academic Regulation G26.

- A semester mark of 40% is required to write examination. The semester mark will be made up of assignments,
written tests and a research colloquium mark.

- Candidates are finally evaluated during the periods of May to June and October to November for the first and
second semesters respectively.

- The examinations will take the form of written evaluations. An examination paper is written in each of the six
modules and a minimum of 50% should be obtained in each of the six modules. A subminimum of 40% in each
module is required.

- There are no supplementary examinations in this programme.

Subject to the provisions of G26, a head of a department determines, in consultation with the Dean when the
examinations for the Postgraduate Diploma in his/her department will take place, provided that:
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- examinations for the Postgraduate Diploma which do not take place before the end of the academic year, must
take place before the closing date of the special exam period in the beginning of the following academic year,
and all examination results must be submitted to Student Administration before the closing date of submission
of marks; and

- examinations for the Postgraduate Diploma which do not take place before the end of the first semester may
take place no later than the closing date of the exam period, and all examination results must be submitted to
Student Administration on or before the closing date of submission of marks.

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module;

- supplementary examinations (if granted) cover the same subject matter as was the case for the examinations;

- a student may not enrol for the same module more than once, unless the dean has approved a second
enrolment based on an application supported by a valid reason or motivation. Also refer to G18.3.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules

Business plan 700 (ENP 700) - Credits: 30.00

Small business management 701 (ENP 701) - Credits: 30.00
Introduction to entrepreneurship 702 (ENP 702) - Credits: 30.00
Creativity and innovation 703 (ENP 703) - Credits: 30.00

PGDip in Investigative and Forensic Accounting (07220135)

Minimum duration of

study 1 year

Programme information

The duration of the programme is 12 months. The programme is presented by means of e-learning and contact
sessions. Each contact session is 5 (five) days and deals with each of the respective modules.

A number of credit bearing short courses are offered by the Unit for Forensic Accounting within the Department
of Auditing which hold articulation possibilities towards the postgraduate programmes offered by the Unit.

Admission requirements

1. Relevant bachelor's degree
2. A weighted average of at least 60% at final-year level for the bachelor's degree

Additional requirements

1. The Dean has the right of authorisation regarding matters not provided for in the General Academic
Regulations or Faculty Regulations.

2. Only selected candidates will be allowed to register for a Postgraduate Diploma.

3. The department concerned reserves the right not to present a programme during a specific period or to limit
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the number of candidates admitted.
4. The presentation of the programme is subject to the admission of a minimum number of candidates.

Other programme-specific information
Credits from short courses.
(For credit-bearing short courses completed at Enterprises University of Pretoria)

A maximum of 50% of the course content of the Postgraduate Diploma in Investigative and Forensic Accounting
could be substituted by equivalent credit bearing short courses. This means that a short course delegate can
utilise up to three credit- bearing short courses to substitute modules in the Postgraduate Diploma in
Investigative and Forensic Accounting. The rest of the programme, (in other words the other three modules),
must be taken as formal modules in the Postgraduate Diploma in Investigative and Forensic Accounting.

Successful completion of these short courses, therefore entail that a student - who would otherwise qualify and
be selected for the Postgraduate Diploma in Investigative and Forensic Accounting programme receives 20
credits in respect of each equivalent module offered in the said Postgraduate Diploma in Investigative and
Forensic Accounting.

The said initiative is geared towards delegates who already have a University degree and who successfully
complete the relevant short courses and additional assessments.

The following short courses presented or to be presented at Enterprises University of Pretoria, as set out in
Column A of the following schedule, may bear credit in respect of the corresponding module set out in Column B:

Column A Column B
Short course (Enterprises University of Module (Postgraduate Diploma)
Pretoria)
Economic Crime Schemes FRA 701 Economic Crime Schemes
Fraud Risk Management FRA 702 Fraud Risk Management
Investigation of Financial Crime FRA 703 Investigation of Financial Crime
Law for Commercial Forensic Practitioners FRA 704 Law for Commercial Forensic Practitioners
Money Laundering Detection and Investigation FRA 705 Money Laundering Detection and Investigation
Investigation of Civil Disputes FRA 706 Investigation of Civil Disputes
Investigation and Management of Cyber and FRA 707 Investigation and Management of Cyber and
Electronic Crime Electronic Crime
Interviewing Skills for Fraud Examiners and FRA 708 Interviewing Skills for Fraud Examiners and
Auditors Auditors
Prevention and Detection of Corruption and FRA 709 Prevention and Detection of Corruption and
Procurement Fraud Procurement Fraud
Basic Financial Investigation FRA 710 Basic Financial Investigation

Students may transfer credits towards three selected modules of the Postgraduate Diploma in Investigative and
Forensic Accounting, if they comply with the following prerequisites:

- Meet the admission requirements of the Postgraduate Diploma in Investigative and Forensic Accounting
programme.

- Completed a research report and passed an examination in the specific module.

- Completed the equivalent credit-bearing short course within three (3) years of registration for the Postgraduate
Diploma in Investigative and Forensic Accounting.

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 85 of 592


https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

IVERSITEIT VAN PRETORIA
VERSITY OF PRETORIA

UN
UNI
YUNIBESITHI YA PRETORIA

O51

Please note: For more information concerning the Postgraduate Diploma in Investigative and Forensic
Accounting, please consult the departmental brochure available on request from Mrs Lynne van Tonder, tel: 012
420 3407, lynne.vantonder@up.ac.za.

Candidates who do not have an honours degree in the Financial Management Sciences, or an LLB degree, but
who successfully complete this programme, will be considered for admission to the MPhil in Accounting Sciences
with an option in Fraud Risk Management. Such applicants must, however, meet the other criteria for admission
to the MPhil degree programme.

Examinations and pass requirements

1. A total of six assignments (one in each of the three compulsory modules and one in each of the three elective
modules) are submitted during the duration of the programme. The assignment will contribute 40% of the
final mark for each module.

2. Six examinations (in each of the three compulsory modules and in each of the three elective modules) are
written. The examination will contribute 60% of the final mark for the module. A subminimum of 40% must be
obtained in each examination. A minimum of 50% should be obtained in each of the six modules to pass.

3. Students must complete all modules within two (2) years of the date of registration for the said Postgraduate
Diploma.

Subject to the provisions of G26, a head of a department determines, in consultation with the Dean when the
examinations for the Postgraduate Diploma in his/her department will take place, provided that:

- examinations for the Postgraduate Diploma which do not take place before the end of the academic year, must
take place before the closing date of the special exam period in the beginning of the following academic year,
and all examination results must be submitted to Student Administration before the closing date of submission
of marks; and

- examinations for the Postgraduate Diploma which do not take place before the end of the first semester may
take place no later than the closing date of the exam period, and all examination results must be submitted to
Student Administration on or before the closing date of submission of marks.

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module;

- supplementary examinations (if granted) cover the same subject matter as was the case for the examinations;

- a student may not enrol for the same module more than once, unless the dean has approved a second
enrolment based on an application supported by a valid reason or motivation. Also refer to G18.3.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules

Economic crime schemes 701 (FRA 701) - Credits: 20.00
Fraud risk management 702 (FRA 702) - Credits: 20.00
Investigation of financial crime 703 (FRA 703) - Credits: 20.00

Elective modules
Law for commercial forensic practitioners 704 (FRA 704) - Credits: 20.00
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Money laundering detection and investigation 705 (FRA 705) - Credits: 20.00

Investigation of civil disputes 706 (FRA 706) - Credits: 20.00

Investigation and management of cyber and electronic crime 707 (FRA 707) - Credits: 20.00
Interviewing skills for fraud examiners and auditors 708 (FRA 708) - Credits: 20.00
Prevention and detection of corruption and procurement fraud 709 (FRA 709) - Credits: 20.00
Basic financial investigation 710 (FRA 710) - Credits: 20.00
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Honours
BAdminHons specialising in Public Administration (07241113)

Minimum duration of
study

Contact Prof LP Malan lianne.malan@up.ac.za +27 (0)124202063

1 year

Admission requirements

1. Relevant bachelor's degree
2. Weighted average of at least 65% for Public Administration at final-year level

Additional requirements
Registration for a second field of study

With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
conferred.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.
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- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules

Public administration and management theory 700 (AET 700) - Credits: 20.00

Policy and organisational studies 700 (BLN 700) - Credits: 20.00

Financial administration and management 700 (FIA 700) - Credits: 20.00

Research methodology 702 (NME 702) - Credits: 40.00

Public human capital administration and management 700 (PAS 700) - Credits: 20.00

BComHons specialising in Agricultural Economics (07240091)

Minimum duration of

study 1 year

Admission requirements

1. Relevant Bachelor of Commerce degree

2. A weighted average of at least 60% at final-year level

3. An average of at least 60% each for the Agricultural Economics modules (LEK 310, 320, 431 and 432,
or equivalent)

Other programme-specific information

Students intending to continue with the MCom degree in Agricultural Economics are advised to choose their
elective modules from MIE 780, EKT 713, EKT 723 and LEK 711.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:
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- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules: 105 credits
Elective modules: 15 credits

Additional information:
Students intending to continue with the MCom degree in Agricultural Economics are advised to choose their
elective modules from MIE 780, EKT 713, EKT 723 and LEK 711.

Core modules

Agricultural marketing 713 (LEK 713) - Credits: 15.00

Agribusiness management 720 (LEK 720) - Credits: 15.00

Agricultural finance and risk management 722 (LEK 722) - Credits: 15.00
Agribusiness research report: Case study 777 (LEK 777) - Credits: 30.00
International agricultural trade and policy 782 (LEK 782) - Credits: 15.00
Agricultural supply chain management 788 (LEK 788) - Credits: 15.00

Elective modules

Econometrics 713 (EKT 713) - Credits: 15.00

Econometrics 723 (EKT 723) - Credits: 15.00

Advanced production economics 711 (LEK 711) - Credits: 15.00
Advanced rural finance 784 (LEK 784) - Credits: 15.00

Agricultural project planning and appraisal 785 (LEK 785) - Credits: 15.00
Microeconomics 780 (MIE 780) - Credits: 15.00

BComHons specialising in Business Management (07240073)

Minimum duration of 1 vear
study y
Admission requirements

1. Relevant Bachelor of Commerce degree
2. An average of at least 65% for each of the Strategic Management modules at final-year level
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Additional requirements

The Department can only admit 30 students to the honours programme per year, and as a result, current
University of Pretoria students who comply with the entry requirements will get preference to fill the first 20
openings based on their OBS 320 mark. The remaining 10 places will be filled by the 10 candidates who scored
the highest marks in the entrance examination. The entrance examination will be written by applicants from
other universities as well as current University of Pretoria students that were not successful in the first round of
selection and who would like a second opportunity to be considered for selection.

Registration for a second field of study

With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
conferred.

Other programme-specific information

- All the modules are compulsory and a minimum of 120 credits must be obtained. Only students registered for
the BComHons (Business Management) degree programme may register for SBE 780, INR 780, OBS 780, OBS
782 and OBS 785.

- A semester mark of 40% is required to be admitted to the examination.

- The semester mark will be compiled from assignments, group projects and written tests.

- Final examinations will take place during May/June and October/November annually.

- A final mark of 50% is required to pass a module.

- There are no supplementary examinations for any of the modules.

- A maximum of two (2) years will be allowed for the completion of the honours degree.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:
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- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Pass with distinction

In order to be awarded the BComHons (Business Management) degree with distinction, a student must meet the
following criteria:

- Obtain a Grade Point Average of at least 75% including at least 75% for the research component

- Complete the degree within the minimum period prescribed.

- Only the final mark of the first attempt to pass the modules or research report will be considered.

- The GPA will be not be rounded up to a whole number.

Curriculum: Final year
Minimum credits: 120

Core modules

International business management 780 (INR 780) - Credits: 15.00
Strategic finance 780 (OBS 780) - Credits: 15.00

Strategic operations management 782 (OBS 782) - Credits: 20.00
Analytical decision-making 785 (OBS 785) - Credits: 15.00
Research report 790 (OBS 790) - Credits: 40.00

Strategic management 780 (SBE 780) - Credits: 15.00

BComHons specialising in Communication Management (07240282)

Minimum duration of

study 1 year

Admission requirements

1. Relevant Bachelor of Commerce degree
2. A weighted average of at least 60% at final-year level

Additional requirements
Registration for a second field of study
With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
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degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
conferred.

Other programme-specific information

- All the modules are compulsory and a minimum of 120 credits must be obtained. Only students registered for
the BCom Honours (Communication Management) degree may register for KPK 780, SKO 780, OWK 780 and
CMG 791.

- A semester mark of 40% is required to be admitted to the examination.

- The semester mark will be compiled from a variety of individual assignments and group projects presented in a
hybrid model.

- Final examinations will take place during May/June and October/November annually.

- Afinal mark of 50% is required to pass a module.

- There are no supplementary examinations for any of the modules.

- A maximum of two (2) years will be allowed for the completion of the honours degree.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
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the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules

Integrated communication project 791 (CMG 791) - Credits: 20.00
Corporate communication 780 (KPK 780) - Credits: 20.00

Research report 790 (OBS 790) - Credits: 40.00

Development communication 780 (OWK 780) - Credits: 20.00
Strategic communication management 780 (SKO 780) - Credits: 20.00

BComHons specialising in Economics (07240052)

Minimum duration of

study 1 year

Admission requirements

1. Relevant Bachelor of Commerce degree
2. An average of at least 65% each in Statistics and Economics at second- and final-year level

Additional requirements
Registration for a second field of study

With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
conferred.

Other programme-specific information

A minimum of least 120 credits must be obtained, 90 from compulsory modules and 30 from the research
component.

Please consult the alphabetical list of modules for applicable module prerequisites.
The Economics programme is a one year programme, and, therefore, students cannot fail any modules. Failure of
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any module will lead to expulsion from the programme.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules

Research essay 795 (EKN 795) - Credits: 30.00
Econometrics 713 (EKT 713) - Credits: 15.00
Econometrics 723 (EKT 723) - Credits: 15.00
Macroeconomics 780 (MEK 780) - Credits: 15.00
Macroeconomics 781 (MEK 781) - Credits: 15.00
Microeconomics 780 (MIE 780) - Credits: 15.00
Microeconomics 781 (MIE 781) - Credits: 15.00

BComHons specialising in Financial Management Sciences (07240207)

Minimum duration of 1 vear
study y
Admission requirements

1. Relevant Bachelor of Commerce degree
2. An average of at least 65% each in Financial Management and Financial Accounting at final-year
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Additional requirements
Registration for a second field of study

With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
conferred.

Other programme-specific information
The FIN modules are only for BComHons (Financial Management Sciences) students.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.
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Curriculum: Final year
Minimum credits: 120

Core modules

Advanced corporate finance 701 (FIN 701) - Credits: 30.00

Strategic management accounting 702 (FIN 702) - Credits: 30.00

Corporate performance and risk management 703 (FIN 703) - Credits: 30.00
Research report 704 (FIN 704) - Credits: 30.00

BComHons specialising in Human Resource Management and Labour Relations
(07240146)

Minimum duration of

study 1 year

Programme information

Programme will consists of eight modules from which four modules are full year modules, two modules will be
presented in the first semester, and two will be presented in the second semester.

Candidates are required to familiarise themselves with the General Regulations regarding the maximum period of
registration and other requirements for honours degrees.

Admission requirements

1. Relevant Bachelor of Commerce degree

2. Labour Relations and Business Law (or equivalent) at final-year level

3. An average of at least 65% each for Industrial Psychology and/or Human Resource Management and
Labour Relations at final-year level

4. An average of at least 65% for the research component at undergraduate level

Plan-specific admissions requirements:
BTech degrees are not accepted

Additional requirements
Registration for a second field of study

With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
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conferred.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Pass with distinction
In order to be awarded the degree with distinction, a student must meet the following criteria:

- Obtain a Grade Point Average of at least 75% including at least 75% in the Research Report;

- Complete the degree within the minimum period prescribed,;

- Only the final mark of the first attempt to pass the modules or dissertation will be considered and
- The GPA will be not be rounded up to a whole number.

Curriculum: Final year
Minimum credits: 120

Core modules

Research report 700 (HRC 700) - Credits: 30.00

Research Methodology 701 (HRC 701) - Credits: 12.00

Human resource management and Labour relations practicum 702 (HRC 702) - Credits: 15.00
Personnel and career psychology 703 (HRC 703) - Credits: 12.00

Employee health and safety 704 (HRC 704) - Credits: 12.00

Organisational psychology and diversity management 705 (HRC 705) - Credits: 12.00
Collective bargaining and negotiation 701 (LAM 701) - Credits: 15.00

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 98 of 592


https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/HRC 700
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/HRC 701
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/HRC 702
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/HRC 703
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/HRC 704
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/HRC 705
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/LAM 701
https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

'

&b

ﬂ UNIVERSITEIT VAN PRETORIA

0 UNIVERSITY OF PRETORIA
YUNIBESITHI YA PRETORIA

A 4

Dispute resolutions 702 (LAM 702) - Credits: 12.00

BComHons specialising in Industrial Psychology (07240147)

Minimum duration of

study 1 year

Programme information

Programme will consist of eight modules from which four modules are full year modules, two modules will be
presented in the first semester, and two will be presented in the second semester.

Candidates are required to familiarise themselves with the General Academic Regulations regarding the
maximum period of registration and other requirements for honours degrees.

Admission requirements

1. Relevant Bachelor of Commerce degree

2. Psychometrics passed at final-year level

3. An average of at least 65% for Industrial Psychology at final-year level

4. An average of at least 65% for the research component at undergraduate level

Plan-specific admissions requirements:
BTech degrees are not accepted

Additional requirements
Registration for a second field of study

With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
conferred.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and
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- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Pass with distinction
In order to be awarded the degree with distinction, a student must meet the following criteria:

- Obtain a Grade Point Average of at least 75% including at least 75% in the Research Report;

- Complete the degree within the minimum period prescribed;

- Only the final mark of the first attempt to pass the modules or dissertation will be considered, and
- The GPA will be not be rounded up to a whole number.

Curriculum: Final year
Minimum credits: 120

Core modules

Research Methodology 701 (HRC 701) - Credits: 12.00

Personnel and career psychology 703 (HRC 703) - Credits: 12.00

Employee health and safety 704 (HRC 704) - Credits: 12.00

Organisational psychology and diversity management 705 (HRC 705) - Credits: 12.00
Research report 700 (IPS 700) - Credits: 30.00

Psychometrics and assessment 701 (IPS 701) - Credits: 15.00

Industrial counselling 702 (IPS 702) - Credits: 12.00

Industrial psychology practicum 703 (IPS 703) - Credits: 15.00

BComHons specialising in Informatics (07240173)

Minimum duration of 1 vear
study y
Admission requirements

1. Relevant Bachelor of Commerce degree with Information Technology, Informatics or Information
Systems at final-year level
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2. An average of at least 60% for Information Technology or Informatics of Information Systems at final-
year level

Note: An entrance/admissions examination may be required

Other programme-specific information

NB: The department reserves the right not to present a module if the particular expertise is not available in the
department in that year.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules
Research report 780 (INF 780) - Credits: 30.00

Elective modules

Capita selecta 713 (INF 713) - Credits: 15.00

Enterprise architecture 715 (INF 715) - Credits: 15.00

Capita selecta 716 (INF 716) - Credits: 15.00

Data warehousing 785 (INF 785) - Credits: 15.00

Management of ICT projects 787 (INF 787) - Credits: 15.00
Information systems development 788 (INF 788) - Credits: 15.00
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Human-computer interaction 790 (INF 790) - Credits: 15.00
Applied data science 791 (INF 791) - Credits: 15.00
Management of information systems 794 (INF 794) - Credits: 15.00

BComHons specialising in Internal Auditing (07240148)

Minimum duration of

study 1 year

Programme information
For further information, please contact the department at internalauditing@up.ac.za.

Admission requirements

1. Relevant Bachelor of Commerce degree with Auditing or Internal Auditing and Financial Accounting
at final-year level with an average of at least 58% for Auditing or Internal Auditing at final-year level
and an average of at least 56% for Financial Accounting at final-year level and Financial Management
passed at second-year level
or
Bachelor of Commerce specialising in Information Systems degree, with Internal Auditing and
Financial Accounting at final-year level with an average of at least 58% each for Internal Auditing and
Financial Accounting at final-year level and Financial Management at second-year level or
Informatics at second-year level

Other programme-specific information

Prerequisites for all the Internal Auditing modules will be determined by the head of the department (modules
passed and practical experience will be considered).

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.
A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
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NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules

Business and administrative communication 780 (BKM 780) - Credits: 10.00
Research report: Internal auditing 700 (IAU 700) - Credits: 30.00

Applied internal auditing 701 (IAU 701) - Credits: 20.00

Information technology risk, control and audit 702 (IAU 702) - Credits: 20.00
Risk management and fraud deterrence 703 (IAU 703) - Credits: 20.00
Internal financial control 704 (IAU 704) - Credits: 20.00

BComHons specialising in Investment Management (07240208)

Minimum duration of

study 1 year

Admission requirements

1. Bachelor of Commerce specialising in Investment Management degree
or
equivalent qualification
2. A weighted average of at least 65% at final-year level
or
an average of 60% for statistics specialization at final-year level

Note: An admission examination may be required
Plan-specific admission requirements:
1. All final-year modules must have been passed in the same year

Other programme-specific information
FIN 705, 706 and 707 are only available to BComHons (Investment Management) students.

Curriculum: Final year
Minimum credits: 120

Core modules
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Research report 704 (FIN 704) - Credits: 30.00

Asset valuation 705 (FIN 705) - Credits: 30.00

Portfolio management 706 (FIN 706) - Credits: 30.00

Quantitative investment analysis and derivatives 707 (FIN 707) - Credits: 30.00

BComHons specialising in Marketing Management (07240162)

Minimum duration of

study 1 year

Programme information
The department can accommodate a maximum of 60 students in the honours programme.
The degree programme can be completed within one year, but must be completed within two years. Lectures are

presented in English during week evenings. Full particulars of the degree programme are contained in a brochure
which is available on the departmental website.

Admission requirements

1. Relevant Bachelor of Commerce degree
2. UP Students: An average of at least 65% for Marketing Research 314 (BEM 314) and Marketing
Management 321 (BEM 321) or 65% for Business Management 330 (OBS 330)
Non-UP Students: A weighted average of at least 65% for Marketing modules at final-year level
3. Entrance examination passed with at least 70%

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
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guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 125

Core modules

Marketing in practice 783 (BEM 783) - Credits: 20.00

Research report: marketing management 795 (BEM 795) - Credits: 30.00
Marketing of services 780 (BVD 780) - Credits: 25.00

Research methodology 703 (NME 703) - Credits: 25.00

Strategic marketing management 781 (SBB 781) - Credits: 25.00

BComHons specialising in Mathematical Statistics (07240244)

Minimum duration of

study

1 year

Admission requirements

General Admission Regulations:

Refer to the UP Institutional Admissions Policy as well as the General Academic Regulations and Student
Rules (Go to www.up.ac.za./yearbooks/home and click on General Rules and Regulations, then on
General Academic Regulations and Student Rules)

1.

3.
4.

All applications must be accompanied by the following documents:
a. Certified full academic transcripts from undergraduate to current level;
b. Certified copy of ID or passport;
c. A research concept note (not applicable to honours or coursework master's degrees): A
description of the proposed research field indicating a research topic and the broad scope of the
proposed study, not exceeding 500 words.

. All applicants with international qualifications must submit the following documents, subject to

provision number 9:

a. A SAQA evaluation of the completed qualification or a comprehensive Foreign Qualification
Report

b. *TOEFL or IELTS or Pearson Test of English or Oxford Test of English test results (if applicable)

c. Certified copy of passport.

All postgraduate applications are subject to departmental admissions processes.

Admissions is based on the content of and performance in the prior degree, bridging arrangements

(where required), academic merit and prior work experience (if applicable).

. Admission to all qualifications is subject to supervisory capacity and/or research projects in the field

of specialisation in a department, therefore the relevant department has the right to limit the
number of students per year.

. Complying with the minimum admissions requirements, does not automatically guarantee

admission to the degree.

. Proposed research studies for masters and doctoral applicants should align with the research focus

of the relevant department.

. If a qualifying candidate has expressed an interest in a field of study that the relevant department
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cannot accommodate, the applicant may be considered for an alternative project.

9. All postgraduate applicants must be proficient in English as English is the official language of
tuition, communication and correspondence at the University of Pretoria. Candidates who cannot
provide evidence that previous studies were completed in English, must submit TOEFL or IELTS or
Pearson Test of English or Oxford Test of English test results with their application.

10. All applicants must be computer literate.

11. All students need to have access to an internet enabled device, as well as consistent email and
internet access.

12. Allowance will be made for the diversity profile of students in accordance with the University
strategy.

Minimum admissions requirements

1. Bachelor's degree with Mathematical Statistics
or
Relevant bachelor's degree
2. An average of at least 65% for Mathematical Statistics at final-year level

Note:

1. An admission examination may be required
2. Additional modules may be required in order to reach the desired level of competency

Other programme-specific information

Details of compilation of curriculum are available from the Head of the Department of Statistics as well as from
the departmental postgraduate brochure.

A candidate must compile his/her curriculum in consultation with the head of department or his representative. It
is also possible to include postgraduate modules from other departments. Refer to the Departmental website for
further information.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:
- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year

module.
- the manner in which research reports are prepared and examined in his/her department.
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Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 135

Choose five modules from the list of electives.

Core modules

Linear models 710 (LMO 710) - Credits: 15.00

Multivariate analysis 710 (MVA 710) - Credits: 15.00

Research orientation 796 (STK 796) - Credits: 0.00

Research report: Mathematical statistics 795 (WST 795) - Credits: 30.00

Elective modules

Introduction to statistical learning 720 (EKT 720) - Credits: 15.00
Text and behavioural analytics 725 (EKT 725) - Credits: 15.00
Linear models 720 (LMO 720) - Credits: 15.00

Multivariate analysis 720 (MVA 720) - Credits: 15.00

Parametric stochastic processes 720 (PNP 720) - Credits: 15.00
Sampling techniques 720 (SFT 720) - Credits: 15.00

Simulation and computation 710 (STC 710) - Credits: 15.00
Capita selecta: Statistics 720 (STC 720) - Credits: 15.00
Distribution-free methods 710 (VMT 710) - Credits: 15.00

BComHons specialising in Statistics and Data Science (07240062)

Minimum duration of

study 1 year

Admission requirements

1. Bachelor's degree with Statistics
or
Relevant bachelor's degree
2. An average of at least 65% for Statistics at final-year level

Note:

1. An admission examination may be required
2. Additional modules may be required in order to reach the desired level of competency
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Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

- All honours students in Statistics/Mathematical Statistics should enrol for STK 796 which is a compulsory but
non-credit-bearing module. The satisfactory completion of this module is a prerequisite for embarking on the
research component of the degree programme.

- Select 2 modules from the list of electives.

- A student cannot get credit for either RAL 780 or MET 720 with a WST undergraduate major.

Core modules

Introduction to statistical learning 720 (EKT 720) - Credits: 15.00
Multivariate techniques 720 (MET 720) - Credits: 15.00
Regression analysis 780 (RAL 780) - Credits: 15.00

Research report: Statistics 795 (STK 795) - Credits: 30.00
Research orientation 796 (STK 796) - Credits: 0.00

Elective modules

Text and behavioural analytics 725 (EKT 725) - Credits: 15.00
Macroeconomics 780 (MEK 780) - Credits: 15.00
Microeconomics 780 (MIE 780) - Credits: 15.00

Sampling techniques 720 (SFT 720) - Credits: 15.00
Statistical process control 780 (SPC 780) - Credits: 15.00
Simulation and computation 710 (STC 710) - Credits: 15.00
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Capita selecta: Statistics 720 (STC 720) - Credits: 15.00
Linear mixed models 781 (STK 781) - Credits: 15.00

BComHons specialising in Supply Chain Management (07240149)

Minimum duration of

study 1 year

Admission requirements

1. Relevant Bachelor of Commerce degree
2. An average of at least 65% for Supply Chain Management or relevant modules at final-year level

Additional requirements

All the modules are compulsory and a minimum of 120 credits must be obtained. Only students registered for the
this degree programme may register for OBS 782, OBS 783, OBS 784 and GLB 780.

Other programme-specific information

- A semester mark of 40% is required to be admitted to the examination.

- The semester mark will be compiled from assignments, group projects and written tests.
- Final examinations will take place during May/June and October/November annually.

- A final mark of 50% is required to pass a module.

- There are no supplementary examinations for any of the modules.

- A maximum of two (2) years will be allowed for the completion of the honours degree.

Pass with distinction
In order to be awarded the the degree with distinction, a student must meet the following criteria:

- Obtain a Grade Point Average of at least 75% including at least 75% for the research component
- Complete the degree/diploma within the minimum period prescribed.

- Only the final mark of the first attempt to pass the modules or research report will be considered.
- The GPA will be not be rounded up to a whole number.

Curriculum: Final year
Minimum credits: 120

Core modules

Strategic supply chain management 788 (GLB 788) - Credits: 15.00
Strategic operations management 782 (OBS 782) - Credits: 20.00
Analytical decision-making 785 (OBS 785) - Credits: 15.00
Procurement and supply management 786 (OBS 786) - Credits: 15.00
Physical distribution management 787 (OBS 787) - Credits: 15.00
Research report 790 (OBS 790) - Credits: 40.00

BComHons specialising in Taxation (07240045)

Minimum duration of

study 1 year
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Programme information
Contact: Department of Taxation 012 420 4983

Admission requirements

1. Relevant BCom degree
2. Weighted average of at least 60% for Taxation at final-year level

Additional requirements
Registration for a second field of study

With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
conferred.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
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the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 120

Core modules

Taxation 755 (TXA 755) - Credits: 40.00
Taxation 765 (TXA 765) - Credits: 50.00
Research report 795 (TXA 795) - Credits: 30.00

BComHons specialising in Tourism Management (07240243)

Minimum duration of

study 1 year

Programme information
Community engagement activities are embedded into the degree programme.

Admission requirements

1. Relevant bachelor's degree (or equivalent) (on NQF-level 7)
2. A weighted average of at least 65% at final-year level

Additional requirements
Registration for a second field of study

With reference to General Academic Regulation G23, a student who has already completed a bachelor of honours
degree at this or another university, may, with the permission of the Dean, register for another degree, subject to
the regulations applicable to the field of study in question and to any other stipulations the Dean may prescribe
on the condition that there shall be no overlap in the course content of the first degree and the second degree.
Such a concession may be withdrawn by the dean/deans if the student does not perform satisfactorily.

Recognition of modules

1. Subject to the stipulations of General Academic Regulation G23 and the Joint Statute, a dean may
acknowledge modules passed at another tertiary institution or at this university in a department other than
that in which the honours study is undertaken for the honours degree - provided that at least half of the
required modules for the degree in question are attended and passed at this university.

2. If there is overlap in the course content of the degree for which the student wishes to enrol or is enrolled and
a degree already conferred, the Dean may not acknowledge any modules that form part of the degree already
conferred.

Examinations and pass requirements

Subject to the provisions of General Academic Regulation G26, a head of department determines, in consultation
with the Dean when the honours examinations in his/her department will take place, provided that:

- honours examinations which do not take place before the end of the academic year must take place before the
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closing date of the special exam period in the beginning of the following academic year, and all examination
results must be submitted to Student Administration before the closing date of submission of marks; and

- honours examinations which do not take place before the end of the first semester may take place no later
than the closing date of the exam period, and all examination results must be submitted to Student
Administration on or before the closing date of submission of marks.

The head of the department determines:

- whether a candidate will be admitted to a supplementary examination, provided that a supplementary
examination is granted, only once in a maximum of two prescribed semester modules or once in one year
module.

- the manner in which research reports are prepared and examined in his/her department.

Supplementary examinations (if granted) cover the same subject matter as was the case for the examinations.

A student may not enrol for the same module more than once, unless the dean has approved a second enrolment
based on an application supported by a valid reason or motivation. Also refer to General Academic Regulation
G18.3.

NB: Full details are published in each department's postgraduate information brochure, which is available from
the relevant head of department. The minimum pass mark for a research report is 50%.

Subject to the provisions of G26, the subminimum required in subdivisions of modules is published in the study
guides, which are available from the relevant head of department.

Curriculum: Final year
Minimum credits: 125

Core modules

Responsible tourism management 715 (TBE 715) - Credits: 20.00
Destination management 719 (TBE 719) - Credits: 25.00

Travel management 720 (TBE 720) - Credits: 25.00

Research methodology 740 (TBE 740) - Credits: 25.00

Research project 741 (TBE 741) - Credits: 30.00
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Master's
MAdmin specialising in Public Management and Policy (07251162)

Minimum duration of

study 1 year

Admission requirements

1. Relevant honours degree
2. A weighted average of at least 65% for the honours degree

Examinations and pass requirements

The pass mark for a dissertation is 50% in line with the provision contained in General Academic Regulation
G39.12.

Research information

Article for publication
Refer to General Academic Regulation G39.13.

Submission of dissertation
Refer to General Academic Regulation G39.

Curriculum: Final year

Core modules
Dissertation: Public management and policy 890 (PAD 890) - Credits: 180.00

Master of Public Administration [MPA] (Coursework) (07251153)

Minimum duration of 1 vear
study y
Admission requirements

1. Relevant bachelor's degree
2. A weighted average of at least 60% for the bachelor's degree

3. Administrative ad managerial experience, preferably in the public sector, as deemed adequate and

appropriate by the Departmental Postgraduate Selection Committee

Additional requirements

1. A candidate may be refused admission to a master’s degree by the Director of the School of Public

Management and Administration if he/she does not comply with the standard of competence in the subject as
determined by the department - with the provison that a candidate who does not comply with the required
level of competence, may be admitted, provided that he/she completes additional study assignments and/or

examinations.
2. The number of students will be determined in line with the growth strategy of the University of Pretoria as
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approved by the Executive.

Other programme-specific information

Seven prescribed modules as well as a mini-dissertation must be completed. The programme must be completed
within two years after the first registration for the degree. The Dean may, at the recommendation of the
Postgraduate Committee, cancel the registration of a student during any academic year if his/her academic
progress is not satisfactory.

Examinations and pass requirements

- A semester mark of at least 40% is required to qualify for the examination (See General Academic Regulations
regulations in this regard).

- A student may, on the recommendation of the Departmental Postgraduate Committee, be admitted to a re-
examination/supplementary examination in a module, in cases where:

a. a final mark of between 40% and 49% has been obtained; or
b. a final mark has been obtained, but the required subminimum of 40% in the examination section of the
module has not been obtained.

- Credit is obtained for each module in which a final mark of at least 50% has been achieved.

- A re-examination/supplementary examination is only allowed in a maximum of two modules.

- A candidate may not present himself/herself for an examination in the same module more than twice, except
with the approval of the Dean, on the recommendation of the Director of the School of Public Management and
Administration. Refer to General Academic Regulation G32.2.3.

- Supplementary examinations cover the same subject matter as was the case for the examinations.

- Should a student fail NME 801 the student will not be allowed to continue with PAD 899. Failure in NME 801 in
two consecutive years will result in termination of studies.

Research information
Mini-dissertations, curricula and modules
Refer to General Academic Regulation G38.

1. The degree programme requires that a mini-dissertation must be submitted for examination.

2. Information on modules, credits and syllabi is available, on request, from the Director: SPMA.

3. The mini-dissertation must be submitted to the MPA Administrator Coordinator for examination after
permission is granted by the supervisor.

Submission of mini-dissertation
The mini-dissertation is submitted to the MPA Administrator Coordinator, as per Research flow Diagram approved
by the SPMA Research Committee.

Curriculum: Final year

This degree is offered over a maximum of two years. All coursework modules to be completed in Year 1 of
registration and the mini-dissertation to be registered in Year 2 of study. Degree must be completed within two
years.

Core modules
Financial resource management 800 (FHB 800) - Credits: 20.00
Human resource management 801 (HPB 801) - Credits: 20.00
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Research methodology 801 (NME 801) - Credits: 20.00

Public policy analysis and problem solving 800 (OXA 800) - Credits: 10.00

Public administration and management theories: selected topics 801 (PAD 801) - Credits: 20.00
Strategic capability and leadership 803 (PAD 803) - Credits: 20.00

Programme and project management 804 (PAD 804) - Credits: 10.00

Mini-dissertation: Public administration 899 (PAD 899) - Credits: 60.00

MCom in Industrial Psychology (Coursework) (07250150)

Minimum duration of

study 1 year

Programme information

The MCom in Industrial Psychology is a master’s programme accredited by the Professional Board of Psychology

of the Health Professions Council of South Africa (HPCSA). The programme entails seven modules of coursework

presented over at least four block weeks during the first year of study and a mini-dissertation. For registration as
an industrial psychologist students need to complete an internship.

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
2. A weighted average of at least 65% for the Bachelor of Commerce Honours degree
3. An average of at least 65% for the research component at honours level

Additional requirements

A candidate may be refused admission to a master’s degree by the Department of Human Resource Management
Postgraduate Selection Committee if the student does not comply with the standard of competence in the
module as determined by the Department of Human Resource Management - with the proviso that a candidate
who does not comply may be admitted, provided that the student completes additional study assignments and/or
examinations.

The number of applicants admitted to the programme is limited by supervisory capacity and the availability of
research projects in the field of specialisation in the Department of Human Resource Management.

The number of students admitted in the programme will be determined by the growth strategy of the University
of Pretoria as approved by the Executive.

Allowance will be made for the diversity profile of students.

Other programme-specific information
Refer to General Academic Regulation G39.

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in G39, apply mutatis mutandis to mini-dissertations. A pass mark of at least 50% is
required in the examination of each module.

The research component of the degree contributes 50% toward the total requirements for the degree. The
research component is represented by the Research in Practice module and the mini-dissertation. The degree
programme requires that a mini-dissertation/research article must be submitted in a field of study chosen from
the fields covered for the honours degree, provided that the Dean may, on the recommendation of the relevant
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head of department, approve the replacement of the required dissertation by the successful completion of a
prescribed number of module credits and a mini-dissertation/research article. Information on modules, credits
and syllabi is available, on request, from the relevant head of department.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department, waive the prerequisites. In this case, the Research in Practice (IPS 806) will
replace the Research Methodology module.

Pass with distinction
In order to be awarded the degree with distinction, a student must meet the following criteria:

- obtain an overall weighted average of at least 75% according to module credits and obtain at least 75% in the
mini-dissertation

- complete the degree within the minimum prescribed period.

Notes

Only the final mark of the first attempt to pass the modules or dissertation will be considered;

The overall weighted average or GPA (according to course credits) will not be rounded up to a whole number.

Curriculum: Final year

Core modules

Talent management 802 (HRC 802) - Credits: 12.00

Fundamental industrial psychology 801 (IPS 801) - Credits: 30.00
Advanced assessment 802 (IPS 802) - Credits: 12.00

Industrial psychology professional ethics 803 (IPS 803) - Credits: 12.00
Change dynamics 804 (IPS 804) - Credits: 12.00

Cross-cultural psychology 805 (IPS 805) - Credits: 12.00

Research in practice 806 (IPS 806) - Credits: 30.00

Mini-dissertation: Industrial Psychology 807 (IPS 807) - Credits: 60.00

MCom specialising in Advanced Data Analytics (Coursework) (07250069)

Minimum duration of

study 1 year

Admission requirements

1. Bachelor of Commerce Honours specialising in Mathematical Statistics
or
Relevant honours degree

2. A weighted average of at least 65% at honours level, but students with a weighted average of at
least 70% will receive preference

3. An average of at least 65% for the research component at honours level

Note:

1. An admission examination may be required
2. Additional modules may be required in order to reach the desired level of competency
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Other programme-specific information

As long as progress is satisfactory, renewal of registration of a master’s student will be accepted for a second
year of study in the case of a full-time student. Renewal of registration for a third and subsequent years for a full-
time student will only take place when Student Administration of the Faculty receives a written motivation (the
required form can be obtained from the relevant head of department) that is supported by the relevant head of
department and Postgraduate Studies Committee. Refer to General Academic Regulation G32.

Curriculum: Final year

Fundamental modules
Research orientation 899 (STK 899) - Credits: 0.00

Core modules
Mini-dissertation: Statistics 895 (STK 895) - Credits: 100.00

Elective modules

Statistical and machine learning 880 (MVA 880) - Credits: 20.00

Capita selecta: Statistics 880 (STK 880) - Credits: 20.00

Analysis of time series 880 (TRA 880) - Credits: 20.00

Data science: analytics and visualisation 880 (TRG 880) - Credits: 20.00
Cyber analytics 802 (WST 802) - Credits: 20.00

MCom specialising in Agricultural Economics (07250091)

Minimum duration of

study 1 year

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
2. A weighted average of at least 65% for the Bachelor of Commerce Honours degree

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
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the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules
Dissertation: Agricultural economics 890 (LEK 890) - Credits: 180.00

MCom specialising in Auditing (07250083)

Minimum duration of

study 1 year

Programme information
For further information, please contact the department at internalauditing@up.ac.za.

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
2. A weighted average of at least 60% for the Bachelor of Commerce Honours degree
3. CIA or CA qualification or equivalent

Additional requirements

1. A candidate may be refused admission to a master’s degree by the relevant head of department/Postgraduate
Committee if he/she does not comply with the standard of competence in the subject as determined by
the department - with the proviso that a candidate who does not comply with the required level of
competence, may be admitted, provided that he/she completes additional study assignments and/or
examinations.

2. The relevant head of department/Postgraduate Committee may set additional admission requirements.

Specific departments have specific requirements for admission.

4. The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.

5. Allowance will be made for the diversity profile of students.

w

A pass mark in the following modules is considered to be adequate knowledge. Anyone not meeting this
expectation will only be considered for admission in exceptional circumstances.

- Financial accounting 1 (FRK 111 and FRK 121/122);

- Economics 1 (EKN 110 and EKN 120);

- Statistics 1 (STK 110 and STK 120) and one of the following:

- Business management 1 (OBS 114 and OBS 124); or

- Marketing management 1 (BEM 110 and BEM 122); or

- Public administration 1 (PAD 112 and PAD 122); or

- Industrial and organisational psychology (BDO 110 and BDO 120) or equivalent modules passed at another
institution as approved by the relevant head of department in consultation with the Dean.
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Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules
Dissertation: Auditing 890 (ODT 890) - Credits: 180.00

MCom specialising in Business Management (07250073)

Minimum duration of

study 1 year

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
2. A weighted average of at least 60% for the Bachelor of Commerce Honours degree

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information

Dissertations/mini-dissertations, curricula and modules

Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
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covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules
Research methodology 804 (NME 804) - Credits: 20.00
Dissertation: Business Management 890 (OBS 890) - Credits: 160.00

MCom specialising in Economics(Coursework) (07250055)

Minimum duration of 1 vear
study y

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
2. A weighted average of at least 65% for the honours degree

Other programme-specific information

- Any other module on master’s level approved by the relevant head of department can constitute an elective.

- Candidates who consider pursuing a doctoral degree are required to complete the MPhil (Economics).

- A minimum number of at least five candidates are required to register before a module is presented.

- The department furthermore reserves the right not to present a module if the particular expertise in that
module is not available in the department for that year.

- Each candidate is only allowed to register twice for a particular module. Exam entry in all subjects requires a
minimum 40%. In order to continue on the programme, all students must receive exam entry in every module.
Students cannot be registered on the programme more than two years.

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information

The research component comprises the writing of a mini-dissertation. The postgraduate programme manager will
appoint a supervisor, based on the mutual interests of the candidate and the supervisor. Once a supervisor
agrees to work with a candidate, the candidate will continue to work under the guidance of his/her supervisor to
complete the research and to develop and finalise a mini-dissertation according to departmental guidelines and
regulations.

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 120 of 592


https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/NME 804
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/OBS 890
https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

'

&b

ﬂ UNIVERSITEIT VAN PRETORIA

0 UNIVERSITY OF PRETORIA
YUNIBESITHI YA PRETORIA

A 4

The mini-dissertation contributes 67% towards the total requirements for the degree.
Mini-dissertations, curricula and modules

1. The degree programme requires that a mini-dissertation must be submitted.

2. Information on modules, credits and syllabi is available on the yearbook.

3. Amodule in Research Methodology is compulsory in the programme, although it is incorporated into the mini-
dissertation mark. The Dean may, on the recommendation of the relevant head of department, waive the
prerequisites.

4. The mini-dissertation should be written in consultation with the supervisor, and is to be submitted either by 30
November to graduate in April or May 31 to graduate in September. The mini-dissertation should be submitted
to the postgraduate administrator in the department, with the approval of the supervisor. If the supervisor
does not approve, the student should approach the postgraduate committee of the department. That
committee will make a final recommendation on submission.

Article for publication
There is no expectation that an article be published from the research conducted in the mini-dissertation.

Curriculum: Final year

A minimum of 180 credits are required, 140 from the core modules and 40 from the elective modules.

The MCom (Economics) is designed to prepare students to work as professional economists in, for example,
consulting, banking, or the public sector. The program provides rigorous training in economic theory and
economic modelling that is required of economists. The program also serves to develop both the technical and
research-related skills needed for an economist interested in a PhD, although a student who wants to proceed to
a PhD programme, should consider, instead, the MPhil (Economics) first.

Core modules

Microeconomics 812 (EKN 812) - Credits: 10.00
Macroeconomics 813 (EKN 813) - Credits: 10.00
Mini-dissertation: Economics 895 (EKN 895) - Credits: 120.00

Elective modules

International trade 804 (EKN 804) - Credits: 10.00

International finance 805 (EKN 805) - Credits: 10.00

Monetary economics and banking 816 (EKN 816) - Credits: 10.00
Computable general equilibrium modelling 819 (EKN 819) - Credits: 10.00
Capita selecta economics 821 (EKN 821) - Credits: 10.00
Environmental economics 825 (EKN 825) - Credits: 10.00

Health economics 864 (EKN 864) - Credits: 10.00

Financial economics 865 (EKN 865) - Credits: 10.00
Econometrics 813 (EKT 813) - Credits: 10.00

Econometrics 814 (EKT 814) - Credits: 10.00

Econometrics 815 (EKT 815) - Credits: 10.00

Econometrics 816 (EKT 816) - Credits: 10.00

Economic development 880 (EOG 880) - Credits: 10.00

Public economics 880 (OWE 880) - Credits: 10.00
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MCom specialising in Financial Management Sciences (Coursework)
(07250206)

Minimum duration of

study 1 year

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 65% for the honours degree or postgraduate diploma

Additional requirements

- A candidate may be refused admission to a master’s degree by the relevant head of the
department/Postgraduate Committee if he/she does not comply with the standard of competence in the subject
as determined by the department - with the proviso that a candidate who does not comply with the required
level of competence, may be admitted, provided that he/she completes additional study assignments and/or
examinations.

- The relevant head of department/Postgraduate Committee may set additional admission requirements.

- Specific departments have specific requirements for admission.

- The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.

- Allowance will be made for the diversity profile of students.

- A pass mark in the following modules is considered to be adequate knowledge. Anyone not meeting this
expectation will only be considered for admission in exceptional circumstances: Financial accounting 1 (FRK
111 and FRK 121/122); Economics 1 (EKN 110 and EKN 120); Statistics 1 (STK 110 and STK 120) and one of the
following: Business management 1 (OBS 114 and OBS 124); or Marketing management 1 (BEM 110 and BEM
122); or Public administration 1 (PAD 112 and PAD 122); or Industrial and organisational psychology (BDO 110
and BDO 120) or equivalent modules passed at another institution as approved by the relevant head of the
department in consultation with the Dean.

Other programme-specific information
The mini-dissertation contributes 50% toward the total requirements for the degree.
Financial management 884 is a prerequisite for the mini-dissertation.

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Refer to General Academic Regulations G37, G38 and G39.

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 122 of 592


https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

'

&b

ﬂ UNIVERSITEIT VAN PRETORIA

0 UNIVERSITY OF PRETORIA
YUNIBESITHI YA PRETORIA

A 4

The degree programme requires that a mini-dissertation is submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory for all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites of certain modules.

Article for publication
Refer to General Academic Regulation G39.13.

Submission of mini-dissertation
A mini-dissertation must be submitted to the Faculty Postgraduate Office, before the closing date for the various
graduation ceremonies as announced annually, after permission is granted by the supervisor.

Curriculum: Final year

Core modules

Research methodology 884 (FBS 884) - Credits: 0.00

Mini-dissertation: Financial management 895 (FBS 895) - Credits: 90.00
Strategic management accounting 884 (FNB 884) - Credits: 30.00
Strategic risk management 885 (FNB 885) - Credits: 30.00

Corporate financial management 886 (FNB 886) - Credits: 30.00

MCom specialising in Human Resource Management (Coursework) (07250147)

Minimum duration of

study 1 year

Programme information

The MCom (Human Resource Management) course is a programme accredited by the South African Board of
People Practice (SABPP). The master’'s programme entails eight modules of coursework presented over at least
four block weeks during the first year of study and a mini-dissertation.

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
2. A weighted average of at least 65% for the Bachelor of Commerce Honours degree
3. An average of at least 65% for the research component at honours level

Additional requirements

A candidate may be refused admission to a master’s degree by the Department of Human Resource Management
Postgraduate Selection Committee if the student does not comply with the standard of competence in the
module as determined by the Department of Human Resource Management - with the proviso that a candidate
who does not comply may be admitted, provided that the student completes additional study assignments and/or
examinations.

The number of applicants admitted to the programme is limited by supervisory capacity and the availability of
research projects in the field of specialisation in the Department of Human Resource Management.

The number of students admitted in the programme will be determined by the growth strategy of the University
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of Pretoria as approved by the Executive.
Allowance will be made for the diversity profile of students.

Other programme-specific information

Preparation and submission of dissertation
Refer to General Academic Regulation G39.

The pass mark for the mini-dissertation is 50%. The provisions regarding pass requirements for dissertations,
contained in General Academic Regulation G39.12, apply mutatis mutandis to mini-dissertations. A pass mark of
at least 50% is required in the examination of each module.

Pass with distinction
In order to be awarded the degree with distinction, a student must meet the following criteria:

- obtain an overall weighted average of at least 75% according to module credits
- obtain at least 75% in the mini-dissertation
- complete the degree/diploma within the minimum prescribed period.

Notes

1. Only the final mark of the first attempt to pass the modules or dissertation will be considered;
2. The overall weighted average (according to course credits) will be not be rounded up to a whole number.

Curriculum: Final year

Core modules

Strategic human resource management 801 (HRC 801) - Credits: 12.00

Talent management 802 (HRC 802) - Credits: 12.00

Leadership 803 (HRC 803) - Credits: 12.00

Human resource metrics 804 (HRC 804) - Credits: 12.00

Diversity dynamics 805 (HRC 805) - Credits: 12.00

Research in practice 806 (HRC 806) - Credits: 30.00

Mini-Dissertation:Human Resource Management 807 (HRC 807) - Credits: 60.00
Change dynamics 804 (IPS 804) - Credits: 12.00

Labour relations management practices 801 (LAM 801) - Credits: 18.00

MCom specialising in Informatics (07250174)

Minimum duration of
study

1 year

Admission requirements

1. Relevant Bachelor of Commerce Honours degree

2. A weighted average of at least 65% for the Bachelor of Commerce Honours degree

Examinations and pass requirements
The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
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for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Pass with distinction
In order to obtain the degree with distinction, at least 75% must be obtained for the dissertation.

Curriculum: Final year

Core modules
Dissertation: Informatics 890 (INF 890) - Credits: 180.00

MCom specialising in Marketing Management (Coursework) (07250025)

Minimum duration of

study 1 year

Programme information

Full particulars of the degree programme and selection regulations are contained in a brochure which is available
from the departmental website: https://www.up.ac.za/marketing-management/article/3155007/mcom-marketing-
management

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
or
Relevant postgraduate qualification
2. A weighted average of at least 60% for the honours degree or relevant postgraduate qualification

Additional requirements
Please refer to the brochure and MCom (coursework) selection regulations on the department's website.
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Other programme-specific information
There are no electives and all modules must be passed.

Examinations and pass requirements

The pass mark for the research article (BEM 811) is 50%. A pass mark of at least 50% is also required in the
examination of each module.

Curriculum: Final year

Core modules

Research process 801 (BEM 801) - Credits: 40.00

Research article 811 (BEM 811) - Credits: 100.00

Strategic issues in marketing 822 (BEM 822) - Credits: 20.00
Marketing management 882 (BEM 882) - Credits: 20.00

MCom specialising in Taxation (Coursework) (07250185)

Minimum duration of

study 1 year

Programme information

This programme aims to provide tax professionals with advance knowledge of South African taxes and relevant
tax topics as they arise from contemporary business or other transactions.

Contact: Department of Taxation 012 420 4983.

Admission requirements

1. Relevant Bachelor of Commerce degree (NQF level 8)

or

Relevant postgraduate qualification (NQF level 8, with a minimum of 120 credits)
2. A South African tax module (NQF level 8, with @ minimum of 40 credits)
3. Work experience in a tax environment

Note: An entrance examination may be required

Additional requirements
Proficient in English (written and spoken).

1. A candidate may be refused admission to a master’s degree by the relevant head of department/Postgraduate
Committee if he/she does not comply with the standard of competence in the subject as determined by
the department - with the proviso that a candidate who does not comply with the required level of
competence, may be admitted, provided that he/she completes additional study assignments and/or
examinations.

2. The relevant head of department/Postgraduate Committee may set additional admission requirements.

Specific departments have specific requirements for admission.

4. The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.

5. Allowance will be made for the diversity profile of students.

w
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A pass mark in the following modules is considered to be adequate knowledge. Anyone not meeting this
expectation will only be considered for admission in exceptional circumstances.

- Financial accounting 1 (FRK 111 and FRK 121/122);

. Economics 1 (EKN 110 and EKN 120);

- Statistics 1 (STK 110 and STK 120) and one of the following:

- Business management 1 (OBS 114 and OBS 124); or

- Marketing management 1 (BEM 110 and BEM 122); or

- Public administration 1 (PAD 112 and PAD 122); or

- Industrial and organisational psychology (BDO 110 and BDO 120) or equivalent modules passed at another
institution as approved by the relevant head of department in consultation with the Dean.

Other programme-specific information

- Please contact the Faculty of Economic and Management Sciences with regard to University specific regulations
pertaining to master degree programmes.

- The offer of admission is dependent on a process of selection by the department.

- Full particulars of the degree programme are available on the departmental website.

Examinations and pass requirements
Prerequisite for awarding the degree

a. All the modules require a pass mark of at least 50%.
b. The pass mark for the mini-dissertation is 50%. The provisions regarding pass requirements for dissertations,
contained in General Regulation G.12.2, apply mutatis mutandis to mini- dissertations.

Research information
Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Pass with distinction
In order to be awarded the degree with distinction, a student must meet the following criteria:

- Obtain a Grade Point Average (GPA) of at least 75%, including at least 75% in the mini-dissertation;
- Complete the degree within the minimum period prescribed;

- Only the final mark of the first attempt to pass the modules or dissertation will be considered; and
- The GPA will be not be rounded up to a whole number.

Curriculum: Final year
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Core modules

Principles of South African taxes 801 (TXA 801) - Credits: 25.00
Selected topics in taxation 802 (TXA 802) - Credits: 20.00

Domestic international tax provisions 810 (TXA 810) - Credits: 25.00
Research methodology for taxation 885 (TXA 885) - Credits: 20.00
Mini-dissertation: Taxation 895 (TXA 895) - Credits: 90.00

MCom specialising in Accounting Sciences (Coursework) (07250045)

Minimum duration of

study 1 year

Programme information
Please note that only 15 to 20 candidates will be admitted to the programme.

Admission requirements

1. CA(SA)
or
2. Relevant Bachelor of Commerce Honours degree or equivalent
3. A weighted average of at least 65% for the Bachelor of Commerce Honours degree

Additional requirements

1. A candidate may be refused admission to a master’s degree by the relevant head of department/Postgraduate
Committee if he/she does not comply with the standard of competence in the subject as determined by
the department - with the proviso that a candidate who does not comply with the required level of
competence, may be admitted, provided that he/she completes additional study assignments and/or
examinations.

2. The relevant head of department/Postgraduate Committee may set additional admission requirements.

Specific departments have specific requirements for admission.

4. The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.

5. Allowance will be made for the diversity profile of students.

w

A pass mark in the following modules is considered to be adequate knowledge. Anyone not meeting this
expectation will only be considered for admission in exceptional circumstances.

- Financial accounting 1 (FRK 111 and FRK 121/122);

- Economics 1 (EKN 110 and EKN 120);

- Statistics 1 (STK 110 and STK 120) and one of the following:

- Business management 1 (OBS 114 and OBS 124); or

- Marketing management 1 (BEM 110 and BEM 122); or

- Public administration 1 (PAD 112 and PAD 122); or

- Industrial and organisational psychology (BDO 110 and BDO 120) or equivalent modules passed at another
institution as approved by the relevant head of department in consultation with the Dean.
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Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication

Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules

Financial accounting 801 (FRK 801) - Credits: 70.00
Financial accounting 802 (FRK 802) - Credits: 20.00
Mini-dissertation 895 (FRK 895) - Credits: 90.00

MPhil (Business Management) with specialisation in Critical
Accounting (Coursework) (07255289)

Minimum duration of

study 1 year

Programme information

In South Africa, the accountancy profession is undergoing a period of intense scrutiny and a lack of public trust.
This Master’s programme specifically targets professional accountants and auditors and engages critically with
the evolving roles and responsibilities of the broader topic of the role of accounts in society.

Admission requirements
General Admission Regulations:

Refer to the UP Institutional Admissions Policy as well as the General Academic Regulations and Student
Rules (Go to www.up.ac.za./yearbooks/home and click on General Rules and Reqgulations, then on
General Academic Regulations and Student Rules)

1. All applications must be accompanied by the following documents:
a. Certified full academic transcripts from undergraduate to current level;
b. Certified copy of ID or passport;
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c. A research concept note (not applicable to honours or coursework master's degrees): A
description of the proposed research field indicating a research topic and the broad scope of the
proposed study, not exceeding 500 words.

2. All applicants with international qualifications must submit the following documents, subject to

provision number 9:

a. A SAQA evaluation of the completed qualification or a comprehensive Foreign Qualification
Report

b. *TOEFL or IELTS or Pearson Test of English or Oxford Test of English test results (if applicable)

c. Certified copy of passport.

. All postgraduate applications are subject to departmental admissions processes.

4. Admissions is based on the content of and performance in the prior degree, bridging arrangements
(where required), academic merit and prior work experience (if applicable).

5. Admission to all qualifications is subject to supervisory capacity and/or research projects in the field
of specialisation in a department, therefore the relevant department has the right to limit the
number of students per year.

6. Complying with the minimum admissions requirements, does not automatically guarantee
admission to the degree.

7. Proposed research studies for masters and doctoral applicants should align with the research focus
of the relevant department.

8. If a qualifying candidate has expressed an interest in a field of study that the relevant department
cannot accommodate, the applicant may be considered for an alternative project.

9. All postgraduate applicants must be proficient in English as English is the official language of
tuition, communication and correspondence at the University of Pretoria. Candidates who cannot
provide evidence that previous studies were completed in English, must submit TOEFL or IELTS or
Pearson Test of English or Oxford Test of English test results with their application.

10. All applicants must be computer literate.

11. All students need to have access to an internet enabled device, as well as consistent email and
internet access.

12. Allowance will be made for the diversity profile of students in accordance with the University
strategy.

w

Minimum admissions requirements
1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 65% for the honours degree or postgraduate diploma
3. Membership of an acknowledged accounting body

Additional requirements

1. A candidate may be refused admission to a master’s degree by the relevant head of department/Postgraduate
Committee if they do not comply with the standard of competence in the subject as determined by the
department - with the proviso that a candidate who does not comply with the required level of competence,
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may be admitted, provided that they completes additional study assignments and/or examinations.
2. The relevant head of department/Postgraduate Committee may set additional admission requirements.
Specific departments have specific requirements for admission.
4. The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.
5. Allowance will be made for the diversity profile of students.

w

Other programme-specific information

There will not necessarily be an intake of new students for each degree every year. It remains the applicant’s
responsibility to ensure that the degree they wish to apply for, will indeed be offered.

Examinations and pass requirements

The pass mark for both a mini-dissertation/research article is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertation/research articles.

A pass mark of at least 50% is required in the examination of each module.

Research information
Mini-dissertations, curricula and modules

1. The degree programme requires that a mini-dissertation/research article /research article must be submitted
in a field of study chosen from the fields covered for the honours degree,

2. Information on modules, credits and the syllabus is available in the yearbook.

3. A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation
of the relevant head of department/Postgraduate Committee, waive the prerequisites.

4. Sufficient number of bound copies/e-copies of the mini-dissertation/research article must be submitted to the
departmental Postgraduate Committee after permission is granted by the supervisor.

Article for publication

The Dean may require, before or on submission of a mini-dissertation/research article, the submission of a draft
article for publication to the supervisor. The draft article should be based on the research that the student has
conducted for the mini-dissertation/research article and be approved by the supervisor concerned. The
supervisor should then have the opportunity to take the paper through all the processes of revision and
resubmission as may be necessary and/or appropriate in order to achieve publication.

Submission of mini-dissertation/research article
A mini-dissertation/research article is submitted to the departmental Postgraduate Office, before the closing date
for the various graduation ceremonies as announced annually.

For examination purposes, a student must, in consultation with the supervisor, submit a sufficient number of
bound copies and/or e-copies of the mini-dissertation/research article, printed on good quality paper and of good
letter quality, to the departmental Postgraduate Office. Permission to submit the mini- dissertation/research
article in unbound form may be obtained from the supervisor concerned on condition that a copy of the final
approved mini-dissertation/research article is presented to the examiners in bound format or electronic format
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Pass with distinction

- Obtain a Cumulative Grade Point Average (CGPA) of at least 75% as well as at least 75% for the mini-
dissertation/research article.

- Complete the degree within a maximum period of two years.

- Only the final mark of the first attempt to pass the modules or dissertation will be considered.

- The CGPA will not be rounded up to a whole number.

Curriculum: Final year

Core modules

Research methodology: Responsible leadership 807 (NME 807) - Credits: 20.00
Strategic management 811 (OBS 811) - Credits: 20.00

Business in society 820 (OBS 820) - Credits: 25.00

Critical accounting 823 (OBS 823) - Credits: 25.00

Mini-dissertation: Critical accounting research article 870 (OBS 870) - Credits: 90.00

MPhil specialising in Agricultural Economics (Coursework) (07255251)

Minimum duration of

study 2 years

Admission requirements

1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 65% for the honours degree or postgraduate diploma

Other programme-specific information
The degree programme must be completed within four years after the first registration.
Please note that not all modules are presented every year.

Curriculum: Year 1

Core modules
Institutional economics 882 (LEK 882) - Credits: 15.00

Elective modules

Quantitative methods for agricultural and environmental policy 814 (LEK 814) - Credits: 15.00
Partial equilibrium modelling and commodity market analysis 820 (LEK 820) - Credits: 15.00
Environmental valuation and policy 826 (LEK 826) - Credits: 15.00

Agricultural supply chain management 883 (LEK 883) - Credits: 15.00

The economics of natural resources 886 (LEK 886) - Credits: 15.00

Selected topics in environmental economics 887 (LEK 887) - Credits: 15.00

Curriculum: Final year
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Core modules
Dissertation: Agricultural economics 898 (LEK 898) - Credits: 120.00

MPhil specialising in Development Practice (Coursework) (07255374)

Minimum duration of

study 2 years

Admission requirements

1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A cumulative weighted average of at least 60% for the honours degree or postgraduate diploma

Curriculum: Year 1

Core modules

Health sciences and development practice 800 (DVP 800) - Credits: 15.00
Natural sciences and development practice 801 (DVP 801) - Credits: 15.00
Foundations of sustainable development practice 802 (DVP 802) - Credits: 15.00
Social sciences and development practice 803 (DVP 803) - Credits: 15.00
Leadership theory 804 (DVP 804) - Credits: 15.00

Leadership service learning 805 (DVP 805) - Credits: 15.00

Curriculum: Final year

Core modules
Mini-dissertation 895 (DVP 895) - Credits: 90.00

MPhil specialising in Economics (Coursework) (07255171)

Minimum duration of

study 1 year

Programme information

The MPhil in Economics programme is designed to prepare students to enter into a research-based PhD degree
programme in Economics. The programme focuses primarily on the core microeconomic and macroeconomic
theory principles, as well as the theoretical econometric fundamentals necessary for the student to understand
the extant economic literature and to contribute to the international economic debate.

Admission requirements

1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 65% for the honours degree or postgraduate diploma
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Additional requirements

- A candidate may be refused admission to a master’s degree by the postgraduate committee of the department
if he/she does not comply with the standard of competence in the subject as determined by the department -
with the proviso that a candidate who does not comply with the required level of competence, may be
admitted, provided that he/she completes additional study assignments and/or examinations.

- The postgraduate committee of department concerned may set additional admission requirements.

- Specific departments have specific requirements for admission.

- The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive. However, a candidate may also be refused admission by the postgraduate
committee of the department if the department does not have adequate capacity to instruct and supervise the
student. Students are encouraged to check the department’s website for the most up-to-date information or to
inquire with the department.

- Allowance will be made for the diversity profile of students.

Capacity limitations

- The supervision of postgraduate students is a time-consuming process, and, therefore, the Department
reserves the right to limit entry into programmes.

- Please consult the Department for the most recent information on enrolment expectations.

- All reasonable measures will be taken to ensure that those students who meet the minimum requirements, are
enrolled.

- In the event that departmental capacity cannot accommodate the number of students who meet the minimum
requirements, the students will be ranked according to the above averages, and only the top performing

students will be admitted to the programme, in accordance with the number of students that the departmental
teaching capacity and supervision can accommodate.

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Refer to General Academic Regulation G39.

The weight of the mini-dissertation (EKN 895) contributes 57% towards the total requirements for the
degree. Where possible, the mini-dissertation for the MPhil should be a fully-fledged PhD proposal.

Mini-dissertations, curricula and modules
Refer to General Academic Regulation G38.

1. The degree programme requires that a mini-dissertation must be submitted.

2. Information on modules, credits and syllabi is available in the yearbook.

3. The mini-dissertation should be written in consultation with the supervisor, and is to be submitted either by 30
November to graduate in April or May 31 to graduate in September. The mini-dissertation should be submitted
to the postgraduate administrator in the department, with the approval of the supervisor. If the supervisor
does not approve, the student should approach the postgraduate committee of the department. That
committee will make a final recommendation on submission.
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Article for publication
There is no expectation that an article be published from the research conducted in the mini-dissertation.

Curriculum: Final year

A minimum of 210 credits are required, 190 core modules and 20 electives.

Core modules

Microeconomics 812 (EKN 812) - Credits: 10.00
Macroeconomics 813 (EKN 813) - Credits: 10.00

Applied microeconomics 822 (EKN 822) - Credits: 10.00
Applied macroeconomics 823 (EKN 823) - Credits: 10.00
Mini-dissertation: Economics 895 (EKN 895) - Credits: 120.00
Econometrics 813 (EKT 813) - Credits: 10.00

Econometrics 814 (EKT 814) - Credits: 10.00

Econometrics 816 (EKT 816) - Credits: 10.00

Elective modules

Economics 882 (EKN 882) - Credits: 10.00
Economics 883 (EKN 883) - Credits: 10.00
Economics 884 (EKN 884) - Credits: 10.00
Econometrics 885 (EKT 885) - Credits: 10.00

MPhil specialising in Entrepreneurship (Coursework) (07255181)

Minimum duration of

study 1 year

Programme information

There will not be an intake of new students for each degree every year. It remains the applicant’s responsibility

to ensure that the degree they wish to apply for, will indeed be offered.

Admission requirements

1. Relevant bachelor's degree and the Postgraduate Diploma (Enterpreneurship)
or
Relevant honours degree
2. A weighted average of at least 60% each for the bachelor's degree or postgraduate diploma
or
A weighted average of at least 60% for the honours degree

Additional requirements

1. A candidate may be refused admission to a master’s degree by the relevant head of department/Postgraduate
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Committee if he/she does not comply with the standard of competence in the subject as determined by
the department - with the proviso that a candidate who does not comply with the required level of
competence, may be admitted, provided that he/she completes additional study assignments and/or
examinations.

2. The relevant head of department/Postgraduate Committee may set additional admission requirements.

Specific departments have specific requirements for admission.

4. The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.

5. Allowance will be made for the diversity profile of students.

w

Other programme-specific information

Presentation method
The programme is presented by means of contact and online sessions. Attendance at these contact sessions is
compulsory.

Examinations and pass requirements

An examination paper is written in each of the modules and a minimum of 50% should be obtained. A
subminimum of 40% in each module is required. Candidates must pass all modules, including the research article
to qualify for the MPhil Entrepreneurship degree.

There are no supplementary examinations.

Research information
Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules

Entrepreneurial start-up process 822 (ENP 822) - Credits: 25.00
Entrepreneurial growth process 843 (ENP 843) - Credits: 25.00
Research methodology 804 (NME 804) - Credits: 20.00

Strategic management 811 (OBS 811) - Credits: 20.00
Mini-dissertation: Research article 898 (OBS 898) - Credits: 90.00

MPhil specialising in Finance and Investment (07255193)

Minimum duration of

study 1 year
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Programme information

Before registration a candidate must submit a research outline of approximately 1 000 words to the Research
Committee of the Department. If the research outline is officially approved, the candidate will be allowed to
register and a supervisor will be appointed. The candidate will work under the guidance of his/her supervisor until
the research is completed according to the rules and regulations of the University.

Admission requirements

1. Relevant honours degree

2. A weighted average of at least 65% for the honours degree

3. Sound knowledge-base of the Financial Maanagement Sciences deemed to be sufficient by the
Departmental Postgraduate Committee

Additional requirements

The module FBS 884 (Financial Management 884) in Research Methodology is prescribed. However, under
exceptional circumstances, the Dean may grant students exemption from this module.

Other programme-specific information

The Dean authorises matters not provided for in the Faculty Rules or General Regulations. The Dean may also,
during any academic year and on the recommendation of the Postgraduate Committee, cancel the registration of
any student whose academic progress is not satisfactory.

Examinations and pass requirements

No written examinations or coursework are required. The thesis should however be passed in accordance with
the requirements as set out in G.52 and G.60.2.2. The requirement of the faculty in respect of Ethical Clearance
must also be adhered to.

Research information
The research component contributes 100% of the total requirements for the degree.

Curriculum: Final year

Core modules
Research methodology 884 (FBS 884) - Credits: 0.00
Dissertation: Finance and Investment 890 (FBS 890) - Credits: 180.00

MPhil specialising in Fraud Risk Management (Coursework) (07255332)

Minimum duration of

study 1 year

Programme information

There will not be an intake of new students for each degree every year. It therefore remains the applicant’s
responsibility to ensure that the degree they wish to apply for, will indeed be offered, by contacting the
relevant head of department or viewing the department webpage.
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Admission requirements

1. Relevant honours degree or equivalent SAICA accredited qualification
or
Bachelor of Laws [LLB] degree
or
Postgraduate Diploma in Investigative and Forensic Accounting

2. A weighted average of at least 65% for the relevant honours degree or equivalent SAICA accredited
qualification or a cumulative weighted average of at least 60% for the Bachelor of Laws [LLB] degree
or postgraduate diploma

Additional requirements

Credit-bearing short courses
Refer to Section A5 in the General Academic Regulations.

Articulation and accreditation

Candidates who have completed a corresponding short course at Enterprises University of Pretoria at an NQF
level 8, may articulate towards the MPhil (Fraud Risk Management) and will receive 15 credits in respect of the
equivalent module offered in the MPhil (Fraud Risk Management) degree programme.

Articulation is only possible where the following requirements have been met:

- The candidate must have obtained at least a final mark of 60% in the corresponding short course.
- The candidate must have completed the corresponding short course within a period of 3 (three) years before
date of enrolment for the MPhil (Fraud Risk Management)

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Promotion to next study year

- Candidates must obtain at least 80 credits in the first year to register for the second-year modules.

- Candidates will not be allowed to register more than twice for the same module.

- Candidates may register for a maximum of two outstanding modules (other than Research methodology (FRM
809)) together with FRM 808 (Research article).

- Candidates must pass five modules before the research article may be submitted for evaluation by the study
leader.

- A maximum of two years after first registration will be allowed for the completion of the degree provided that
the Dean may, in exceptional cases, and on recommendation of the head of the department concerned,
approve a fixed limited extension of the period of study.

Research information

Research methodology (FRM 809) is a prerequisite for the Research article (FRM 808). Students will only be
allowed to register for the Research article (FRM 808) after 4 (four) coursework modules, and the module on
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Research methodology (FRM 809) have been completed, thus with only 2 (two) coursework modules outstanding.
For each of the modules FRM 801 - 806, a student will be required to submit one research report in each of the
modules. The research reports will contribute 40% of the final mark for the module. An examination in each of
the modules (FRM 801 - 806) will constitute the remaining 60% towards the final mark. For FRM 809 an
acceptable research proposal is required.

The MPhil candidate must submit and present a research proposal. The module FRM 809 will prepare the student
in writing a research proposal. A candidate will work under the guidance of a supervisor to develop a detailed
research proposal according to faculty and departmental guidelines and regulations.

Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules

Fraud risk management 801 (FRM 801) - Credits: 15.00

Economic crime schemes 802 (FRM 802) - Credits: 15.00

Law for commercial forensic practitioners 803 (FRM 803) - Credits: 15.00

Investigation of financial crimes 804 (FRM 804) - Credits: 15.00

Investigation and management of cyber and electronic crime 805 (FRM 805) - Credits: 15.00
Money laundering detection and investigation 806 (FRM 806) - Credits: 15.00

Research article 808 (FRM 808) - Credits: 70.00

Research methodology 809 (FRM 809) - Credits: 20.00

MPhil specialising in Human Resource Management (Coursework) (07250149)

Minimum duration of

study 1 year

Programme information

The MPhil (Human Resource Management) course is a programme accredited by the South African Board of
People Practice (SABPP). The two year master’s programme entails eight modules of coursework presented over
at least four block weeks during the first year of study and a mini-dissertation.

Additional requirements

A candidate may be refused admission to a master’s degree by the Department of Human Resource
Management Postgraduate Selection Committee if the applicant does not comply with the standard of
competence in the module as determined by the Department of Human Resource Management - with the proviso
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that a candidate who does not comply may be admitted, provided that the candidate completes additional study
assignments and/or examinations.

The number of applicants admitted to the programme is limited by supervisory capacity and the availability of
research projects in the field of specialisation in the D-HRM.

The number of students admitted in the programme will be determined by the growth strategy of the University
of Pretoria as approved by the Executive.

Allowance will be made for the diversity profile of students.

Other programme-specific information

The research component comprises of the HRC 806 Research in Practice module as well as the HRC 807 mini-
dissertation. The research component contributes 50% towards the total credit requirements for the degree,
which includes both the Research in Practice module (30 credits) and the mini-dissertation (60 credits). The
programme requires that the topic of the mini-dissertation be consistent with the expertise residing in the
department.

For the examination of the mini-dissertation, a student must submit an electronic copy of the mini- dissertation to
the postgraduate administrator. If so requested by the supervisor or external examiner the student must submit
a printed copy using ring-bound format.

After the changes required by the examiners have been approved by the supervisor, the successful student must
submit two electronic copies of the approved dissertation on a CD or DVD, clearly marked with his/her student
number, name and the title of the study, to the Head: Student Administration. These copies need

to be in the format specified by the faculty and in accordance with the standards set by the Department of
Library Services. Final submission should be before 30 January for the Autumn graduation ceremonies and before
26 June for the Spring graduation ceremonies, failing which the degree will be conferred only in the next series of
graduation ceremonies.

Article for lication

The Dean may require, before or on submission of a mini-dissertation, the submission of a draft article for
publication to the supervisor. The draft article should be based on the research that the student has conducted
for the mini-dissertation and be approved by the supervisor concerned. The supervisor should then have the
opportunity to take the paper through all the processes of revision and resubmission as may be necessary and/or
appropriate in order to achieve publication.

Examinations and pass requirements

The pass mark for both the coursework and mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations contained in General Academic Regulation G 12.2 apply mutatis mutandis to mini- dissertations.
A pass mark of at least 50% is required in the examination for each module.

Pass with distinction

In order to be awarded the degree with distinction, a student must meet the following criteria:
? obtain an overall weighted average of at least 75% according to module credits

? obtain at least 75% in the mini-dissertation

? complete the degree/diploma within the minimum prescribed period.

Notes
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1) Only the final mark of the first attempt to pass the modules or dissertation will be considered;
2) The overall weighted average (according to course credits) will not be rounded up to a whole number.

Curriculum: Final year

Core modules

Strategic human resource management 801 (HRC 801) - Credits: 12.00

Talent management 802 (HRC 802) - Credits: 12.00

Leadership 803 (HRC 803) - Credits: 12.00

Human resource metrics 804 (HRC 804) - Credits: 12.00

Diversity dynamics 805 (HRC 805) - Credits: 12.00

Research in practice 806 (HRC 806) - Credits: 30.00

Mini-Dissertation:Human Resource Management 807 (HRC 807) - Credits: 60.00
Change dynamics 804 (IPS 804) - Credits: 12.00

Labour relations management practices 801 (LAM 801) - Credits: 18.00

MPhil specialising in Insolvency and Business Rescue (Coursework) (07255350)

Minimum duration of

study 1 year

Programme information

Closing date for applications: SA applicants - 30 November; non-SA applicants - 31 August of the year preceding
the year of first registration.

This programme is structured to allow for one year of study, therefore the programme may be completed within
two semesters (1 year), subject to fulfilment of all the requirements for the degree and payment of the fees as
prescribed for the MPhil degree.

The Faculty of Economic and Management Sciences should be contacted with regard to specific reqgulations
pertaining to the MPhil degree programme.

Admission requirements

1. Bachelor of Commerce Honours degree in an academic discipline related to financial management or
business management with a weighted average of at least 60%
or

2. Four-year Law degree with a weighted average of at least 60%
or

3. NQF level 8 qualification with a minimum of 120 credits in an academic discipline relevat to this
MPhil programme with a weighted average of at least 60% and as approved by the departmental
selection committee of the Faculty of Economic and Management Sciences

Other programme-specific information

The mini-dissertation must comprise 13 000 to 15 000 words - including footnotes but excluding the list of
contents and the bibliography. (The methodology and content of the mini-dissertation should reflect a
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multidisciplinary perspective on the insolvency and rescue industry’s policies, management and regulation.)

Any request for an extension of the submission of the mini-dissertation will only be granted by the Dean of
Economic and Management Sciences, on recommendation of the Postgraduate Committee.

Examinations and pass requirements
Refer to General Academic Regulation G39.

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G39, apply mutatis mutandis to mini-dissertations. A
pass mark of at least 50% is required in the examination of each module.

In the event of having failed all modules during a particular year of study, a student will only be allowed to
continue with his/her studies with the consent of the Postgraduate Committee.

Research information

The relevant head of department must recommend a supervisor and title for the mini-dissertation, which must be
approved by the Postgraduate Committee. The mini-dissertation must be assessed and finalised as set out in the
Economic and Management Sciences or Law Faculty Boards approved MPhil Policy Document of the respective
faculty, where required. The mini-dissertation must be submitted in the format as determined by the supervisor
and approved by the Postgraduate Committee. The supervisor may likewise, subject to the approval of the
Postgraduate Committee, also determine the research topic and scope of the proposed research.

Pass with distinction

In order to be awarded a postgraduate degree/diploma with distinction, a student must meet the following
criteria:

- Obtain a Grade Point Average of at least 75% including at least 75% for the mini-dissertation in the case of a
coursework Master's degree.

- Complete the degree within the minimum period prescribed.

- Only the final mark of the first attempt to pass the modules or dissertation will be considered.

- The GPA will be not be rounded up to a whole number.

Curriculum: Final year

Research methodology:

- Law students must select and pass all three modules NME 815 (10 credits), RHP 801 (5 credits) and RHP 803
(5 credits).
- Commerce students must select and pass the module NME 804 (20 credits).

Core modules

Comparative and international insolvency principles 821 (IBR 821) - Credits: 20.00
Corporate liquidation and business rescue regulation 822 (IBR 822) - Credits: 20.00
Research methodology 804 (NME 804) - Credits: 20.00

Research Methodology 815 (NME 815) - Credits: 10.00

Distressed business assessment 821 (OBS 821) - Credits: 20.00

Financial distress assessment 822 (OBS 822) - Credits: 20.00

Mini-dissertation 892 (OBS 892) - Credits: 90.00

Research methodology 801 (RHP 801) - Credits: 5.00
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Research proposal 803 (RHP 803) - Credits: 5.00

MPhil specialising in Internal Auditing (Coursework) (07255231)

Minimum duration of

study 1 year

Programme information
For further information, please contact the department at internalauditing@up.ac.za.

- Entrance to the programme is based on internal audit experience, and the academic and professional
qualifications of each individual.

- The programme will be offered over a two-year period within four semesters.

- The method of teaching will consist of a virtual classroom as well as contact sessions comprising of two block
sessions per semester.

There will not be an intake of new students for each degree every year. It remains the applicant’s responsibility

to ensure that the degree they wish to apply for, will indeed be offered.

Admission requirements

1. Relevant honours degree or equivalent in an audit-related field with a recognised audit-related
professional qualification and a minimum of two years' internal audit experience in a senior position
or
Four-year degree (NQF Level 8) with a recognised audit-related professional qualification and a
minimum of three years' internal audit experience in a senior position

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.
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Curriculum: Final year

Core modules

Advance internal auditing 800 (IOK 800) - Credits: 15.00
Internal auditing 812 (IOK 812) - Credits: 10.00
Advanced internal auditing 814 (10K 814) - Credits: 15.00
Internal auditing 815 (IOK 815) - Credits: 10.00

Internal auditing 816 (IOK 816) - Credits: 10.00
Organisational behaviour/industrial psychology 817 (IOK 817) - Credits: 10.00
Forensic auditing 819 (IOK 819) - Credits: 10.00

Internal auditing 821 (IOK 821) - Credits: 10.00

Internal auditing 822 (IOK 822) - Credits: 10.00

Internal auditing 823 (IOK 823) - Credits: 10.00
Mini-dissertation 895 (IOK 895) - Credits: 60.00

Research methodology 806 (NME 806) - Credits: 10.00

Elective modules
Forensic auditing 819 (IOK 819) - Credits: 10.00
Value-for-money and strategic compliance auditing 820 (10K 820) - Credits: 10.00

MPhil specialising in International Taxation (Coursework) (07255106)

Minimum duration of

study 1 year

Programme information

This programme aims to provide students with advance knowledge of international tax provisions and relevant
tax topics as they arise from contemporary cross border transactions.

Contact: Department of Taxation (012) 420 4983

Admission requirements

1. Relevant honours degree

or

Relevant postgraduate qualification (NQF level 8, with a minimum of 120 credits)
2. Relevant Taxation modules with a minimum of 40 credits on an NQF level 8
3. Work experience in a tax environment

Note: An entrance examination may be required

Additional requirements
Proficient in English (written and spoken).

Other programme-specific information

- Please contact the Faculty of Economic and Management Sciences with regard to University specific regulations
pertaining to master degree programmes.
- The offer of admission is dependent on a process of selection by the department.
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- Full particulars of the degree programme are available on the departmental website.

Examinations and pass requirements
Prerequisite for awarding the degree

a. All the modules require a pass mark of at least 50%.
b. The pass mark for the mini-dissertation is 50%. The provisions regarding pass requirements for dissertations,
contained in General Regulation G.12.2, apply mutatis mutandis to mini- dissertations.

Pass with distinction
In order to be awarded the degree with distinction, a student must meet the following criteria:

- Obtain a Grade Point Average (GPA) of at least 75% including at least 75% in the mini-dissertation;
- Complete the degree within the minimum period prescribed;

- Only the final mark of the first attempt to pass the modules or dissertation will be considered; and
- The GPA will be not be rounded up to a whole number.

Curriculum: Year 1

Core modules

Domestic international tax provisions 810 (TXA 810) - Credits: 25.00
Tax treaty provisions 811 (TXA 811) - Credits: 25.00

Taxation in a digitised economy 812 (TXA 812) - Credits: 20.00
Research methodology for taxation 885 (TXA 885) - Credits: 20.00

Curriculum: Final year

Core modules
Mini-dissertation: Taxation 895 (TXA 895) - Credits: 90.00

MPhil specialising in Responsible Leadership (Coursework) (07255286)

Minimum duration of

study 1 year

Programme information

There will not be an intake of new students for each degree every year. It remains the applicant’s responsibility
to ensure that the degree they wish to apply for, will indeed be offered.

Admission requirements

1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 60% for the honours degree or postgraduate diploma

Additional requirements

1. A candidate may be refused admission to a master’s degree by the relevant head of department/Postgraduate
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Committee if he/she does not comply with the standard of competence in the subject as determined by
the department - with the proviso that a candidate who does not comply with the required level of
competence, may be admitted, provided that he/she completes additional study assignments and/or
examinations.

2. The relevant head of department/Postgraduate Committee may set additional admission requirements.

Specific departments have specific requirements for admission.

4. The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.

5. Allowance will be made for the diversity profile of students.

w

Examinations and pass requirements
The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements

for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules

Research methodology: Responsible leadership 807 (NME 807) - Credits: 20.00
Strategic management 811 (OBS 811) - Credits: 20.00

Responsible leadership 819 (OBS 819) - Credits: 25.00

Business in society 820 (OBS 820) - Credits: 25.00

Mini-dissertation: Responsible leadership research article 860 (OBS 860) - Credits: 90.00

MPhil specialising in Strategic Communication Management (Coursework)
(07255244)

Minimum duration of

study 1 year

Programme information
There will not be an intake of new students for each degree every year. It remains the students’ responsibility to
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establish that the degree they wish to apply for, will indeed be offered.

Admission requirements

1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 60% for the honours degree or postgraduate diploma

Additional requirements

Additional specialisation in Communication Management and/or Business Management and/or Marketing
Management will be advantageous.

Other programme-specific information
There are no electives and all modules must be passed.

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Regulation G.12.2, apply mutatis mutandis to mini-dissertations. A pass
mark of at least 50% is required in the examination of each module.

Research information

The weight of the research article for publication contributes 50% towards the total requirements for the degree.
Dissertations/mini-dissertations, curricula and modules

Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules

Communication management theory 810 (KOB 810) - Credits: 25.00
Strategic communication management 811 (KOB 811) - Credits: 25.00
Research methodology 804 (NME 804) - Credits: 20.00

Strategic management 811 (OBS 811) - Credits: 20.00
Mini-dissertation: Research article 898 (OBS 898) - Credits: 90.00
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MPhil specialising in Strategic Management (Coursework) (07255287)

Minimum duration of

study 1 year

Programme information

Due to capacity constraints, there is not an intake of new students for every degree each year. It remains the
applicant’s responsibility to ensure that the degree they wish to apply for, will indeed be offered. In addition to
the fields of specialisation, options are offered under the various specialisation fields, eg MPhil Accounting
Sciences with an option in Fraud Risk Management, which enables the candidate to make a selection and expand
specific focus areas within the existing fields of specialisation.

Admission requirements

1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 60% for the honours degree or postgraduate diploma

Additional requirements

- A candidate may be refused admission to a master’s degree by the relevant head of department if he/she does
not comply with the standard of competence in the subject as determined by the department - with the proviso
that a candidate, who does not comply with the required level of competence may be admitted, provided that
he/she completes additional study assignments and/or examinations.

- The relevant head of department may set additional admission requirements.

- Specific departments have specific requirements for admission.

- The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.

- Allowance will be made for the diversity profile of students.

Research information

A candidate, before or on submission of the mini-dissertation, must submit at least one draft article for
publication in a recognised academic journal.

Dissertations/mini-dissertations, curricula and modules
Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.
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Pass with distinction

In order to be awarded a postgraduate degree/diploma with distinction, a student must meet the following
criteria:

- Obtain a Grade Point Average of at least 75% including at least 75% in the mini-dissertation in the case of a
coursework Master's degree; and

- Complete the degree/diploma within the minimum period prescribed.

- Only the final mark of the first attempt to pass the modules or dissertation will be considered; and

- The GPA will be not be rounded up to a whole number.

Curriculum: Final year

Core modules

Research methodology 804 (NME 804) - Credits: 20.00

Strategic management 811 (OBS 811) - Credits: 20.00

Advanced concepts in strategic management 812 (OBS 812) - Credits: 25.00
Applied strategic management 813 (OBS 813) - Credits: 25.00
Mini-dissertation: Research article 898 (OBS 898) - Credits: 90.00

MPhil specialising in Supply Chain Management (Coursework) (07255285)

Minimum duration of

study 1 year

Programme information

Supply chain managers oversee some of the most essential business processes affecting the profitability of firms
today. These managers are responsible for synchronising the flow of products, information, and funds between
their organisations and both their suppliers and customers in a way that adds value for the end consumers of
their products.

The programme content focuses on key issues such as the fundamental theory of supply chain management,
contemporary issues in supply chain management and strategic management and leadership.

The programme consists of coursework and a research article. The coursework part of the degree programme is
offered during the first and second semester of the first year of study and the research article during the second
semester. The coursework is presented by means of five contact sessions per module during the first and second
semester. Contact block weeks will take place after-hours on a Monday to Thursday evening from 17:30 - 21:00
during the first semester and on a Monday evening from 17:30 - 21:00 during the second semester. Attendance
of the contact sessions is compulsory. All lectures, tests and examination sessions will be conducted at the
University of Pretoria’s main campus in Hatfield. Students have a maximum of two years to complete the MPhil
degree but it is advisable to complete the programme in one year.

Admission requirements

1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 60% for the honours degree or postgraduate diploma
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Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information
Refer to General Academic Regulation G39.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules

Research methodology 804 (NME 804) - Credits: 20.00

Strategic management 811 (OBS 811) - Credits: 20.00

Supply chain management 817 (OBS 817) - Credits: 25.00

Contemporary issues in supply chain management 818 (OBS 818) - Credits: 25.00
Mini-dissertation: Research article 898 (OBS 898) - Credits: 90.00

MPhil specialising in Taxation (Coursework) (07255142)

Minimum duration of

study 2 years

Programme information

This interdisciplinary master's programme, offered in English only, is aimed at developing capacity in the areas of
tax policy, governance and administration and is focused on attracting students from the public sector.

Admission requirements

1. Relevant Bachelor of Commerce Honours degree
or
Bachelor of Laws [LLB] degree

2. Work experience acceptable to the Departmental Postgraduate Selection Committee

3. Successful completion of the African Tax Institute's (in the Department of Economics) selection
process, which includes an entrance examination

Additional requirements

The Postgraduate selection committee has the right to prescribe any additional modules at honours level to
ensure that a candidate complies with all the requirements. All additional modules serve as prerequisite for
acceptance into the degree programme.
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Pass with distinction

In order to be awarded a postgraduate degree/diploma with distinction, a student must meet the following
criteria:

- Obtain a Grade Point Average of at least 75% including at least 75% for the research component in the case of
an Honours degree; 75% in the mini-dissertation in the case of a coursework Master's degree or 75% for a full
dissertation Master's degree.

- Complete the degree/diploma within the minimum period prescribed.

- Only the final mark of the first attempt to pass the modules or dissertation will be considered.

- The GPA will be not be rounded up to a whole number.

Curriculum: Year 1

Core modules

Comparative tax policy and administration 835 (EKN 835) - Credits: 15.00
Principles of income taxation 836 (EKN 836) - Credits: 15.00

Value-added taxation 837 (EKN 837) - Credits: 15.00

Introduction to the tax environment 840 (EKN 840) - Credits: 15.00

Elective modules

Sub-national taxation 838 (EKN 838) - Credits: 15.00

International taxation 841 (EKN 841) - Credits: 15.00

Tax and development 842 (EKN 842) - Credits: 15.00

Excise taxation and import duties 843 (EKN 843) - Credits: 15.00
Natural resources taxation 844 (EKN 844) - Credits: 15.00

Issues in tax administration 845 (EKN 845) - Credits: 15.00

Revenue forecasting and tax analysis 846 (EKN 846) - Credits: 15.00

Curriculum: Final year

Core modules
Mini-dissertation: Tax policy 898 (EKN 898) - Credits: 90.00

MPhil specialising in Tourism Management (Coursework) (07255373)

Minimum duration of

study 1 year

Programme information

There will not be an intake of new students for each degree every year. It remains the applicant’s responsibility
to ensure that the degree they wish to apply for, will indeed be offered.

Admission requirements

1. Relevant honours degree
or
Relevant postgraduate diploma (PGDip)
2. A weighted average of at least 60% for the honours degree or postgraduate diploma
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Additional requirements

1. A candidate may be refused admission to a master’s degree by the relevant head of department/Postgraduate
Committee if he/she does not comply with the standard of competence in the subject as determined by
the department - with the proviso that a candidate who does not comply with the required level of
competence, may be admitted, provided that he/she completes additional study assignments and/or
examinations.

2. The relevant head of department/Postgraduate Committee may set additional admission requirements.

Specific departments have specific requirements for admission.

4. The number of students will be determined in line with the growth strategy of the University of Pretoria as
approved by the Executive.

5. Allowance will be made for the diversity profile of students.

w

Other programme-specific information
There are no electives and all modules must be passed.

Examinations and pass requirements

The pass mark for both a dissertation and a mini-dissertation is 50%. The provisions regarding pass requirements
for dissertations, contained in General Academic Regulation G36, apply with the necessary changes to mini-
dissertations.

A pass mark of at least 50% is required in the examination of each module.

Research information

The weight of the research article for publication contributes 56% towards the total requirements of the degree.
Dissertations/mini-dissertations, curricula and modules

Refer to General Academic Regulations G37, G38 and G39.

The degree programme requires that a dissertation be submitted in a field of study selected from the fields
covered in the honours degree.

Information on modules, credits and syllabi is available, on request, from the relevant head of
department/Postgraduate Committee.

A module in Research Methodology is compulsory in all programmes. The Dean may, on the recommendation of
the relevant head of department/Postgraduate Committee, waive the prerequisites.

Article for publication
Refer to General Academic Regulation G39.13.

Curriculum: Final year

Core modules

Research methodology 801 (TBE 801) - Credits: 40.00

Strategic tourism management A 809 (TBE 809) - Credits: 20.00
Strategic tourism management B 810 (TBE 810) - Credits: 20.00
Research article 891 (TBE 891) - Credits: 100.00
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Doctorate

PhD specialising in Accounting Sciences (07267044)

Minimum duration of

study 2 years

Programme information
The degree comprises the writing of a thesis and an article for publication in a recognised scientific journal.

Admission requirements

1. Relevant master's degree
2. A cumulative weighted average of at least 65% for the master's degree

Research information
The weight of the research component contributes 100% towards the total requirements for the degree.

Curriculum: Year 1

Core modules
Thesis: Accounting sciences 990 (RWE 990) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Accounting sciences 990 (RWE 990) - Credits: 360.00

PhD specialising in Agricultural Economics (07267091)

Minimum duration of

study 2 years

Programme information
The PhD programme in Agricultural Economics consists of a thesis and an oral examination.

Admission requirements

1. Relevant master's degree
2. An average of at least 65% for the research component at master's level
Plan-specific admissions requirements:

1. Copies of publications, if applicable
2. Entrance interview

Note:
1. A copy of the final master's dissertation may be required

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 153 of 592


https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/RWE 990
https://www.up.ac.za/yearbooks/2025/EMS-faculty/PG-modules/view/RWE 990
https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

e

UNIVERSITEIT VAN PRETORIA
UNIVERSITY OF PRETORIA
YUNIBESITHI YA PRETORIA

Gt

2. A CV with contactable references may be required

Curriculum: Year 1

Core modules
Thesis: Agricultural economics 990 (LEK 990) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Agricultural economics 990 (LEK 990) - Credits: 360.00

PhD specialising in Auditing (07267082)

Minimum duration of

study 2 years

Programme information
For further information, please contact the department at internalauditing@up.ac.za.
The degree comprises the writing of a thesis and a draft article for publication in a recognised scientific journal.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 60% for the master's degree
3. Recognised audit-related professional qualification

Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information
Refer to General Academic Regulations G50 and G54.

Curriculum: Year 1

Core modules
Thesis: Auditing 990 (ODT 990) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Auditing 990 (ODT 990) - Credits: 360.00

PhD specialising in Business Management (07267074)

Minimum duration of

study 2 years
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Programme information
The PhD degree is conferred by virtue of a thesis.

The relevant head of department reserves the right to prescribe any additional modules/seminars for a
candidate.

A candidate must also pass the compulsory module in EBW 801 Research methodology 801 if it has not been
completed at master’s level. However, the Dean may, in exceptional cases and on the recommendation of
the relevant head of department/director, waive this prerequisite.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 60% for the master's degree

Other programme-specific information
The curriculum must be compiled in consultation with the head of the department.

Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information
Refer to General Academic Regulations G50 and G54.

The candidate will complete his/her research under the guidance of his/her supervisor, and submit the thesis as
soon as it complies with the regulations of the University. A public defence of the thesis and an article for
publication is part of the prerequisites of completing the degree. The research component (thesis and draft
article for publication) contributes 100% towards the total requirement for the degree.

Curriculum: Year 1

Core modules
Thesis: Business management 995 (OBS 995) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Business management 995 (OBS 995) - Credits: 360.00

PhD specialising in Communication Management (07267282)

Minimum duration of

study 2 years
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Programme information
The degree comprises the writing of a thesis and a draft article for publication in a recognised scientific journal.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 60% for the master's degree

Other programme-specific information
The relevant head of department reserves the right to prescribe additional modules/seminars for a candidate.

Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information
Refer to General Academic Regulations G50 and G54.

The weight of the research component (thesis (80%) and draft article for publication (20%)) contributes 100%
towards the total requirement for the degree. All prescribed modules are prerequisites for the thesis.

The proposal has to be approved by all relevant committees before the candidate can commence with the thesis.
The candidate will then continue to work under supervision of his/her supervisor(s) to complete the research and
to develop and finalise a thesis according to departmental guidelines and regulations. A candidate, before or on
submission of the thesis, must submit at least one draft article for publication in a recognised scientific journal.
The draft article should be based on the research the candidate has conducted for the thesis and be approved by
the supervisor(s). The draft article is a requirement for the degree to be conferred on the candidate. The
candidate has to give advance notice, in the appropriate format, about his/her intent to submit the thesis.

If a candidate fails any of the exemption assessments, the head of the department reserves the right to specify
additional modules and to register him/her for EBW 900 (Research proposal) until he/she has met the specified
requirements.

The research component comprises the writing of a thesis and a draft article for publication. A two-page outline
proposal has to be submitted to the head of the department. Upon approval of the proposal, a supervisor(s) will
be appointed. The candidate will work under the guidance of his/her supervisor to develop a detailed research
proposal according to the departmental guidelines. The proposal has to be approved by all relevant committees
before the candidate can commence with the thesis. The candidate will then continue to work under supervision
of his/her supervisor to complete the research and to develop and finalise a thesis according to departmental
guidelines and regulations. An oral defence of the thesis may be required as part of the final examinaton.

Curriculum: Year 1

Core modules
Thesis: Communication management 995 (KOB 995) - Credits: 360.00
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Curriculum: Final year

Core modules
Thesis: Communication management 995 (KOB 995) - Credits: 360.00

PhD specialising in Economics (07267052)

Minimum duration of

study 2 years

Programme information

The PhD (Economics) programme is a research degree, requiring the completion of supervised as well as
independent research resulting in peer-reviewed publication. Students interested in pursuing the PhD
(Economics)-degree programme are expected to have completed the equivalent of the MPhil (Economics)
programme, including advanced topics courses. Students who have not completed the required courses, can still
be considered for the degree, but will be required to either complete the necessary courses, as part of a bridging
arrangement, or register for the MPhil in Economics.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 65% for the master's degree

Additional requirements

The Dean has the right of authorisation regarding matters not provided for in the General Academic Regulations
or the Faculty regulations.

Other programme-specific information
The thesis contributes 100% towards the total requirements for the degree.

Renewal of registration
Refer to General Academic Regulations G44.

Students are expected to complete the degree within three years. Thus, significant progress must be made each
year. Each student and supervisor will sign an MOU regarding expectations, and at the end of each year, student
progress will be assessed by the department’s postgraduate committee, which reserves the right to recommend
that a student not be allowed to continue with their programme of study.

Examinations and pass requirements
The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54.

Research information
Refer to General Academic Regulations G50 and G54.

At least one article from the thesis must (at the very least) be submitted for publication before the degree can be
awarded. Furthermore, students are expected to present their findings on a continuous basis within the
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department’s seminar series.

Curriculum: Year 1

Core modules
Research methodology 801 (EBW 801) - Credits: 0.00
Thesis 995 (EKN 995) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis 995 (EKN 995) - Credits: 360.00

PhD specialising in Entrepreneurship (07267065)

Minimum duration of

study 2 years

Programme information
The PhD degree is conferred by virtue of a thesis.

The relevant head of department reserves the right to prescribe any additional modules/seminars for a
candidate.

A candidate must also pass the compulsory module in EBW 801 Research methodology 801 if it has not been
completed at master’s level. However, the Dean may, in exceptional cases and on the recommendation of
the relevant head of department/director, waive this prerequisite.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 60% for the master's degree

Additional requirements

Only selected candidates will be allowed to register for the PhD in Entrepreneurship. The Department of Business
Management reserves the right not to present the programme during a specific period or to limit the number of
candidates admitted.

The Head of Department reserves the right to prescribe any of the modules of the Postgraduate Diploma
Entrepreneurship and the MPhil in Entrepreneurship in preparation for the thesis.

The Dean or Postgraduate Committee has the right of authorisation regarding matters not provided for in the
General Academic Regulations or the Faculty regulations.

Due to capacity constraints, there is not necessarily an intake of new students every year. It remains the
applicant's responsibility to ensure that the degree they wish to apply for, will indeed be offered.
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Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Curriculum: Year 1

Core modules
Thesis: Entrepreneurship 995 (ENP 995) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Entrepreneurship 995 (ENP 995) - Credits: 360.00

PhD specialising in Finance and Investment (07267205)

Minimum duration of

study 2 years

Programme information

The PhD (Finance and Investment) is a research degree requiring supervised and independent research resulting
in a unique scientific contribution to existing knowledge and culminating in a thesis and peer-reviewed
publication. The research component contributes 100% towards the degree requirements.

All postgraduate programmes are not offered every year due to capacity and other constraints. Applicants are
encouraged to contact the programme coordinator to determine the status of this programme for a specific year.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 65% for the master's degree

Additional requirements

The module FBS 884 (Research methodology 884) is prescribed. However, under special circumstances, the Dean
may give exemption from this module.

Other programme-specific information

The Dean has authorisation regarding matters not provided for in the General Academic Regulations or Faculty
Regulations. The Dean may also, during any academic year and at the recommendation of the Postgraduate
Committee, cancel the registration of any student whose academic progress is not satisfactory.

Examinations and pass requirements

No written examinations or coursework are required. The thesis should however be passed in accordance with
the requirements as set out in G50-G54. The requirement of the faculty in respect of Ethical Clearance must also
be adhered to.

Research information
These research components contribute 100% of the total requirements for the degree.
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Curriculum: Year 1

Core modules
Research methodology 884 (FBS 884) - Credits: 0.00
Thesis: Finance and Investment 995 (FBS 995) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Finance and Investment 995 (FBS 995) - Credits: 360.00

PhD specialising in Fraud Risk Management (07267332)

Minimum duration of

study 2 years

Programme information

The PhD with the option in Fraud Risk Management is a research degree, requiring the completion of supervised
as well as independent research resulting in a thesis.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
or
Master of Philosophy specialising in Fraud Risk Management from the University of Pretoria or
equivalent degree
or
Master's degree in Financial Sciences
2. A weighted average of at least 60% for the master's degree

Additional requirements

The Dean or Postgraduate Committee has the right of authorisation regarding matters not provided for in the
General Academic Regulations or the Faculty regulations.

Due to capacity constraints, there is not necessarily an intake of new students every year. It remains the
applicant's responsibility to ensure that the degree they wish to apply for, will indeed be offered.

Research information
Refer to General Academic Regulations G50 and G54.

The research component comprises a thesis from which a research article for publication (General Academic
Regulation G51) follows. Proposals must be presented to the departmental PhD committee and must be officially
approved by all relevant committees before the candidate can commence with his/her research. The candidate
will continue his/her research under the guidance of his/her supervisor until the research is completed according
to the rules and regulations of the University. A research article, approved by the study leader, based on the
candidate's research must be submitted for publication to a recognised accredited journal. The submission of an
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article is a compulsory pre-condition for the degree to be conferred.

Curriculum: Year 1

Core modules
Research proposal 901 (FRM 901) - Credits: 1.00
Thesis: Fraud risk management 995 (FRM 995) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Fraud risk management 995 (FRM 995) - Credits: 360.00

PhD specialising in Human Resource Management (07267144)

Minimum duration of

study 2 years

Programme information

The PhD Human Resource Management focuses on a research proposal and thesis: Human Resource
Management.

The PhD degree is conferred by virtue of a thesis.

The relevant head of department reserves the right to prescribe any additional modules/seminars for a
candidate.

A candidate must also pass the compulsory module in EBW 801 Research methodology 801 if it has not been
completed at master’s level. However, the Dean may, in exceptional cases and on the recommendation of
the relevant head of department/director, waive this prerequisite.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 65% for the master's degree

Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information
Refer to General Academic Regulations G50 and G54.

The research component comprises a thesis and a research article for publication(General Academic Regulation
G51). A candidate will work under the guidance of a supervisor to develop a detailed research proposal according
to departmental guidelines and regulations. The proposal must be presented to the departmental PhD committee
and must be officially approved by all relevant committees before the candidate can commence with his/her
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research. The candidate will continue his/her research under the guidance of his/her supervisor until the research
is completed according to the rules and regulations of the University. An oral defence of the thesis may be
required as part of the final examination. Furthermore, a research article based on the candidate’s research must
be submitted for publication to a recognised accredited journal. The article is a compulsory condition for the
degree to be conferred on the candidate. The research component contributes 100% towards the total
requirement for the degree.

Curriculum: Year 1

Core modules
Research proposal 901 (EBW 901) - Credits: 1.00
Thesis 995 (MHB 995) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis 995 (MHB 995) - Credits: 360.00

PhD specialising in Industrial Psychology (07267145)

Minimum duration of

study 2 years

Programme information
The PhD degree is conferred by virtue of a thesis.

The relevant head of department reserves the right to prescribe any additional modules/seminars for a
candidate.

A candidate must also pass the compulsory module in EBW 801 Research methodology 801 if it has not been
completed at master’s level. However, the Dean may, in exceptional cases and on the recommendation of
the relevant head of department/director, waive this prerequisite.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree accredited by the HPCSA
2. A weighted average of at least 65% for the master's degree

Additional requirements

The Dean or Postgraduate Committee has the right of authorisation regarding matters not provided for in the
General Academic Regulations or the Faculty regulations.

Due to capacity constraints, there is not necessarily an intake of new students every year. It remains the
applicant's responsibility to ensure that the degree they wish to apply for, will indeed be offered.
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Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information
Refer to General Academic Regulations G50 and G54.

The research component comprises a thesis and a research article for publication(General Academic Regulation
G51). A candidate will work under the guidance of a supervisor to develop a detailed research proposal according
to departmental guidelines and regulations. The proposal must be presented to the departmental PhD committee
and must be officially approved by all relevant committees before the candidate can commence with his/her
research. The candidate will continue his/her research under the guidance of his/her supervisor until the research
is completed according to the rules and regulations of the University. An oral defence of the thesis may be
required as part of the final examination. Furthermore, a research article based on the candidate’s research must
be submitted for publication to a recognised accredited journal. The article is a compulsory condition for the
degree to be conferred on the candidate. The research component contributes 100% towards the total
requirement for the degree.

Curriculum: Year 1

Core modules
Thesis 995 (BDO 995) - Credits: 360.00
Research proposal 901 (EBW 901) - Credits: 1.00

Curriculum: Final year

Core modules
Thesis 995 (BDO 995) - Credits: 360.00

PhD specialising in Leadership (07267075)

Minimum duration of

study 2 years

Programme information

The PhD in Leadership is a research degree, requiring the completion of supervised as well as independent
research resulting in a thesis.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 60% for the master's degree

Additional requirements

i. Research methodology module (unless exemption is granted)
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ii. Research proposal
iii. The Director of the Centre may, however, set additional admission requirements.

Selection for admission will require the submission by candidates of a written pre-proposal which briefly outlines
their intended research topic supported by a short motivation. In addition to this the candidate is expected to
present his/her understanding of the key academic articles in the field of leadership to an internal panel.

The Dean or Postgraduate Committee has the right of authorisation regarding matters not provided for in the
General Academic Regulations or the Faculty regulations.

Due to capacity constraints, there is not necessarily an intake of new students every year. It remains the
applicant's responsibility to ensure that the degree they wish to apply for, will indeed be offered.

Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information
Refer to General Academic Regulations G50 and G54.

The research component comprises a thesis and two research articles submitted for publication (General
Academic Regulation G51). Once the student has registered for the PhD, the candidate will work under the
guidance of a supervisor to develop a detailed research proposal in accordance with Centre guidelines and
regulations. The proposal must be defended during a formal presentation presented to the Centre PhD
committee and must be officially approved by all relevant committees before the candidate can commence with
his/her research. The candidate will continue his/her research under the guidance of his/her supervisor until the
research is completed according to the rules and regulations of the University. An oral defence of the thesis may
be required as part of the final examination. Two research articles, based on the candidate's research, must be
submitted for publication to a recognised accredited journal. At least one of these must be accepted for
publication. These articles are a compulsory condition for the degree to be conferred on the candidate. The
research component contributes 100% towards the total requirement for the degree.

Curriculum: Year 1

Core modules
Thesis: Leadership 996 (OBS 996) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Leadership 996 (OBS 996) - Credits: 360.00

PhD specialising in Marketing Management (07267043)

Minimum duration of

study 2 years

Programme information

Full particulars of the degree programme are contained in a brochure which is available from the departmental
website.
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Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 65% for the master's degree
3. Entrance examination passed with a minimum mark of 65%

Additional requirements

Prospective students who meet the requirements as set out will be invited to a selection and evaluation process
where psychometrics tests and interviews will be completed.

The Dean or Postgraduate Committee has the right of authorisation regarding matters not provided for in the
General Academic Regulations or the Faculty regulations.

Due to capacity constraints, there is not necessarily an intake of new students every year. It remains the
applicant's responsibility to ensure that the degree they wish to apply for, will indeed be offered.

Examinations and pass requirements

It is a requirement that all provisionally admitted Doctoral students write a research proposal and present their
proposals at a Doctoral Colloquium by the end of the year following their application to the Department's
Doctoral programme.

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Curriculum: Year 1

Core modules
Thesis: Marketing management 995 (BEM 995) - Credits: 360.00
Research methodology 801 (EBW 801) - Credits: 0.00

Curriculum: Final year

Core modules
Thesis: Marketing management 995 (BEM 995) - Credits: 360.00

PhD specialising in Organisational Behaviour (07267003)

Minimum duration of

study 2 years

Programme information
The PhD degree is conferred by virtue of a thesis.

The relevant head of department reserves the right to prescribe any additional modules/seminars for a
candidate.
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A candidate must also pass the compulsory module in EBW 801 Research methodology 801 if it has not been
completed at master’s level. However, the Dean may, in exceptional cases and on the recommendation of
the relevant head of department/director, waive this prerequisite.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 65% for the master's degree

Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information
Refer to General Academic Regulations G50 and G54.

The research component comprises a thesis and a research article for publication(General Academic Regulation
G51). A candidate will work under the guidance of a supervisor to develop a detailed research proposal according
to departmental guidelines and regulations. The proposal must be presented to the departmental PhD committee
and must be officially approved by all relevant committees before the candidate can commence with his/her
research. The candidate will continue his/her research under the guidance of his/her supervisor until the research
is completed according to the rules and regulations of the University. An oral defence of the thesis may be
required as part of the final examination. Furthermore, a research article based on the candidate’s research must
be submitted for publication to a recognised accredited journal. The article is a compulsory condition for the
degree to be conferred on the candidate. The research component contributes 100% towards the total
requirement for the degree.

Curriculum: Year 1

Core modules
Research methodology 801 (EBW 801) - Credits: 0.00
Thesis: Organisational behaviour 990 (ORG 990) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Organisational behaviour 990 (ORG 990) - Credits: 360.00

PhD specialising in Public Administration (07267113)

Minimum duration of

study 2 years

Programme information
Refer to General Academic Regulations G42-G55.
All postgraduate programmes are not offered every year. Please consult the relevant faculty concerning the
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presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 65% for the master's degree

Additional requirements

Candidates will only be considered for admission to the PhD (Public Administration and Management) if the
Postgraduate Committee of the School of Public Management and Administration is convinced that the applicant
has the necessary expertise to complete the required seminars successfully and has gained sufficient research
knowledge on the master’s level to conduct research for and complete a doctoral thesis.

The Dean has the right of authorisation regarding matters not provided for in the General Academic Regulations
or the Faculty regulations.

Other programme-specific information

PAD 990: Thesis Public Administration and Management in accordance with the General Academic Regulations of
the University of Pretoria applying at the time of registration.

Research information
Refer to General Academic Regulations G50 and G54.

Proof of submission of an article to an accredited journal on the thesis topic is required as part of the graduating
process (General Academic Regulation G51).

A thesis is submitted to the Head: Student Administration, before the closing date for the various graduation
ceremonies as announced annually.

Curriculum: Year 1

Due to capacity constraints, there is not an intake of new students every year and if offered, only limited
numbers can be accommodated. It remains the applicant's responsibility to ensure that the degree they wish to
apply for, will indeed be offered.

Core modules
Thesis: Public administration and management 990 (PAD 990) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Public policy 995 (PBP 995) - Credits: 360.00

PhD specialising in Public Policy (07267114)

Minimum duration of

study 2 years

Programme information
All postgraduate programmes are not offered every year. Please consult the relevant faculty concerning the
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presentation of this programme.
(See General Regulations G.42 to G.54).

Admission requirements

1. An accredited master's degree in Public Administration or a related discipline from an accredited
tertiary educational institution
2. An average of at least 65% for the master's dissertation, which must have been externally examined

Additional requirements

Candidates will only be considered for admission to the PhD (Public Policy) if the Postgraduate Committee of the
School of Public Management and Administration is convinced that the applicant has the necessary expertise to
complete the required seminar in the field of Public Administration successfully and has gained sufficient
research knowledge on the master’s level to conduct research for and complete a doctoral thesis. The Dean has
the right of authorisation regarding matters not provided for in the General Academic Regulations or the Faculty
regulations.

Other programme-specific information

PBP 995 Thesis Public Policy in accordance with the General Academic Regulations of the University of Pretoria
applying at the time of registration.

Research information
Refer to General Academic Regulations G50 and G54.

Proof of submission of an article to an accredited journal on the thesis topic is required as part of the graduating
process (General Academic Regulations G50 and G51.

A thesis is submitted to the Head: Student Administration, before the closing date for the various graduation
ceremonies as announced annually.

Curriculum: Year 1

Due to capacity constraints, there is not an intake of new students every year and if offered, only limited
numbers can be accommodated. It remains the applicant's responsibility to ensure that the degree they wish to
apply for, will indeed be offered.

Core modules
Research proposal: PBP 900 950 (PAD 950) - Credits: 0.00
Thesis: Public administration and management 990 (PAD 990) - Credits: 360.00

Curriculum: Final year

Core modules
Research proposal: PBP 900 950 (PAD 950) - Credits: 0.00

PhD specialising in Statistics (07267292)

Minimum duration of

study 2 years
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Programme information
The degree comprises the writing of a thesis and an article for publication in a recognised scientific journal.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 65% for all the modules at master's level
3. An average of 65% for the research component completed at master's level

Note:

1. Additional modules may be required in order to reach the desired level of competency
2. An admission examination may be required

Research information
The weight of the research component contributes 100% towards the total requirements for the degree.

Curriculum: Year 1

All doctoral students in Statistics/Mathematical Statistics should enrol for STK 911 which is a compulsory but non-
credit-bearing module. The satisfactory completion of this module is a prerequisite for embarking on the research
component of the degree programme.

Core modules
Research orientation 911 (STK 911) - Credits: 0.00
Thesis: Statistics 990 (STK 990) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Statistics 990 (STK 990) - Credits: 360.00

PhD specialising in Tax Policy (07267012)

Minimum duration of

study 2 years

Programme information

The PhD with the option in Tax Policy is a research degree, requiring the completion of supervised as well as
independent research resulting in a thesis.

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.

Admission requirements

1. Relevant master's degree
2. A weighted average of at least 65% for the master's degree
3. Relevant work experience
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Additional requirements

The Dean or Postgraduate Committee has the right of authorisation regarding matters not provided for in the
General Academic Regulations or the Faculty regulations.

Due to capacity constraints, there is not necessarily an intake of new students every year. It remains the
applicant's responsibility to ensure that the degree they wish to apply for, will indeed be offered.

Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information
Refer to General Academic Regulations G50 and G54.

The research component comprises a thesis and/or three research papers submitted for publication (General
Academic Regulation G51). A candidate will work under the guidance of a supervisor to develop a detailed
research proposal in accordance with departmental guidelines and regulations. The proposal must be presented
to the departmental PhD committee and must be officially approved by all relevant committees before the
candidate can commence with his/her research. The candidate will continue his/her research under the guidance
of his/her supervisor until the research is completed according to the rules and regulations of the University. For
candidates following the paper route, three research papers, based on the candidate's research, must be
submitted for publication to a recognised accredited journal or working paper series. At least one of these must
be accepted for publication. These papers are a compulsory condition for the degree to be conferred.

Curriculum: Year 1

Core modules
Research proposal 996 (EKN 996) - Credits: 0.00
Thesis: Tax Policy 997 (EKN 997) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Tax Policy 997 (EKN 997) - Credits: 360.00

PhD specialising in Taxation (07267002)

Minimum duration of

study 2 years

Programme information
Contact: Department of Taxation 012 420 4983

The PhD with the option in Taxation is a research degree, requiring the completion of supervised as well as
independent research resulting in a thesis.

Due to capacity constraints, there is not necessarily an intake of new students every year. It remains the
applicant's responsibility to ensure that the degree they wish to apply for, will indeed be offered.
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Admission requirements

1. Relevant master's degree (NQF level 9)
2. An average of at least 60% for the research component at NQF level 9, with a minimum of 60 credits
3. At least one tax related module on NQF level 9

Note: Work experience in a tax environment

Examinations and pass requirements

The thesis should be passed in accordance with the stipulations of General Academic Regulations G50 and G54,
as well as a compulsory module in Research Methodology.

Research information

The Dean has the right of authorisation regarding matters not provided for in the General Academic Regulations
or the Faculty regulations.

Refer to General Academic Regulations G50 and G54.

The research component comprises a thesis and a research article for publication(General Academic Regulation
G51). A candidate will work under the guidance of a supervisor to develop a detailed research proposal according
to departmental guidelines and regulations. The proposal must be presented to the departmental PhD committee
and must be officially approved by all relevant committees before the candidate can commence with his/her
research. The candidate will continue his/her research under the guidance of his/her supervisor until the research
is completed according to the rules and regulations of the University. An oral defence of the thesis may be
required as part of the final examination. Furthermore, a research article based on the candidate’s research must
be submitted for publication to a recognised accredited journal. The article is a compulsory condition for the
degree to be conferred on the candidate. The research component contributes 100% towards the total
requirement for the degree.

Curriculum: Year 1

Core modules
Research proposal 993 (BEL 993) - Credits: 0.00
Thesis: Taxation 997 (BEL 997) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis: Taxation 997 (BEL 997) - Credits: 360.00

PhD specialising in Tourism Management (07267243)

Minimum duration of

study 2 years

Programme information

Not all postgraduate programmes are offered every year. Please consult the relevant faculty's
student administration concerning the presentation of this programme.
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Admission requirements

1. Relevant master's degree
2. A weighted average of at least 60% for the master's degree
3. Entrance examination passed with a minimum mark of 65%

Additional requirements

The Postgraduate Committee reserves the right to prescribe additional modules/seminars for a candidate until
he/she has met the specified requirements.

The Dean or Postgraduate Committee has the right of authorisation regarding matters not provided for in the
General Academic Regulations or the Faculty regulations.

Due to capacity constraints, there is not necessarily an intake of new students every year. It remains the
applicant's responsibility to ensure that the degree they wish to apply for, will indeed be offered.

Research information
Refer to General Academic Regulations G50 and G54.

The research component comprises the writing of a thesis and a draft article for publication (General Academic
Regulation G51). A short proposal has to be submitted to the postgraduate programme manager. Upon approval
of the proposal, a supervisor(s) will be appointed. The candidate will work under the guidance of his/her
supervisor to develop a detailed research proposal according to the departmental guidelines and regulations. The
proposal has to be approved by all relevant committees before the candidate can commence with the thesis. The
candidate will then continue to work under supervision of his/her supervisor to complete the research and to
develop and finalise a thesis according to departmental guidelines and regulations. An oral defence of the thesis
may be required as part of the final examination.

Before or on submission of the thesis, the candidate must submit at least one draft article for publication in a
recognised academic journal. The draft article should be based on the research the candidate has conducted for
the thesis and be approved by the supervisor. The draft article is a necessary condition for the degree to be
conferred on the candidate.

The research component (thesis and draft article for publication) contributes 100% towards the total requirement
for the degree. All prescribed modules are a prerequisite for the thesis.

An approved module from other programmes in other faculties can also be included with the consent from the
Postgraduate Committee and the Postgraduate Committee of the other department concerned.

Curriculum: Year 1

Core modules
Research methodology 801 (EBW 801) - Credits: 0.00
Thesis 995 (TBE 995) - Credits: 360.00

Curriculum: Final year

Core modules
Thesis 995 (TBE 995) - Credits: 360.00
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UPOnline
PGDip in Public Management (UPOnline) (07220041)

Minimum duration of

study 2 years

Programme information

The Postgraduate Diploma consists of compulsory modules at NQF level 8. The modules are worth 20 credits
each. The student must complete all the compulsory modules to meet the 120 credits requirement for the
qualification.

Information on UPOnline:

- The programmes presented by UPOnline are part-time and fully online.

- Online programmes allow access to programme material on any device provided that a stable internet
connection is available.

- The UPOnline modules have dedicated facilitators and contactable staff ready to help, motivate and assist
students with any queries they may have.

- UPOnline programmes have been designed to provide a highly interactive learning environment which may
include live chats, discussion forums and online video communication.

- These programmes are structured with six enrolment opportunities per year where a student will enrol for a
single module of either 8,16 or 52 weeks at a time.

- Payment can be made per module.

Admission requirements

1. Advanced Diploma in Public Administration (NQF Level 7)
Zrdvanced Diploma in Public Management (NQF Level 7)
grelevant Advanced Diploma (NQF Level 7)
grelevant Bachelor's degree (NQF Level 7)
2. Minimum of 3 years of appropriate work experience in the public sector

Additional requirements

Any prospective student wishing to make claims of equivalence will have to produce written evidence of their
competence to undertake a programme at this level (written entrance assignment set by the University) in
accordance with the University’s RPL Policy and rules.

Computer literacy

The University of Pretoria makes use of Blackboard, branded as clickUP, which is an online system that provides a
workspace for students, providing students with the information and the connections needed. ClickUP contains
study material as well as a simple, convenient, and reliable web conferencing and virtual classroom solutions
specifically built for education and training. ClickUP is accessible via a web browser mobile device, or tablet and
has a useful student guide.
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Students are required to have some technical and digital literacy skills such as the ability to:

- navigate the University's elLearning environment (ClickUP);

- use the email service in the LMS;

- manage digital files: create, store, upload and attach files to assignment submissions (using applications such
as MS Word, MS Excel, MS PowerPoint);

- use the Library website or databases for research and make use of proper referencing techniques;

- use a webcam, upload videos or audio files, use social media for communication or to collaborate electronically;
and

- download and install software and applications.

Other programme-specific information

Exam entry in all subjects requires a minimum 40%. In order to continue on the programme, all students
must receive exam entry in every module. Students cannot be registered on the programme more than
two years.

Pass with distinction

Obtain a Cumulative Grade Point Average (GPA) of at least 75% and the Diploma must be completed within the
minimum period of time.

Curriculum: Year 1
Minimum credits: 120

- This programme is structured with six enrolment opportunities per year where a student will enrol for a single
module of 16 weeks at a time.

- A 16 week module typically consists of 14 weeks of teaching and 2 weeks of recess.

- The full curriculum is displayed below.

Core modules

Governance, public management and African leadership 707 (PMA 707) - Credits: 20.00
Public sector transformation and reform 708 (PMA 708) - Credits: 20.00

Programme and project management in the public sector 709 (PMA 709) - Credits: 20.00
Advanced human resource management in the public sector 710 (PMA 710) - Credits: 20.00
Advanced public financial management and budgeting 711 (PMA 711) - Credits: 20.00
Public sector planning, monitoring and evaluation 712 (PMA 712) - Credits: 20.00

Curriculum: Final year
Minimum credits: 120

- This programme is structured with six enrolment opportunities per year where a student will enrol for a single
module of 16 weeks at a time.

- A 16 week module typically consists of 14 weeks of teaching and 2 weeks of recess.

- The full curriculum is displayed below.

Core modules

Governance, public management and African leadership 707 (PMA 707) - Credits: 20.00
Public sector transformation and reform 708 (PMA 708) - Credits: 20.00

Programme and project management in the public sector 709 (PMA 709) - Credits: 20.00
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Advanced human resource management in the public sector 710 (PMA 710) - Credits: 20.00
Advanced public financial management and budgeting 711 (PMA 711) - Credits: 20.00
Public sector planning, monitoring and evaluation 712 (PMA 712) - Credits: 20.00
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Modules

Labour law 311 (ABR 311)
Qualification Undergraduate
Module credits 20.00

NQF Level 07

BCom 3-year programme
BCom 4-year programme
Programmes BCom specialising in Human Resource Management
BSc in Construction Management
BSocSci specialising in Industrial Sociology and Labour Studies

Faculty of Engineering, Built Environment and Information Technology
Service modules Faculty of Economic and Management Sciences
Faculty of Humanities

Prerequisites Admission to the relevant programme.
Contact time 2 lectures per week, 1 tutorial every 2nd week
Language of tuition Module is presented in English

Department Mercantile Law

Period of presentation Semester 1

Module content

Basic principles of the employment contract. Collective labour law. Statutory conditions of employment.
Individual labour disputes. Collective labour disputes. Settlement procedures.

Labour relations 320 (ABV 320)

Qualification Undergraduate
Module credits 20.00
NQF Level 07

BCom 3-year programme

BCom 4-year programme

BCom specialising in Human Resource Management

BCom specialising in Supply Chain Management

BENg in Industrial Engineering 4-year programme

BENg in Industrial Engineering 5-year programme

BScAgric in Agricultural Economics in Agribusiness Management
BSocSci specialising in Industrial Sociology and Labour Studies
Bachelor of Consumer Science in Food Retail Management [BConSci]
Bachelor of Consumer Science in Hospitality Management [BConSci]

Programmes

Faculty of Engineering, Built Environment and Information Technology
Service modules Faculty of Humanities
Faculty of Natural and Agricultural Sciences

Prerequisites No prerequisites.
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Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Semester 2

Module content

The theoretical basis of Labour Relations

In this section the basic concepts, historical context and theoretical approaches to the field of labour relations
will be discussed. The institutional framework in which labour relations operates, will be addressed with
particular emphasis on the structural mechanisms and institutional processes. The service relationship that
forms the basis of labour relations practices, will also be analysed.

Labour Relations practice

In this section students are taught the conceptual and practical skills related to practice aspects such as
handling of grievances, disciplining, retrenchments, collective bargaining, industrial action and dispute
resolution.

Dissertation: Labour relations 890 (ABV 890)

Qualification Postgraduate

Module credits 240.00

NQF Level 09

Prerequisites No prerequisites.

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Mini-dissertation: Labour relations management 895 (ABV 895)

Qualification Postgraduate

Module credits 120.00

NQF Level 09

Prerequisites No prerequisites.

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Mini-dissertation: Labour relations 898 (ABV 898)

Qualification Postgraduate
Module credits 120.00
NQF Level 09
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Prerequisites No prerequisites.
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Labour relations 900 (ABV 900)

Qualification Postgraduate

Module credits 24.00

NQF Level 10

Prerequisites No prerequisites.

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Theoretical principles of labour relations management 901 (ABV 901)
Qualification Postgraduate

Module credits 30.00

NQF Level 10

Prerequisites No prerequisites.

Contact time 1 discussion class per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Labour relations management practice 902 (ABV 902)

Qualification Postgraduate

Module credits 30.00

NQF Level 10

Prerequisites No prerequisites.

Contact time 1 discussion class per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Legal principles of labour relations management 903 (ABV 903)
Qualification Postgraduate
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Module credits 30.00

NQF Level 10

Prerequisites No prerequisites.

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Psycho-socio dynamics of labour relations management 904 (ABV 904)
Qualification Postgraduate

Module credits 30.00

NQF Level 10

Prerequisites No prerequisites.

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Thesis: Labour relations 990 (ABV 990)

Qualification Postgraduate

Module credits 360.00

NQF Level 10

Prerequisites No prerequisites.

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Public administration and management theory 700 (AET 700)

Qualification Postgraduate

Module credits 20.00

NQF Level 08

Programmes BAdminHons specialising in Public Administration
Prerequisites No prerequisites.

Language of tuition Module is presented in English

Department School of Public Management and Administration

Period of presentation Semester 1
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Module content

- The nature, origins and scope of Public Administration

- Sub-fields of Public Administration

- Relationship between Public Administration and other disciplines
- Theoretical discourse in Public Administration

- Politics-administration interface

- Application of Public Administration

- The nature, concepts and techniques of Public Management

- New Public Management doctrine

- Issues in public management

- Strategic management

- Measurement of efficiency and effectiveness in public organisations

Afrikaans 114 (AFR 114)

Qualification Undergraduate
Module credits 12.00

NQF Level 05

Programmes Bachelor of Laws [LLB]

Faculty of Economic and Management Sciences

Service modules Faculty of Law

Prerequisites No prerequisites.

Contact time 2 lectures per week

Language of tuition Module is presented in Afrikaans
Department Afrikaans

Period of presentation Semester 1

Module content

Afrikaans for speakers of other languages (1)

*No mother tongue speakers of Afrikaans will be allowed to take this module.

A subject for advanced learners of Afrikaans. A basic knowledge of Afrikaans grammar and listening, reading,
writing and speaking skills are required.

Academic information management 111 (AIM 111)
Qualification Undergraduate

Module credits 4.00

NQF Level 05
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BA in Audiology

BA in Fine Arts 4-year programme

BA in Fine Arts 5-year programme

BA in Information Design

BA in Speech-Language Pathology

BA specialising in Languages

BA specialising in Law

BA specialising in Philosophy, Politics and Economics

BA specialising in Visual Studies

BAdmin specialising in Public Management and International Relations
BCom 3-year programme

BCom 4-year programme

BCom in Accounting Sciences

BCom specialising in Agribusiness Management

BCom specialising in Business Management

BCom specialising in Econometrics

BCom specialising in Economics

BCom specialising in Financial Management Sciences

BCom specialising in Human Resource Management

BCom specialising in Information Systems

BCom specialising in Investment Management

BCom specialising in Law

BCom specialising in Marketing Management

BCom specialising in Statistics and Data Science

BCom specialising in Supply Chain Management

BEd in Early Childhood Care and Education

BEd in Foundation Phase Teaching

BEd in Intermediate Phase Teaching

BEd in Senior Phase and Further Education and Training Teaching
BPolSci specialising in International Studies

BPolSci specialising in Political Studies

BSc in Actuarial and Financial Mathematics

BSc in Applied Mathematics

BSc in Architecture

BSc in Biochemistry

BSc in Biotechnology

BSc in Chemistry

BSc in Chemistry 4-year programme

BSc in Computer Science

BSc in Construction Management

BSc in Ecology

BSc in Ecology 4-year programme

BSc in Entomology

BSc in Environmental and Engineering Geology

BSc in Food Management specialising in Culinary Science

BSc in Food Management specialising in Nutrition

BSc in Food Science

BSc in Genetics

BSc in Geography option Geography and Environmental Science
BSc in Geoinformatics

BSc in Geoinformatics 4-year programme

BSc in Geology

BSc in Geology 4-year programme

BSc in Human Genetics

BSc in Human Physiology

BSc in Human Physiology 4-year programme

BSc in Human Physiology, Genetics and Psychology

BSc in Information Technology in Information and Knowledge Systems
BSc in Mathematical Statistics

BSc in Mathematics

BSc in Mathematics 4-year programme

BSc in Medical Sciences

BSc in Meteorology

BSc in Meteorology 4-year programme

BSc in Microbiology

BSc in Physics

BSc in Physics 4-year programme

BSc in Plant Science

BSc in Quantity Surveying

BSc in Real Estate

BSc in Zoology

BScAgric in Agricultural Economics in Agribusiness Management
BScAgric in Animal Science

BScAgric in Applied Plant and Soil Sciences

BScAgric in Applied Plant and Soil Sciences 5-year programme
BScAgric in Plant Pathology

BScAgric in Plant Pathology 5-year programme

BSocSci in Heritage and Cultural Sciences option Heritage and Cultural Tourism
BSocSci specialising in Industrial Sociology and Labour Studies
Bachelor of Arts [BA] 3-year programme

Bachelor of Arts [BA] 4-year programme

Bachelor of Clinical Medical Practice [BCMP]

Bachelor of Consumer Science in Food Retail Management [BConSci]
Bachelor of Consumer Science in Hospitality Management [BConSci]
Bachelor of Consumer Science specialising in Clothing Retail Management [BConSci]
Bachelor of Dental Surgery [BChD]

Bachelor of Dietetics [BDietetics]

Bachelor of Divinity [BDiv]

Bachelor of Drama [BDram] 3-year programme

Bachelor of Drama [BDram] 4-year programme

Bachelor of Information Science [BIS]

Bachelor of Information Science specialising in Multimedia [BIS]
Bachelor of Information Science specialising in Publishing [BIS]
Bachelor of Information Technology in Information Systems [BIT]
Bachelor of Laws [LLB]

Bachelor of Medicine and Surgery [MBChB]

Bachelor of Music [BMus] 4-year programme

Bachelor of Music [BMus] 5-year programme

Bachelor of Nursing Science [BNurs]

Bachelor of Occupational Therapy [BOT]

Bachelor of Oral Hygiene [BOH]

Bachelor of Physiotherapy [BPhysio]

Bachelor of Radiography in Diagnostics [BRad in Diagnostics]
Bachelor of Social Work [BSW]

Bachelor of Sports Science [BSportSci]

Bachelor of Theology [BTh]

Bachelor of Town and Regional Planning [BTRP]

Bachelor of Veterinary Nursing [BVetNurs]

Bachelor of Veterinary Science [BVSc]

Diploma in Theology

Programmes
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Faculty of Engineering, Built Environment and Information Technology
Faculty of Education

Faculty of Economic and Management Sciences

Faculty of Humanities

Faculty of Law

Faculty of Health Sciences

Faculty of Natural and Agricultural Sciences

Faculty of Theology and Religion

Service modules

Prerequisites No prerequisites.

Contact time 2 lectures per week
Language of tuition Module is presented in English
Department Information Science

Period of presentation  Semester 1

Module content

Find, evaluate, process, manage and present information resources for academic purposes using appropriate
technology.

Academic information management 121 (AIM 121)

Qualification Undergraduate
Module credits 4.00
NQF Level 05
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BA in Audiology

BA in Fine Arts 4-year programme

BA in Fine Arts 5-year programme

BA in Information Design

BA in Speech-Language Pathology

BA specialising in Languages

BA specialising in Law

BA specialising in Philosophy, Politics and Economics

BA specialising in Visual Studies

BAdmin specialising in Public Management and International Relations
BCom 3-year programme

BCom 4-year programme

BCom in Accounting Sciences

BCom specialising in Agribusiness Management

BCom specialising in Business Management

BCom specialising in Econometrics

BCom specialising in Economics

BCom specialising in Financial Management Sciences

BCom specialising in Human Resource Management

BCom specialising in Information Systems

BCom specialising in Investment Management

BCom specialising in Law

BCom specialising in Marketing Management

BCom specialising in Statistics and Data Science

BCom specialising in Supply Chain Management

BEd in Early Childhood Care and Education

BEd in Foundation Phase Teaching

BEd in Intermediate Phase Teaching

BEd in Senior Phase and Further Education and Training Teaching
BPolSci specialising in International Studies

BPolSci specialising in Political Studies

BSc in Actuarial and Financial Mathematics

BSc in Applied Mathematics

BSc in Architecture

BSc in Biochemistry

BSc in Biotechnology

BSc in Chemistry

BSc in Chemistry 4-year programme

BSc in Computer Science

BSc in Construction Management

BSc in Ecology

BSc in Ecology 4-year programme

BSc in Entomology

BSc in Environmental and Engineering Geology

BSc in Food Management specialising in Culinary Science

BSc in Food Management specialising in Nutrition

BSc in Food Science

BSc in Genetics

BSc in Geography option Geography and Environmental Science
BSc in Geoinformatics

BSc in Geoinformatics 4-year programme

BSc in Geology

BSc in Geology 4-year programme

BSc in Human Genetics

BSc in Human Physiology

BSc in Human Physiology 4-year programme

BSc in Human Physiology, Genetics and Psychology

BSc in Information Technology in Information and Knowledge Systems
BSc in Mathematical Statistics

BSc in Mathematics

BSc in Mathematics 4-year programme

BSc in Medical Sciences

BSc in Meteorology

BSc in Meteorology 4-year programme

BSc in Microbiology

BSc in Physics

BSc in Physics 4-year programme

BSc in Plant Science

BSc in Quantity Surveying

BSc in Real Estate

BSc in Zoology

BScAgric in Agricultural Economics in Agribusiness Management
BScAgric in Animal Science

BScAgric in Applied Plant and Soil Sciences

BScAgric in Applied Plant and Soil Sciences 5-year programme
BScAgric in Plant Pathology

BScAgric in Plant Pathology 5-year programme

BSocSci in Heritage and Cultural Sciences option Heritage and Cultural Tourism
BSocSci specialising in Industrial Sociology and Labour Studies
Bachelor of Arts [BA] 3-year programme

Bachelor of Arts [BA] 4-year programme

Bachelor of Clinical Medical Practice [BCMP]

Bachelor of Consumer Science in Food Retail Management [BConSci]
Bachelor of Consumer Science in Hospitality Management [BConSci]
Bachelor of Consumer Science specialising in Clothing Retail Management [BConSci]
Bachelor of Dental Surgery [BChD]

Bachelor of Dietetics [BDietetics]

Bachelor of Divinity [BDiv]

Bachelor of Drama [BDram] 3-year programme

Bachelor of Drama [BDram] 4-year programme

Bachelor of Information Science [BIS]

Bachelor of Information Science specialising in Multimedia [BIS]
Bachelor of Information Science specialising in Publishing [BIS]
Bachelor of Information Technology in Information Systems [BIT]
Bachelor of Laws [LLB]

Bachelor of Medicine and Surgery [MBChB]

Bachelor of Music [BMus] 4-year programme

Bachelor of Music [BMus] 5-year programme

Bachelor of Nursing Science [BNurs]

Bachelor of Occupational Therapy [BOT]

Bachelor of Oral Hygiene [BOH]

Bachelor of Physiotherapy [BPhysio]

Bachelor of Radiography in Diagnostics [BRad in Diagnostics]
Bachelor of Social Work [BSW]

Bachelor of Sports Science [BSportSci]

Bachelor of Theology [BTh]

Bachelor of Town and Regional Planning [BTRP]

Bachelor of Veterinary Nursing [BVetNurs]

Bachelor of Veterinary Science [BVSc]

Diploma in Theology

Programmes

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 183 of 592


https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130108
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130119
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130120
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130106
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130109
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130016
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130086
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130017
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130133
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07131175
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130222
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07139923
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130045
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130092
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130068
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130012
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130052
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130206
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130144
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130173
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130205
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130152
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130162
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130264
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130067
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/09133012
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/09133013
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/09133014
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/09133015
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130038
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130039
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133413
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133253
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12132031
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133398
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133403
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133173
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131004
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12134002
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12132034
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133400
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131009
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133401
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133043
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133321
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133323
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133414
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133402
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133364
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133412
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131005
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133023
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131006
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133409
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133408
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131010
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133396
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12133214
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133274
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133263
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131003
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133407
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133313
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131007
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133404
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133203
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131008
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133405
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12132032
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12132033
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133399
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133420
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133425
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133426
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131011
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02133427
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02131012
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130069
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130064
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130015
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130014
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10130012
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02130108
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02130109
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/02130110
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10136001
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10139003
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/06130008
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130117
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130118
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12131012
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12131013
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12131014
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12133215
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/04130012
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10130003
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01132003
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01132004
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10131002
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10138003
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10132001
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10138103
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10137100
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/01130144
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/10135010
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/06130010
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12132026
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/08130006
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/08130005
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UC-programmes/view/06120004
https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

'

&

ﬂ UNIVERSITEIT VAN PRETORIA

’ UNIVERSITY OF PRETORIA
YUNIBESITHI YA PRETORIA

A 4

Faculty of Engineering, Built Environment and Information Technology
Faculty of Education

Faculty of Economic and Management Sciences

Faculty of Humanities

Service modules Faculty of Law
Faculty of Health Sciences
Faculty of Natural and Agricultural Sciences
Faculty of Theology and Religion
Faculty of Veterinary Science
Prerequisites No prerequisites.
Contact time 2 lectures per week
Language of tuition Module is presented in English

Department Informatics

Period of presentation  Semester 2

Module content

Apply effective search strategies in different technological environments. Demonstrate the ethical and fair use of
information resources. Integrate 21st-century communications into the management of academic information.

Academic literacy for Information Technology 121 (ALL 121)

Qualification Undergraduate
Module credits 6.00
NQF Level 05

BCom specialising in Information Systems

BSc in Computer Science

BSc in Information Technology in Information and Knowledge Systems
Programmes Bachelor of Information Science [BIS]

Bachelor of Information Science specialising in Multimedia [BIS]

Bachelor of Information Science specialising in Publishing [BIS]

Bachelor of Information Technology in Information Systems [BIT]

Faculty of Engineering, Built Environment and Information Technology

Service modules Faculty of Economic and Management Sciences

Prerequisites No prerequisites.

Contact time 1 web-based period per week, 2 lectures per week
Language of tuition Module is presented in English

Department Unit for Academic Literacy

Period of presentation Semester 2

Module content

By the end of this module students should be able to cope more confidently and competently with the reading,
writing and critical thinking demands that are characteristic of the field of Information Technology.

Academic literacy for Economic and Management Sciences 124 (ALL 124)
Qualification Undergraduate

Module credits 6.00
NQF Level 05
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BAdmin specialising in Public Management and International Relations
BCom 3-year programme

BCom specialising in Agribusiness Management

BCom specialising in Business Management

BCom specialising in Econometrics

BCom specialising in Economics

A [T BCom specialising in Financial Management Sciences
BCom specialising in Human Resource Management
BCom specialising in Investment Management
BCom specialising in Marketing Management
BCom specialising in Statistics and Data Science
BCom specialising in Supply Chain Management

Service modules Faculty of Economic and Management Sciences

Prerequisites No prerequisites.

Contact time 2 lectures per week

Language of tuition Module is presented in English

Department Unit for Academic Literacy

Period of presentation Semester 1 and Semester 2

Module content

This module is intended to equip students with the competence in reading and writing required in the four high
impact modules: Business Management, Financial Accounting, Statistics and Economics. Students will also be
equipped to interpret and draw figures and graphs and to do computations and manage relevant formulas.
Students attend two lectures per week during semester two.

This module is offered by the Faculty of Humanities.

Academic literacy for Economic and Management Sciences 126 (ALL 126)
Qualification Undergraduate

Module credits 6.00

NQF Level 05

Programmes BCom in Accounting Sciences

Service modules Faculty of Economic and Management Sciences
Prerequisites No prerequisites.

Contact time 2 lectures per week

Language of tuition Module is presented in English

Department Unit for Academic Literacy

Period of presentation Semester 2
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Module content

This module is intended to equip students with the competence in reading and writing required of a
business professional.
This module is presented by the Faculty of Humanities.

Academic literacy for Economic and Management Sciences 133 (ALL 133)
Qualification Undergraduate

Module credits 6.00

NQF Level 05

Programmes BCom 4-year programme

Prerequisites Admission into BCom extended programme.
Contact time 1 tutorial per week, 1 lecture per week
Language of tuition Module is presented in English
Department Unit for Academic Literacy

Period of presentation Semester 1

Module content

The module aims to equip students with the ability to cope with the academic demands of disciplines in the
economic and management sciences, with a strong focus on higher order thinking skills and reading skills and
strategies.

Academic literacy for Economic and Management Sciences 143 (ALL 143)
Qualification Undergraduate

Module credits 6.00

NQF Level 05

Programmes BCom 4-year programme
Prerequisites ALL 133

Contact time 1 lecture per week, 1 tutorial per week
Language of tuition Module is presented in English
Department Unit for Academic Literacy

Period of presentation Semester 2

Module content

The module aims to equip students with the ability to cope with the academic demands of disciplines in the
economic and management sciences, with a strong focus on higher-order thinking skills and
academic/professional writing skills.

Business accounting 200 (BAC 200)
Qualification Undergraduate
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Module credits 32.00
NQF Level 06

BCom 3-year programme
BCom 4-year programme
BCom specialising in Financial Management Sciences
BCom specialising in Information Systems
Programmes BCom specialising in Investment Management
BCom specialising in Law
BCom specialising in Statistics and Data Science
BEd in Senior Phase and Further Education and Training Teaching
Bachelor of Information Technology in Information Systems [BIT]

Faculty of Engineering, Built Environment and Information Technology
Faculty of Education

Faculty of Law

Faculty of Natural and Agricultural Sciences

Service modules

Prerequisites FRK 121

Contact time 4 lectures per week
Language of tuition Module is presented in English
Department Accounting

Period of presentation Year

Module content

To use a conceptual understanding of intermediate foundational knowledge of International Financial Reporting
Standards (IFRS) in order to prepare, present and interpret company and basic group company financial
statements in a familiar business context and to propose clear solutions with adequate justification to solve
financial problems in an ethical manner.

Business accounting 201 (BAC 201)

Qualification Undergraduate

Module credits 32.00

NQF Level 06

Programmes Bachelor of Information Technology in Information Systems [BIT]
Prerequisites at least 55% for FRK 121

Contact time 4 lectures per week

Language of tuition Module is presented in English

Department Accounting

Period of presentation Year
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Module content

To use a conceptual understanding of intermediate foundational knowledge of International Financial Reporting
Standards (IFRS) in order to prepare, present and interpret company and basic group company financial
statements in a familiar business context and to propose clear solutions with adequate justification to solve
financial problems in an ethical manner.

Business accounting 300 (BAC 300)

Qualification Undergraduate
Module credits 40.00
NQF Level 07

BCom 3-year programme
BCom 4-year programme
BCom specialising in Financial Management Sciences

aidelelululs BCom specialising in Information Systems
BCom specialising in Law
BCom specialising in Statistics and Data Science
Faculty of Engineering, Built Environment and Information Technology
Service modules Faculty of Law
Faculty of Natural and Agricultural Sciences
Prerequisites BAC 200 or BAC 201
Contact time 4 lectures per week
Language of tuition Module is presented in English
Department Accounting

Period of presentation Year

Module content

BAC 300 includes both company and complex group company statements and the outcome of BAC 300 is:

To use a conceptual understanding of comprehensive and integrated foundational knowledge of International
Financial Reporting Standards (IFRS), basic foundational knowledge of IFRS for small and medium-sized
enterprises (IFRS for SMEs) and basic foundational knowledge of Generally Recognised Accounting Practice
(GRAP), in order to proficiently prepare, present and interpret company and complex group company financial
statements in an unfamiliar business context and to propose appropriate solutions with compelling justification
to solve financial problems in an ethical manner.

Business accounting 310 (BAC 310)

Qualification Undergraduate

Module credits 20.00

NQF Level 07

Programmes BCom specialising in Investment Management
Prerequisites BAC 200
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Contact time 4 lectures per week
Language of tuition Module is presented in English
Department Accounting

Period of presentation Semester 1

Module content

BAC 310 primarily focuses on company financial statements and the outcome of BAC 310 is:

To use a conceptual understanding of comprehensive and integrated foundational knowledge of International
Financial Reporting Standards (IFRS), basic foundational knowledge of IFRS for small and medium-sized
enterprises (IFRS for SMEs) and basic foundational knowledge of Generally Recognised Accounting Practice
(GRAP), in order to proficiently prepare, present and interpret company financial statements in an unfamiliar
business context and to propose appropriate solutions with compelling justification to solve financial problems in
an ethical manner.

Basic business mathematics 133 (BAM 133)

Qualification Undergraduate

Module credits 8.00

NQF Level 05

Programmes BCom 4-year programme

Prerequisites BCom students: At least 3 (40-49%) in Mathematics in the Grade 12 examination.
Contact time 1 tutorial per week, 1 practical per week, 3 lectures per week, Foundation Course
Language of tuition Module is presented in English

Department Mathematics and Applied Mathematics

Period of presentation Semester 1

Module content

The number system, decimals, fractions, exponentials and order of operations. Percentages, decimals as
fractions and percentages. Equations and formulas, application of equations and formulas. Ratio and proportion.
Functions, graphs, application of functions, interpreting graphs. Average rate of change, simple interest,
compound interest and inflation. Present value and future value. Depreciation, annuities, sinking funds,
investments, mortgages.

This module is offered in English at the Mamelodi Campus only for the BCom - Extended programme.

General principles of taxation 701 (BDL 701)

Qualification Postgraduate

Module credits 40.00

NQF Level 08

Prerequisites No prerequisites.

Contact time 3 lectures per week
Language of tuition Module is presented in English
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Department Taxation
Period of presentation Semester1

Module content

- Interpretation of tax legislation

- Tax administration

- Rules of the tax court

- Other relevant principles of taxes

Specific taxes 702 (BDL 702)

Qualification Postgraduate

Module credits 40.00

NQF Level 08

Prerequisites BDL 701

Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Taxation

Period of presentation Semester 2

Module content

- South African Income Tax Act (No 58 of 1962)
- Value-Added Tax Act (No 89 of 1991)
- Other related income and consumption taxes

Technical reports 703 (BDL 703)

Qualification Postgraduate

Module credits 40.00

NQF Level 08

Prerequisites BDL 701 and BDL 702
Language of tuition Module is presented in English
Department Taxation

Period of presentation Semester 1 and Semester 2

Module content

- Technical research reports related to the general principles of taxes
- Technical research reports related to specific taxes

Industrial and organisational psychology 121 (BDO 121)
Qualification Undergraduate

Module credits 10.00
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NQF Level 05

BAdmin specialising in Public Management and International Relations
BCom 3-year programme

Programmes
BCom 4-year programme
BCom specialising in Human Resource Management
Prerequisites No prerequisites.
Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Semester 2

Module content

Part 1: Introduction to industrial and organisational psychology

This module is an introduction to the history, background and subfields of Psychology with specific emphasis on
Industrial and Organisational Psychology. The various schools of thought in psychology and its fields of
application are discussed within a meta-theoretical context. The basic principles of how psychological
knowledge, research and other methods are used to understand and handle human problems in their
environments is addressed. The module ends with the biological basis of behaviour which is addressed in order
to lay the foundation for part 2 - individual processes.

Part 2: Individual processes

This module is concerned with the individual processes that provide input into the work situation. The purpose of
this module is to increase one’s understanding of individuals and their contribution to society. Sensation and
perception, which follows from the biological basis of behaviour, has a look at the senses of the individual and
his perception in the work environment, considering aspects such as shape, depth, distance and colour
perceptions. Learning and cognition is then discussed as behavioural processes that are integrated into work
behaviour. We close off the module with a discussion on the continuous development of human beings across
theirs lifespan within the different domains of life.

Industrial and organisational psychology 181 (BDO 181)

Qualification Undergraduate

Module credits 5.00

NQF Level 05

Service modules Faculty of Natural and Agricultural Sciences
Prerequisites No prerequisites.

Contact time 3 lectures per week

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Quarter 2
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Module content

Capita selecta

This module will provide an introduction to personnel psychology, organisational behaviour and labour relations.
It will refer to the selection of employees and the training and development of human resources in order to
adapt to changing circumstances. The role of leadership in group utilisation and motivation will be treated both
theoretically and practically. Labour relations will be studied in terms of institutional processes and the service
relationship and will include practical aspects such as the handling of grievances, disciplining and dispute
resolution.

Industrial and organisational psychology 214 (BDO 214)

Qualification Undergraduate
Module credits 16.00
NQF Level 06

BAdmin specialising in Public Management and International Relations
BCom 3-year programme

Programmes
BCom 4-year programme
BCom specialising in Human Resource Management
Prerequisites BDO 121
Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Semester 1

Module content

Part 1: Organisational Behaviour |

This section will provide an introduction to the foundations and principles of Organisational Behaviour (OB) as
well as the challenges and opportunities for OB. In addition, specific attention will be paid to contemporary
theories of motivation, job design, employee involvement and reward programmes. The various leadership
theories will be covered. The effect of power and politics in the organisation will be studied, alongside conflict
and negotiation skills.

Part 2: Organisational behaviour Il

The behavioural basis for organisational structuring and organisation design will be addressed. Organisational
culture as well as the approaches to organisational change will be covered. Sustainability from an organisational
perspective will be discussed as well.

Industrial and organisational psychology 219 (BDO 219)

Qualification Undergraduate

Module credits 16.00

NQF Level 06

Service modules Faculty of Health Sciences
Prerequisites BDO 110 GS, 120 GS
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Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Semester 1

Module content
*Only for BNur students

Group behaviour and leadership

This module will focus on organisational behaviour with specific reference to the principles of group behaviour
and the role of work teams in the organisation. Particular attention will be paid to group development, group
interaction, group structures, group processes and the promotion of team performance in the organisation.
Leadership and the effect of power and politics in the organisation will be studied. The function of leadership in
individual, group and task-oriented behaviour will also be addressed.

Organisational behaviour

The behavioural basis for organisational structuring and organisation design will be addressed. This will include
organisational culture as an important facet in any organisation. The dynamics and approaches to organisational
change will be addressed with specific reference to the role of change agents, resistance to change and
organisational development with a practical discussion of the contemporary problems of organisational change,
personnel turnover, fatigue, boredom, absenteeism, conflict accidents.

Industrial and organisational psychology 224 (BDO 224)

Qualification Undergraduate
Module credits 16.00
NQF Level 06

BAdmin specialising in Public Management and International Relations
BCom 3-year programme

Programmes
BCom 4-year programme
BCom specialising in Human Resource Management
Prerequisites BDO 121, BDO 214 GS
Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Semester 2
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Module content

Part 1: Employee health and ergonomics

This section focuses on actual and important aspects of safety and health management in organisations, as well
as the nature and role of ergonomics therein. Specific health, safety and wellness issues such as stress and
burnout, substance abuse, deceases, accidents and injuries as well as workplace bullying, violence, trauma and
sexual harassment will be addressed. Furthermore employee wellness programmes will be discussed.

Part 2: Personality

This section discusses the various personality and social identity theories as they exist within the meta- theory
of psychology. The unconscious processes of personality, the trait and social identity theories of personality are
examined thoroughly. To close off this module we have a look at diverse social identities within the workplace in
a social and cultural context.

Industrial and organisational psychology 229 (BDO 229)

Qualification Undergraduate
Module credits 16.00
NQF Level 06

Faculty of Engineering, Built Environment and Information Technology

Sl el e Faculty of Health Sciences

Prerequisites BDO 219 GS

Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Semester 2

Module content
*Only for BCur students

Industrial and organisational psychology 272 (BDO 272)

Qualification Undergraduate

Module credits 14.00

NQF Level 06

Programmes BCom specialising in Human Resource Management
Prerequisites Only available for BCom (Human Resource Management) students.
Contact time 1 lecture per week

Language of tuition Module is presented in English

Department Human Resource Management

Period of presentation Year
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Module content

*Only available for BCom (Human Resource Management) students. Psychometrics

This module focuses on the basic concepts of psychological assessment. This includes the following aspects:
fundamental, ethical and legal problems in psychological testing; test validity and reliability; test bias; test
interpretation methods; the effective application of different kinds of psychometric tests and the use of
computers in the application and interpretation of tests.

Industrial and organisational psychology 319 (BDO 319)

Qualification Undergraduate
Module credits 20.00
NQF Level 07

BAdmin specialising in Public Management and International Relations
BCom 3-year programme
Programmes BCom 4-year programme
BCom specialising in Business Management
BCom specialising in Human Resource Management

Service modules Faculty of Health Sciences

Prerequisites BDO 121, BDO 214 GS, BDO 224 GS (Except for Business Management students)
Contact time 3 lectures per week

Language of tuition Module is presented in English

Department Human Resource Management

Period of presentation Semester 1

Module content

Part 1: The Human Resource Management environment

This section will provide the necessary know-how on the management of a Human Resource (HR) office. This
particular section provides an introduction to Human Resource Management (HRM). The environment and
foundations of HR will be covered. Various HR system standard and function models including the SA Board for
People Practices HR standards model will be explained. The focus will move to emerging HR practices to ensure
“competence” such as competency -based HRM. Day-to-day HRM practices are addressed such as HR office
administration and technology (HR information systems). This is followed by specific HRM functions such as job
design and analysis and the managing of compensation and benefits. Recruitment and section process to ensure
the placing of qualified employees in jobs will be covered.

Part 2: Human Resources Provision

This section builds on the foundation provided in part 1. This module assists with having the right people in the
right jobs at the right time through effective HR planning (HRP). This includes provision of theory which will
assist HR managers to address strategy-linked HRP. To be able to ensure return on investment (ROI),
organisations must ensure effective assessing and development of qualified employees by implementing
performance management (PM) practices. This module will assist the HR professionals with theory related to
internal staffing and career management practices. The section closes by discussing the role of HRM in virtual
organisations as well as presenting international HRM theory that will assist the HR professional in the managing
of international HRM.
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Industrial and organisational psychology 329 (BDO 329)

Qualification Undergraduate
Module credits 20.00
NQF Level 07

BAdmin specialising in Public Management and International Relations
BCom 3-year programme

Programmes
BCom 4-year programme
BCom specialising in Human Resource Management
Service modules Faculty of Health Sciences
Prerequisites BDO 319 GS
Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Semester 2

Module content

Part 1: The theoretical environment of Human Resource Development

This section focuses on the management of Human Resource Development (HRD) practices in organisations. The
information will assist students to be able to understand the importance of education, training and development
in South Africa and why education, training and development centres are important. Managing training and
development will be addressed under the following headings: Managing training and development (T&D) in
organisations, including contemporary issues in HRD. The focus moves to the education, training and
development (ETD) environment in South Africa. The administration of T&D in organisations and the relevant
learning theories and principles that will be applicable to adult learning in the workplace will be discussed. This
section closes with a discussion on employee onboarding and orientation.

Part 2: The practical environment of Human Resource Development

This section will address learning related to determining training and development needs. Emphasis will be on
aspects related to needs analysis, curriculum (programme) design and development, training interventions and
presentation. The focus moves to learner assessment and programme evaluation.

Human Resource practices 371 (BDO 371)

Qualification Undergraduate

Module credits 12.00

NQF Level 07

Programmes BCom specialising in Human Resource Management
Prerequisites Only available to BCom (Human Resource Management) students.
Contact time 1 lecture per week

Language of tuition Module is presented in English

Department Human Resource Management
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Period of presentation Year

Module content
*Only available for BCom (Human Resource Management) students.

In this practically simulated orientated module it will be expected of students to do the following:

Part 1: Human Resource Management

During the course of the first semester it will be expected of students to establish a HR Department. The focus
will be on small and medium size organisations. Students will act as ""human resource practitioners" in
organisations. The full spectrum of human resource practices, standards and competencies will be applied and
practised. This practical module will also be of value for students joining established HR Departments in
corporate settings. International HRM will also be incorporated.

Part 2: Human Resource Development

During the course of the second semester it will be expected of students to establish a HRD (Training)
Department. The focus will remain on small and medium size organisations. Students will act as "human
resource development practitioners" in organisations. The full spectrum of human resource development
practices, standards and competencies will be applied and practised. This practical module will also be of value
for students joining established HRD Departments in corporate settings. International HRM is also incorporated.

Industrial and organisational psychology 372 (BDO 372)

Qualification Undergraduate

Module credits 16.00

NQF Level 07

Programmes BCom specialising in Human Resource Management
Prerequisites Only available for BCom (Human Resource Management) students.
Contact time 2 lectures per week

Language of tuition Module is presented in English

Department Human Resource Management

Period of presentation Semester1

Module content
*Only available for BCom (Human Resource Management) students.

The modules will focus on the use of psychological testing and other evaluation methods in organisational
context. The following themes will be addressed: the transfer of test results in organisations; compilation of
capability/competency profiles; conducting of interviews in the workplace and the practical application thereof.
Application of ethical assessment practices in the work context; application of assessment centres; video
simulation tests; situational judgement tests (S)T); value-scales and career guidance tests as well as an
introduction to the measuring of personality will be included in the module.

Industrial and organisational psychology 373 (BDO 373)

Qualification Undergraduate
Module credits 20.00
NQF Level 07
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Programmes BCom specialising in Human Resource Management
Prerequisites Only available for BCom (Human Resource Management) students.
Contact time 3 lectures per week, 1 tutorial per week

Language of tuition Module is presented in English

Department Human Resource Management

Period of presentation Semester 2

Module content
*Only available for BCom (Human Resource Management) students.

Research methodology for human resources practice

This module places research methodology within the context of human resource management and industrial and
organisational psychology. Emphasis is placed on the practical application and conducting of research through
practical research projects. This module places emphasis on: problem statement; identification of variables; the
use and creation of a questionnaire and interview schedule for the collection of data; selection and application of
basic research designs; use and interpretation of descriptive statistics; research ethics in practice; reporting of
results through a research report.

Thesis 995 (BDO 995)

Qualification Postgraduate

Module credits 360.00

NQF Level 10

Programmes PhD specialising in Industrial Psychology
Prerequisites No prerequisites.

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Year

Industrial counselling 803 (BEB 803)

Qualification Postgraduate

Module credits 20.00

NQF Level 09

Prerequisites No prerequisites.

Language of tuition Module is presented in English
Department Human Resource Management

Period of presentation Semester 1

Taxation 200 (BEL 200)
Qualification Undergraduate
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Module credits
NQF Level

Programmes

Service modules

Prerequisites

Contact time
Language of tuition
Department

Period of presentation

Module content

32.00
06

BCom 3-year programme

BCom 4-year programme

BCom specialising in Financial Management Sciences

BCom specialising in Information Systems

BCom specialising in Law

Bachelor of Information Technology in Information Systems [BIT]

Faculty of Engineering, Built Environment and Information Technology

FRK 111 and FRK 121 or BUS100 or RRP100. Only available to BCom 3-year and 4-
year programme, Financial Management Sciences, Informatics, and Law and
Information Technology Information Systems [BIT] students.

3 lectures per week, 1 practical per week
Module is presented in English
Taxation

Year

This module introduces students to taxation in the context of its history, its basic principles and its
interdisciplinary nature as it relates to policy, legislation and governance. It also addresses the inherent demand
for ethical and responsible conduct by all tax practitioners/professionals and taxpayers in pursuit of sustainable
development in South Africa. The module is principles-based and will enable a student to interpret and apply the
fundamental principles and concepts of taxation, specifically related to the Income Tax Act (No. 58 of 1962). In
addition, the module will enable a student to interpret and apply specific sections in the Income Tax Act relating
to donations and deceased estates.

Taxation 300 (BEL 300)

Qualification
Module credits
NQF Level

Programmes

Service modules
Prerequisites
Contact time
Language of tuition

Department

Undergraduate
40.00
07

BCom 3-year programme

BCom 4-year programme

BCom specialising in Financial Management Sciences

BCom specialising in Information Systems

BCom specialising in Law

Bachelor of Information Technology in Information Systems [BIT]

Faculty of Engineering, Built Environment and Information Technology
BEL 200

1 discussion class per week, 4 lectures per week

Module is presented in English

Taxation

University of Pretoria Yearbook 2025 | www.up.ac.za | 10:51:15 19/05/2025 | Page 199 of 592


https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130222
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07139923
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130206
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130173
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130152
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12133215
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130222
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07139923
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130206
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130173
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/07130152
https://www.up.ac.za/yearbooks/2025/EMS-faculty/UD-programmes/view/12133215
https://www.up.ac.za/yearbooks/faculties/view/EMS/Faculty%20of%20Economic%20and%20Management%20Sciences

IVERSITEIT VAN PRETORIA
VERSITY OF PRETORIA

UN
UNI
YUNIBESITHI YA PRETORIA

O51

Period of presentation Year

Module content

The purpose of the module is to enable the learner to calculate the value-added tax liability and to journalise
transactions; calculate the normal tax liability (including the determination of taxable capital gains and assessed
capital losses) of individuals, companies, estates and trusts,discuss tax principles on value-added tax and
normal tax; and calculate and discuss provisional and employees' tax and to object against an assessment.

Taxation 701 (BEL 701)

Qualification Postgraduate

Module credits 30.00

NQF Level 08

Prerequisites BEL 300

Contact time 1 lecture per week

Language of tuition Module is presented in English
Department Taxation

Period of presentation Year

Module content
The module is principally concerned with the taxes and duties levied in terms of the following six statutes:

- Income Tax Act, 1962 (Act 58 of 1962);

- Value-Added Tax Act, 1991 (Act 89 of 1991);

- Estate Duty Act, 1995 (Act 45 of 1995);

- Sections 2(1)(b) and 9(15) of the Transfer Duty Act, 1949 (Act 49 of 1949);
- Section 2 of the Securities Transfer Tax Act, 2007 (Act 25 of 2007); and

. Certain sections of the Tax Administration Act, 2011 (Act 28 of 2011).

The purpose of the module is to enable the learner to integrate all the above taxes and to prepare tax
calculations and to advise on tax matters in accordance with legal requirements. The content and knowledge
levels of this module are revised annually based on the examinable taxation pronouncements for SAICA’s Initial
Test of Competence.

Taxation 705 (BEL 705)

Qualification Postgraduate

Module credits 40.00

NQF Level 08

Programmes PGDip in Accounting Sciences
Prerequisites No prerequisites.

Contact time 1 lecture per week

Language of tuition Separate classes for Afrikaans and English
Department Taxation
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Period of presentation Year

Module content

This module will be principle based and a lot of attention will be given to ensuring students have grasped and
can apply the core principles, with emphasis on developing lifelong learners. Our aim is to equip students with
sufficient base knowledge about tax to further upskill themselves as tax legislation changes or as they move into
a tax specialist role in future.

Provisions from the following Acts are included in the syllabus:

. The Income Tax Act, 1962 (Act 58 of 1962);

- The Estate Duty Act, 1955 (Act 45 of 1955);

. The Value-Added Tax Act, 1991 (Act 89 of 1991);

- The Tax Administration Act, 2011 (Act 28 of 2011).

- The Transfer Duty Act, 1949 (Act 49 of 1949); and

- The Securities Transfer Tax Act, 2007 (Act 25 of 2007).

Taxation 750 (BEL 750)

Qualification Postgraduate

Module credits 40.00

NQF Level 08

Prerequisites No prerequisites.

Contact time 3 lectures per week
Language of tuition Module is presented in English
Department Taxation

Period of presentation Year

Module content

This module will enable a student to integrate taxation with the fields of accounting, auditing and risk
management and to do so in an ethical and professional manner.

Taxation 760 (BEL 760)

Qualification Postgraduate

Module credits 40.00

NQF Level 08

Prerequi