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Department of Anaesthesiology
Faculty of Health Sciences

University of Pretoria

Office address:

Room 71338, 7th Floor North via Bridge A, Steve Biko Academic Hospital

Office contact details: 

Tel:
(012) 354-1510
Fax:
(012) 354-4172

Contact persons: 

Mrs A Wedderspoon (Secretary) – General enquiries

Mrs H Steyn (Administrative Officer) – Enquiries relating to the academic programme (Tel. 012 354-1892)

Prof JLA Rantloane (Head of Department) – (012) 354-1510
TO ALL NEWLY-APPOINTED REGISTRARS
Welcome to our department and congratulations on being appointed. As you will no doubt be aware, you were one of a number of candidates competing for the rare opportunity of placement in a training programme that is open to applicants from the far reaches of this country and beyond. It is therefore fitting that you should feel a sense of achievement on having secured a place above everyone else. Please treasure this opportunity and apply yourself diligently to vindicate your selection above the other applicants. Specialist training in the clinical disciplines is time-limited and you only have 48 months to satisfy all the requirements for registration as a specialist. I trust you will find the department a pleasant place to be and the clinical environment conducive to the acquisition of the range of skills and knowledge you hope to amass over the four years. We expect to see continual improvement in your knowledge and skills base on an ongoing basis, and to that extent we shall detail hereunder the milestones you must achieve during the course of your training. Please note that we are here to facilitate your learning. Therefore ask, enquire and consult if you need any assistance. 

Following are some pointers to guide your training with us.

1.
SERVICE OBLIGATIONS

Exposure to clinical medicine is a fundamental requirement for specialist training in anaesthesia. For this reason, you will as a matter of course be expected to perform clinical duties as part of your training. The training platform for our department spans four hospitals, being Steve Biko Academic, Kalafong, 1 Military and Witbank hospitals. You will therefore undertake clinical duties at these facilities as you rotate through the platform. 
Do familiarise yourself with the specific operational plans for the different hospitals in terms of after-hours duties, theatre preparation and starting times and preoperative assessment of patients. Also take note of the principles around standby calls and re-scheduling of calls not done because of personal exigencies   
2.
EMPLOYMENT CONTRACT
Do familiarise yourself with the contract of agreement to be entered into between yourself and the employing hospital (see attachment). This is an important document defining the reciprocal obligations between employer and employee. Importantly, this document stipulates the term of your employment contract as 48 months, at the end of which your employment will terminate irrespective of the state of completion of your training.

3.
UNIVERSITY REGISTRATION

You are required to register for an M.Med (Anaes) degree with the University of Pretoria, and are consequently bound by the rules and regulations as contained in the university statutes and the Faculty of Health Sciences handbook. Registration is renewable annually, but is subject to satisfactory performance as stipulated in the general regulations for postgraduate training.

4.
PERMISSION TO PRACTICE

The Health Professions Council of South Africa (HPCSA) regulates the training of specialists in South Africa. In this regard, all approved specialists-in-training must be held against a numbered training post allocated by the registering authority, otherwise known as a P-number (for Pretoria University). You will keep this number for the duration of your training. 

A second requirement of training is that at any given time your licence to practice is current.

5.
TERMINATION OF STUDIES

Whereas you may terminate your studies if there are compelling reasons to do so, it is always advisable to first seek counsel with the HOD or a senior member of staff of your choosing. Please also note that in terms of your contract of employment and registration conditions with the university, the academic department reserves the right to terminate your studies (and by implication employment contract) if your academic and or clinical performance  fails to meet the minimum standards required of your level of training and experience.     
6.
ROTATION
As alluded to above, in the four years of training you will be required to rotate through all four training centres to experience the widest possible breadth of clinical exposure. The individual training centres have their Clinical Heads of Department, and they are in charge of service and training at the local facilities. All enquiries relating to these aspects of your life while on rotation are to be addressed to them or their designated representatives. The following are the default contact persons: 

a. SBAH:        Prof JLA Rantloane Tel:  (012) 354-1510   Speed dial: # 61282
b. Kalafong:   Dr M Mbeki 

c. Witbank:    Dr M Nel 

d. 1 Military:  Dr E Selepe    

e. The rotation roster is planned by Dr M Voigt and she will receive all enquiries relating to hospital and ICU rotations.
7.
LEAVE

Requests for leave must be addressed to the local Clinical HOD (or designated representative) of the hospital you will be servicing at the time of your anticipated leave of absence. Only when you have written approval of your request may you assume leave has been granted. 
a. Conditions – You may only take four months of vacation leave in the four years of study. Should you require maternity leave during the four years, that additional period of leave must be worked in at the end of your training

b. In general, no leave will be granted during some specialty rotations as the period of attendance is too brief and the exposure might therefore be inadequate
c. Study or exam leave – In terms of the recently revised leave regulations, the employer no longer contributes leave days for purposes of exams. You will thus be required to utilize your own annual leave for exam study purposes. You will however be granted one day of leave for every day of exams, thus three days of leave for each of the three written exam sessions for FCA 1 and 2, and one day’s leave for the clinical/oral exams in FCA Part 2. Please note that it is not often possible to grant leave when it is desired because of our service obligations. In granting leave requests we are guided by the principle that examinations take first priority, followed by academic activities such as refresher courses and workshops, and then vacation leave.  
d. Congress leave – Priority will be given to those registrars presenting for the final examination in that year. Again this concession must take cognisance of our obligation to provide reasonable levels of service to the hospital at all times  
e. Contact persons for leave requests at the different centres are: 

i. SBAH:          Dr S Spijkerman 

ii. Kalafong:     Dr M Voigt 

iii. 1 Military:   Dr E Selepe

iv. Witbank:     Dr M Nel. (You may not take leave while on rotation at this hospital unless under exceptional circumstances)
8.
AMENITIES

Parking bays and locker room facilities are at a premium in most clinical departments and ours is not an exception. Please find out from your local HOD what the position is. In principle however, registrars are expected to share these amenities as they rotate through the complex. Colleagues are therefore expected to exchange their allocated change room locker and parking bays as they leave their base hospitals to rotate through the complex. On completion of your training or when you leave our service for whatever reason, the parking disc and locker key are to be handed over to the departmental secretary and not passed on to a fellow trainee.

9.
COMMUNICATION

Every year a registrar committee is appointed and this happens at the end of the year. The committee is tasked with the responsibility of representing registrars in matters concerning the department, raising concerns that registrars may have and generally looking after the interests of registrars. Similarly, issues that the department may have with registrar training and service may be discussed with the registrar representatives for dissemination within the registrar body. Do make use of this channel if you have issues that you are uncomfortable presenting to us in person. Importantly, these interactions with the registrar representatives are of a general nature and will under no circumstances involve matters that are confidential or specific to individual registrars. 
10.
TRAINING

Please take particular note of the following:

a) From January 2011 all registrars entering specialist training will qualify under a new set of regulations from the health practitioners registering authority, i.e. the HPCSA. Important among those regulations is a new requirement that in order to specialize, one will have to write a national specialist examination offered by the Colleges of Medicine of South Africa. There will thus only be one route to become a specialist

b) You are required to keep a record of your learning and training during the period of specialization (Learning Portfolio) to be presented as a condition of entry into the final exit exam at the end of your training. The department will provide you with this document. It is your responsibility to ensure that it is safe and up to date

c) As part of the Portfolio of Learning, you will be formally assessed on an ongoing basis and the result of that assessment recorded in your portfolio
d) Research component

i. Apart from the Portfolio of Learning, registrars are required to complete a research component without which you will not be able to register your specialty. You are required to commence your research project immediately after successful completion of your primary subject exams but not later than 24 months after you commenced specialist training

ii. Registrars already in the system will be denied access to the exit examination if the research component has not been fully met

iii. Unless you have already secured the assistance of one of your lecturers to guide you through the project, book an appointment to meet with the HOD to allocate you a supervisor. In any event advise the HOD of any plans agreed with any consultant to supervise your project  
iv. All registrars are required to attend the TNM 800 course (research methodology course) preparatory to embarking on their research project. The course is offered several times a year and the dates and venues are publicised on the notice-board. Otherwise check the faculty website for updates

v. Once a month on a Friday afternoon some of the ongoing research in the department will be presented for updates and discussions. You will be called upon at one such meeting to share your project ideas, progress of the research, successes or problems with the rest of the department 

vi. Until a research co-ordinator has been identified, the HoD will be your default port of call for all matters relating to this aspect of training.

e) Milestones

The following performance milestones are expected of you during training:
i. Primary subjects must be completed successfully within the first 24 months of registration

ii. The specialist examination must be completed successfully within the first 48 months of registration

iii. Research project completed within the first 36 months of registration

iv. Participation in the specialty rotations is subject to timely completion of the primary examinations. Ideally, you should have completed your specialty rotations with six months to spare before the exit exams 
f) Personal difficulties

Committing to a 4-year, high-intensity academic training programme is a huge ask at the best of times. Consistency and self-application are the cornerstones of success at this level of study. Should you find that you are failing to apply yourself as required or expected, arrange for a consultation with the HOD to discuss possible remedies. 
g) Mentoring

It is usually helpful to identify a senior colleague (most commonly a consultant) in whom you can confide personal problems or turn to for guidance with your training. If there is such a person on our staff, do approach them with your request for “adoption”. The consultants have been sensitized to this and will respond in a helpful manner in this regard. If on the other hand there is no one in particular you have identified but are in need of such a mentor, do approach the HOD to assist you with finding a suitable mentor.                           

11.
ACADEMIC PROGRAMME

Attendance of all academic activities is compulsory.  Key elements of the academic programme are the following:

a) M&M meetings

Every morning at 07:00 in the respective hospitals.

b) Weekly Friday afternoon seminar
Held at SBAH at 14:00.  All registrars will be required to present a topic and a research article according to the allocation list.  Please consult notice board in the SBAH lecture room for dates of presentation or visit the department’s website.  You can also contact the office for further information. Please note that no cancellations or postponements will be entertained. In exceptional circumstances, the HOD or his designated representative may allow a deviation provided such is requested at least one month prior to the scheduled date of presentation.  
c) Part II tutorial training

Every Wednesday at 16:00 at SBAH.  

d) Clinical ward rounds

Every Thursday afternoon at 16:00 as arranged.

e) Part I programme

Please consult the notice board in the department (SBAH). Dr Maakamedi can also be contacted for any further information you may require. 
12.
GENERAL
On appointment, all registrars and medical officers are requested to supply the following documentation:

a) Copy of ID document

b) Copy of current HPCSA registration certificate

c) Copy of any other relevant qualifications (eg. DA)

You are also requested to fill in the form relating to academic and personal information supplied by the secretary/admin officer of the department.
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